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On October 20,1992 STANWOOD - PUBLIC- WORKS supervisor
Robert Donohoe hired me as a Public Works Department Employee,
he assigned me a public works department vehicle. He assigned me to an
Office in the Public Works Building located adjacent to the City of Stanwood
(COS) LAGOON.
a Public Works Storm water and Sewer Division was in an office below
mine, John Me Gill was the Public Works Manager of that division.,
A Public Works Water ( Potable) Division Office was also below mine.
The “Potable Water” division Manager was William (Bill) Beckman.
Kevin Hushaugen worked for John Me Gill in the sewer division.
John Case, Rodney (Rod) Sundberg and Tom Heaphy worked in the

Water Division for Bill Beckman.

I was hired as the COS Code Enforcement Officer originally working

part time and directed to attend Night College courses at Everett
Community College which required am additional Employment 12 hours a

weeks,

In December 1992 I was given Building Inspector Work requiring increasing
hours per week because COS was becoming the Fastest Growing City in

the State of Washington. There was a Teamster Union Collective Bargaining
agreement (CBA) for all Public Works Employees working over 800 hours
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per year which I only le‘arned of from Kevin Hushaugen.

Upon inquiring about getting included in the CBA I was told by
Joyce George the Personnel Clerk. I was not a Public Works

Employee.

Tﬁe City Growth, night school and relocation of my residence
And change of City Mayor and Public Works Supervisor all
At the same time caused a general shuffing of COS job

Positions and work responsibilities.

Ata night school coffee break I learned from another Military
Veteran of Preference Employment benefits. Whén I inquired
of the new Public Works Supervisor. He said well Warren
he was also a vet and would check into it and let me know
what he found out. His statement afterward to me was that
I did not qualify for any Veteran Employment benefits.
He intentional misinformed me. Because I later found out that
I was entitled to Veterans preference points Benefits when
asking for a job. The public works supervisor told me wrongfully so I would
not be able to out bid him for a job. |
Subsequently Bill Beckman asked my help to investigate what he
Though might be illegal water consumption at farm supplied ﬁater by
by the city.
~ I'was able to quickly solve the problem and during the investigation report

contact with Bill Beckman and John Case it was obvious to me Beckman

.



I declare under penalty of perjury under the laws of the State of Washington that
the foregoing is true and correct

Signed this 19th day of May, 2016 at Camano Island, Washington.‘

;,’// Athee &) 6&% |

WARREN E. BOHON

BOHON BRIEF
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RCW 43.08.140
Embezzlement - Penaity.

If any person holding the office of state freasurer fails to account for and pay over all moneys in his or her hands in accordance
with law, or unlawfully converts to his or her own use in any way whatever, or uses by way of investment in any kind of
property, or loans without authority of law, any portion of the public money iritrusted to him or her for safekeeping, transfer, or
.disbursemert, or unlawfully converts to his or her own use any money that comas into his or her ‘hands’ by virtue of his or her
office, the pérson is guilty of a class B félony, and upon conviction thersof, shall be |mpﬁsoned in & state correctional faciiity
not exceedmg fourteen years, and t' ned a sum equa| tothe amount embezzled.

[2003 ¢ 53 § 224, 199207§40 1985685‘;43 08.140. Prior: 1890 p 644 § 10; RRS § 11027; prier: 1886 p 105 § 11.]

Notas:
Intent -- Effective date — 2003 ¢ 53: See notes followmg RCW 2.48.180.

Mlsappmpnatlon of funds RCW 42 20 070, 42. 20 090,

http://apps.leg. wa.gov/RCW/default. aspx?cite=43.08.140 6/6/2011
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Chapter 42.20 RCW
Misconduct of public officers

RCW Sections
42.20.020 Powers may not be delegated for profit.

42.20.030 Intrusion into and refusal fo surrender publlc ofﬁce
42..20%.'0407 False report.
42.20.050_ Publlc officer maklng false certificate.
| 42.20.060 Falsely auditing and paylng claims.”;. |
42 20 070 Misappropriation and falsifi catlon of accounts by public officer,
42, 20.080 Other violations by officers.
42 20 090 Mlsappropnatlon etc by treasurer
42.20.100 Failure of duty by publlc ofﬁcer a mlsdemeanor
42.20.110 Improper conduct by certain justlces

Notes: '
_ Bsddmg offenses Chapter .18 RCW.

Bribery or corrupt sollcltatlon prohlbited State Constitution Art 2 § 30
Cities wTT T e S
optional municipal code council-manager plan, forfeiture of ofﬁce for misconduct: RCW 35A.13.020.
optional municipal code, mayor-council plan, forfeiture of office for m;sconduct RCW 35A.12. 060 Y
Cities and towns, commisslon form, misconduct of ofﬁcers and employees RCW 35.17.150,
County officers, misconduct; RCW 36.18.160, 36.18.170.
County treasurer, suspension for misconduct: RCW 36.29.080.
Election officials, misconduct: Chapter 29A 84 RCW.
Flood control dtstrlct officers, interest in contracts prohibited: RCW 86, 09 286
' Forfelture of ofﬁce upon conviction of felony or malfeasance: RCW 9.92.120.
' Free transportatlon for public officers prohtblted State Constitution Art. 2 § 39, Art. 12 § 20.
' Impersonatmg public ofﬁcer RCW 9A.60.045.
Jurigs, mlsconduct of public officers concerning: Chapter 8.51 RCW.
Militia, misconduct: Chapter 38.32 RCW.
 Official misconduct: RCW 9A.80.010,
Penitgn_tiary employees,'miscqnduct: RCW 72.01.060.
Priﬁafe use of public funds, penalty: _Staté Constitution Art. 11 § 14.
School funds, failure to fum over: RCW 28A.635.070.
Schoal officials

disclosing examination questions: RCW 28A.635.040.
grafting: RCW 28A.635.050.

L
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Chapter 42.20 RCW: Misconduct of public officers - PageZot2
‘School teachers
faiture to display flag: RCW 28A.230.140.
faiiure to enforce rules: RCW 28A.405.060. '
revocation or suspension of certificate or permit to teach - investigafion by superintendent of public
instruction — mandatory revocation for crimes against children: RCW 28A.410.090.
State and judicial officers, impeachment: State Constitution Art. 6.
State treasurer, embezziement: RCW 43.08.140. '
Subverswe actlwtles dlsquahf'catlon from holdmg publsc off ice: RCW 9.81.040.

Utilities and transportation commission members and employees, interest in regulated companies prohibited:
RCW 80.01.020.

http://apps.leg.wa.gov/row/default.aspx?cite=42.20 6/6/2011



B

Cl*er 43.01 RCW: State officers — general provisions | © page 1 ot4

Chapter 43.01 RCW
State officers — general provisions

RCW Sections

_ 43.01.010 Terms of office.

43.01.020 Oath of office.
43.01.035 Reports -- Periods to be covered.
43.01.036 Reports — Electronic format - Online access.

43.01.040 Vacations - Computation and accrual — Transfer — Statement of necessity required for extension
of unused leave.

- 43.01.041 Accrued vacation leave ~ Payment upon termination of employment.
43.01.042 Vacations — State institutions of higher learning.
43.01.043 Vacations -- Rules and regulations.

43.01.044 Vacations — Accumulation of leave in excess of thirty days authorized without statement of
necessity — Requirements of statement of necessity.

43.01.045 Vacations - Provisions not applicable to officers and employees of state convention ancl trade
center.

43.01.047 Vacations -- Provisions not applicable to individual providers, family child care providers, adult
family home providers, or language access providers.

43.01.050 Daily remittance of moneys to freasury — Undistributed receipts account -- Use.
43.01.060 Daily remittance of moneys to treasury - Treasufer‘s duty on default.
43.01.070 Daily remittance of moneys to treasury — Liability of officers for noncompliance.
43.01.072 Refund of fees or other payments collected by state.

43.01.073 Refund of fees or other payments collected by state -- Voucher.

43.01.074 Refund of fees or other payments collected hy state —- Warrant.

43.01.075 Refund of fees or other payments collected by state - Limitation where amount is two dollars or
less,

43.01.020 Departments to share occupancy costs -- Capital projects surcharge.
43.01.091 Departments to share debt service costs.
43.01.100 Application forms -- Employment - Licenses -- Mention of race or religion prohibited ~ Penalty.

43.01.120 Accidental death and dismemberment coverage during aircraft flights for state officers, employees,
and legislators.

43.01.125 _Duty to identify employees whose perfon'nance warrants termination from employmant
43.01.135 Sexual harassment in the workplace. '

43.01.150 Power to employ or appoint personnel not to include authority to provide state owned or leased
motor vehicle.

43.01.160 State publications to be in gender-neutral terms — Exception — Effect of noncompliance.
43.01.200 Facilitating recovery from Mt. St. Helens eruption -- Legislative findings — Purpose.
43.01.210 Facilitating recovery from Mt. St. Helens eruption — Scope of state agency action.

43.01.215 Facilitating recovery from Mt. St. Helens eruption — Precedence of court proceedings under RCW
43.01.210 ~ Finality of order under RCW 8.04.070 -~ Appeal.

43.01.220 Commute trip reduction -~ Parking revenue — Definitlons.
43.01.225 Commute trip reduction - Parking revenue — State vehicle parking account.

-
http://apps.leg.wa.gov/rew/default.aspx?cite=43.01 6/6/2011
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RCW 43.01.125
Duty to identify employees whose performance warrants termination from employment,

It js the responsibility of each agency head fo Institute management procedures deslaned 1o identify any agency employee,
gither supervisory or nonsuperyisory, whose performance is so inadequate as to warrant termination from state employment.
In addition, it is the responslblhly of each agency head to remove from a supervisory position any supervisor within the agency
wha has tolerated the continued employment of any employee under his or her supervision whose performance has warranted
termination from state employment

(1985 c 461 § 15.]

Notes:
Severabi!ity 1985 ¢ 461 See note foliowmg RCW 41, 06.020.

http://apps.leg. wa.gov/RCW/default.aspx?cite=43.01.125 6/6/2011
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43.01.230 Commute trip reduction - Use of public funds,

43.01.235 Commute trip reduction - Higher education instifutions — Exemption.

43.01.236 Commute trip reduction - Institutions of higher education -- Exemption.

43.01.240 State agency parking account — Parking rental fees -- Employee parking, limitations.
43.01.250 Electric vehicles — State purchase of power at state office locations -- Repori.

43.01.900 Terminated entity - Transfer of assets - Reversion of funds -- Contractual rights -- Rules and
pending business -—- 2010 1stsp.s.c 7.

Notes:
Abulition of certain offices by lagislature: State Constitution Art. 3 § 25,

Adcounts. falsifying: RCW 42.2(').'076.‘ '
~ Actions agalnsf, defense by state: RCW 4.92.060, 4.92.070, 4.92.090 through 4.92.160, 10.01.150.
Boards and commissions, termination: RCW 43.41.220.
Bribe}y: State Constitutioh Art. 2 .§ 30; chapters 9.18, 9A.68 RCW. |
Business hours, state officers: RCW 42.04.060.
Campaign financing, disclosure; Chapter 42.17 RCW.
Givil service law: Chaper 41.06 RCW.
Civil service rights préserved when elective office assumed: RCW 41.04.120.
Colléction agency use by state: RCW 19.16.500,
Compensation not to be changed during term; State Constitution Art. 2 § 25, Art. 3§26, Art. 28 § 1.
Continuity of government during emergency periods: State Constitution Art. 2 § 42; chapter 42.14 RCW.
Debts owed o state, interest rate: RCW 43.17.240,

Elections
contested: State Constitution Art. 3 § 4.
time of: State Constitution Art. 6 § 8.

Ethics provisions: Chapter 42.52 RCW,
Expense accounts, falsifying: RCW 9A.60.050.
Expenses and per diem: RCW 43.03,050,
 False personation_qf public officer: RCW 42.20.030.
Free transportation prohibited: State Constitution Art, 2 § 39, Art. 12 § 20,
Grand jury inquiry as to misconduct: RCW 10.27.100.
Hospitalization and medical aid for employees and dependents: RCW 41,04,180, 41.04,190.
Impeachment, who liable to: State Constitution Art. 5 § 2. _
Information to be fumished to governor in writing: State Constitution Art. 3 § 5.
Interchange of personnel between federal and state agencies: RCW 41.04.140 through 41.04.170.
Interfering with iaﬁ enforcement officer. RCW QA.;KB,OZD. |

| 9
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Chapter 43.01 RCW: State officers — general provisions " Page3ota

- Entrusmn into publlc office wnthout authonty RCW 42 20 030
Jury duty, exemption from: RCW 2.36. 080.
Lirnitations of actlons Chapter4 16 RCW
o Meetlngs opento publlc Chapter 42.30 RCW, RCW 42 32.030,
Mileage allowance. RCW 43.03.080.
M|I|tary leave of absence: RCW 38.40. 060
M:sappropnatlon of funds or property: RCW 40. 16 020 42.20.070, 42.20. 090
Misconduct of public offt cers Chapter 42 20 RCW.
Misfeasance in office: RCW 42 20 100
Neglect ofduty RCW 4220 100 ‘
Passes acceptance and use prohibited' State Constitution Art. 2 § 39, Art. 12 § 20.
. Performing duties wlthout authonty RCW 4220 ‘030

Postage, periodicals, purchase by governmental agencies, payment: RCW 42.24.035.
Privileged communications: RCW 5.60.060. .
Purchasing, acceptance of benefits or gifts by state officers prohibited; RCW 42.20.020, 43.19.1937.
Qualifications: State Constitution Art. 3 § 25; RCW 42.04.020,
Quo warranto proceedings: Chapfer 7.56 RCW.
Recall of elective officers: State Constitution Art. 1 § 33.
" Records and documents, destroying, faleifying, misappropriation: RCW 40. 16.;02_0. 42.20.040.
Records to be kept at seat of government: State Constitution Art. 3 § 24,
Refusing to pay over money recelved: RCW 42.20.070.
Residence requirement during term: State Constitution Art. 3 §24. .
Resignations, to whom made: RCW 42,12.020.
Retirement systetrt, state erhployees: Chapter 41.40 RCW.
, Sa|aries and.expenses: Chaptér 43.03 RCW.
Seal, refusing to surrender to successor: RCW 42.20.030.
Syccassor, refusing to surrender office to: RCW 42.20.030.
Supreme court jurisdiction as to state officers, writs: RCW 2.04.010,
Terms: State Constitution Art. 3 § 3.
Tort claims against state: Chapter 4.92 RCW.
- Usurpation of office, quo warranto proceedings: Chapter 7.56 RCW.
Venue_ of actione_ t_against: RCW 4.12.020,

http://apps.leg. wa.gov/rew/default.aspx?cite=43.01 - 6/6/2011
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Wage deductions for charitable contributions: RCW 41,04.035, 41.04.036,

' B
http://apps.leg.wa.gov/rew/defanlt.aspx?cite=43.01 6/6/2011
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RCW 42.20.100
Failure of duty by public officer a misdemeanor.

Whenever any duty is enjoined by law upon any public officer or other person holding any public frust or employment, their
wilful neglect to perform such duty, except where otherwise specially provided for, shall be a misdemeanor.
[1808 ¢ 240 § 16; RRS § 2288, Prior: Code 1881 § 889; 1854 p 90 § 82)]

Notes:
Official misconduct by public servant: RCW 9A.80.010.

http://apps.leg.wa.gov/rew/default.aspx?cite=42.20.100 : 6/6/2011



S RV 42.20.070: Misappropriation and falsification of accounts by public officer. ;5 ; - - Page Lot

RCW 42.20.070
Mlsappropriatlon and falsnﬁcation of accounts by puinc offlcer

Every publlc ofﬂcer, and every other person receiving monay on behalf or for or on account of the peeple of the state or of any
department of the state government or of any bureau or fund created by law in which the people are directly or indirectly
interested, or for or on account of any county, city, town, or any school, diking, drainage, or irrigation district, who:

(1) Appropriates to his or her swn use or the use of any person not entitled thereto, without authority of law, any money so
received by him or her as such officer or otherwise; or

(2) Knowingly keeps any false account, or makes any false entry or erasure in any account, of or relating to any money so
raceived by him or her, or

{3) Fraudulently alters, falsifies, conceals, destroys, or obliterates any such account; or

4) willfully omits or refuses to pay over to the state, its officer or agent authorized by law to receive the same, or to such
county, city, town, or such school, diking, drainage, or irrigation district or to the proper officer or authority empowered to
demand and receive the same, any money received by him or her as such officer when it Is a duty ;mposed upon him or her by
law to pay over and account for the same,

is guilty of & class B felony and shall be punished by imprisonment | in a state correctional facility for not more than fi ﬂeen
yoars, - ‘ i}

[2003 ¢ 53 § 219; 1982 ¢ 7 § 37; 1000 ¢ 249 § 317; RRS § 2569. Prior: Code 1881 § 890; 1873 p 202 § 92; 1854 p 91 § 83.)

Notes: .
Intent — Effective date -- 2003 ¢ 53: See notes following RCW 2.48.180.

http://apps.Jeg.wa.gov/RCW/default,aspx?cite=42.20.070 6612011 13
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RCW 9.92.120
Conviction of public officer forfeits trust.

i  CHANGE IN 2011 ™ (SEE 5045.SL) b

The conviction of a public officer of any felony or malfeasance in office.shall entail, in addition
to such other penalty as may be imposed, the forfeiture of his oﬂice and shall dlsqualtfy him
from ever afterward holding any publ:c ofﬁce in ihls state

{1900 ¢ 249 § 37; RRS § 2289.)

Notes:
Forfeiture or impeachment, rights praserved: RCW 42.04.040.

Misconduct of public officers: Chapter 42.20 RCW.
Vacancy of public office, causes: RCW 42.12.010.

http://apps.leg.wa. gov/RCW/default.aspx?cite=9.92.120 | 6/6/2011
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RCW9.92,120 '
Conviction of public officer forfeits trust,

+* CHANGE IN 2011 *** (SEE 5045.8L) ***

The conviction of a public officer of any felony or malfeasance In office shall entail, in addition to such other penalty as may be
imposed, the forfeiture of his office, and shall disqualify him from ever afterward holding any public office in this state.

[1909 ¢ 249 § 37, RRS § 2289.)

Notes:
Forfeiture or impeachment, rights preserved: RCW 42.04.040.

Misconduct of public officers: Chapter 42.20 RCW.
Vacancy of public office, causes: RCW 42.12.010.

http://apps.leg. wa.gov/RCW/default.aspx?cite=9.92.120 6/6/2011 >
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RCW 9.92.120
Conviction of public officer forfeits trust.

. * CHANGE IN 2011 ** (SEE 5045.5L) ***

The canviction of a public officer of any felony or maifeasance in office shall entail, in addition to such other penalty as may be
imposed, the forfeiture of his office, and shall disqualify him from ever afterward holding any public office in this state,

[1209 ¢ 249 § 37; RRS § 2289.]

Notes: '
Forfeiture or impeachment, rights preserved: RCW 42.04.040,

Misconduct of public officers: Chapter 42.20 RCW.
Vacancy of public office, causes: RCW 42,12.010.

httn://anns.]ee.wa.2ov/RCW/default.aspx?¢ite=9.92,120 6/6/2011
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Chapter 43.01 RCW
State officers — general provisions

RCW Sections
43.01.010 Terms of office.

43.01.020 Oath of office.
43.01.035 Reports - Periods to be covered.
43.01,036 Reports -- Electronic format - Online access.

43.01.040 Vacations — Computation and accrual - Transfer -- Statement of necessity required for extension
of unused leave.

43.01.041 Accrued vacation leave — Payment upon termination of employ'ment.
43.01.042 Vacations - State Institutions of higher learning.
43.01.043 Vacations - Rules and regulations.

43.01.044 Vacations - Accumulation of leave in excess of thirty days authorized without statement of
necessity - Requirements of statement of necessity.

43.01 .045 Vacations -- Provisions not applicable to officers and employees of stafe convention and trade
center. :

43.01.047 Vacations -- Provisions not applicable to individual providers, family child care providers, adult
family home providers, or language access providers.

43,01.050 Daily remittance of moneys to treasury — Undisiributed receipts account -- Use.
43.01.060 Daily remittance of moneys to treasury — Treasurer's duty on default.
43.01.070 Dally remittance of moneys to treasury — Liablity of officers for noncompliance.
43.01.072 Refund of fees or other payments collected by state.

43.01.073 Refund of fees or other payments collected by state — Voucher.

43.01.074 Refund of fees or other payments collected by state - Warrant.

43.01.075 Refund of fees or other payments collected by state — Limitation where amount is two dollars or
less.

43.01.090 Departments to share occupancy costs - Capital projects surcharge.
43.01.091 Depariments to share debt service costs.
43.01.100 Application forms — Employment — Licenses — Mention of race or religion prohibited -- Penalty.

43.01.120 Accidental death and dismemberment coverage during aircraft flights for state officers, employees,
and legislators.

43.01.125 Duty to identify employees whose performance warrants termination from employment.
43.01.135 Sexual harassment in the workplace,

43.01.150 Power to employ or appoint personnel not o include authority to provide state owned or leased
motor vehicle.

- 43.01.160 State publications o be in gender-neutral terms — Exception — Effect of noncompliance.
43.01.200 Facilitating recovery from Mt. 8t Helens eruption -- Legislative findings -- Purpose.
43.01.210 Facilitating recovery from Mt. St. Helens eruption — Scope of state agency action.

43.01.215 Facilitating recovery from Mt St. Helens eruption -- Precedence of court proceedings under RCW
43.01,210 — Finality of order under RCW 8.04.070 -- Appeal.

43.01.220 Commute trip reduction -- Parking revenue -- Definitions.
43.01.225 Commute trip reduction -- Parking revenue -- State vehicle parking account.

http://apps.leg.wa.gov/RCW/default.aspx?cite=43.01 6/6/2011 7



~  Chapter 43.01 RCW: State officers — general provisions "7 Pagelof4

43.01.230 Commute frip reduction -- Use of public funds.

43.01.235 Commute frip reduction ~- Higher education institutions -- Exemption.

43.01.236 Commute trip reduction - Institutions of higher education -- Exemption.

43.01.240 State agency parking account -- Parking rental fees -- Employee parking, limitations,
43.01.250 Electric vehicles -- State purchase of power at state office locations -- Report.

43.01.900 Terminated entity — Transfer of assets — Reversion of funds -- Contractual rights -- Rules and
pending business - 2010 1stsps.c 7.

Notes:
Abolition of certain offices by legislature: State Constitution Art. 3 § 25.

Actions against, defense by state: RCW 4.92.060, 4.92.070, 4.92.090 through 4.92.160, 10.01.150.
Boards and comhissions, termination: RCW 43.41.220.
Bribery: State Constitution Art. 2 § 30; chapters 9.18, 9A.68 RCW.
Business hours, state officers: RCW 42.04.060.
Campaign financing, disclosure: Chapter 42.17 RCW.
Civil service law: Chapter 41.06 RCW.
Civil service rights preserved when elective office assumed: RCW 41,04.120.
Collection agency use by state: RCW 19.16.500.
Compensation not to be changed during term: State Constitution Art. 2 § 25, Art. 3 § 26, Art. 28 § 1.
Continuity of government during emergency periods: State Constitution Art. 2 § 42; chapter 42.14 RCW.
Debts owed to state, interest rate: RCW 43.1?.240.
Elections
contested: State Constitution Art. 3 § 4.
fime of: State Constitution Art. 6 § 8.
Ethics provisions: Chapter 42.52 RCW.
Expense accounts, falsifying: RCW 9A.60.050.
Expenses and per diem: RCW 43,03.050.
False personation of public officer: RCW 42,20.030.
Free transportation prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.
Grand jury inquiry as to misconduct: RCW 10.27.100.
Hospitalization and medical aid for employees and dependents: RCW 41.04.180, 41.04.190.
Impeachment, who liable to: State Constitution Art, 5 § 2,
tnformation to be furnished to governor in writing: State Constitution Art. 3 § 5.
Interchange of personnel between federal and state agendies: RCW 41.04.140 through 41.04.170.
~ Interfering with law enforcement officer: RCW 9A, 76.020.

http://apps.leg.wa.gov/RCW/default.aspx?cite=43.01 6/6/2011
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A

Intrusion into public office without autharity: RCW 42.20.030.

Jury duty, exemption from: RCW 2.36.080.

Limitations of actions: Chapter 4.16 RCW.

Meetings, open to public: Chapter 42.30 RCW, RCW 42.32.030.

Mileage allowance: RCW 43.03.060. |

Military leave of absence: RGW 38.40.060.

Misappropriation of funds or property: RCW 40.16.020, 42.20.070, 42.20.090.
Misconduct of public officers: Chapter 42.20 RCW.

Misfeasance in office: RCW 42.20.100.

Naglect of duty: RCW 42.20.100,

Passes, acceptance and use prohibited: State Constitution Art. 2 § 39, Art. 12 § 20,
Performing duties without authority: RCW 42.20.030.

Postage, periodicals, purchase by governmental agencies, payment: RCW 42.24.035.
Privileged communications: RCW 5.60.060.

Purchasing, acceptance of benefits or gifts by state officers prohibited: RCW 42.20.020, 43,19.1937.

Qualifications: State Constitution Art. 3 § 25; RGW 42.04.020,
Que warranto proceedings: Chapter 7.56 RCW.
Recall of elective officers: State Constitution Art. 1 § 33.

- Records and documents destroymg, falsifying, mlsappropnatlon RCW 40.18. (}20 42.20, 040

Records to be kept at seat of government: State Constitution Art. 3 § 24.
Refusing to pay aver money received: RCW 42,20,070.

Residence requirement during term: State Constitution Art. 3 § 24.
Resignations, to whom made: RCW 42.12.020.

Retirement system, state employees: Chapter 41.40 RCW.

Salaries and expenses: Chapter 43.03 RCW.

Seal, refusing to surrender to successor: RCW 42.20.030.
Successor, refusing to surrender office to: RCW 42.20.030.
Supreme court jurisdiction as to state officers, writs: RCW 2.04.010.
Terms: State Constitution Art. 3 § 3.

Tort claims against state! Chapter 4.92 RCW.

Usurpation of office, quo wamranto proceedings: Chapter 7.56 RCW.
Venue of actions against: RCW 4.12.020.

http://apps.leg. wa.gov/RCW/default.aspx?cite=43.01
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Wage deductions for chéritable contributions: RCW 41.04.035, 41.04.036.

http://apps.leg. wa.gov/RCW/default. aspx ?cite=43.01 6/6/2011
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RCW 42.23.070
Prahibited acts.

' (1) No municipal officer may use his or her position to secure special privileges or exemptlons for r_\imself herse\f orof others

* (2) No municipal officer may. d:rectly or Indirectly, give or recelve or agree to recelve any compensation gm reward or
gratulty. from a source except the employing municipality, for a matter connected with or related to the officer's services as
such an officer unless otherwise pravided for by law,

{3) No municipal officer may accept employment or engage In business or professional activity that the officer might
reasonably expect would require or induce him or her by reason of his or her official position to disclose confidential
mformatlon acqulrecl by reason of his or her ofﬁcial posntton )

(4) No municipal officer may disclose oonﬁdentlal information gained by reason of the officer's positlon. nor may the officer
_otherwnse use such mformatlon for his or her personai gam or benefit.

1994 ¢ 154§ 121

Notes:
Parts and captions not law -- Effective date - Severability — 1994 ¢ 164: See RCW 42.52.902,
42.52.904, and 42.52.205,

http://apps.leg. wa.gov/rcw/default.aspx?cite=42.23.070 6/6/2011
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RCW 9A.80.010
Official misconduct.

** CHANGE IN 2011 *** (SEE 5045.8L) **

(1) A public servant is guilty of official misconduct if, with intent fo obtain a benefit or to deprive another person of a lawful right
or privilege: ' o S : o T

(a) _Hé intentionally commits an unauthorized act under color of law; or
{b) He intentionally refrains from performing & duty imposed upon him by law.
(2} Ofticial misconduct is a gross misdemeanor.

[19756-'76 2nd ex.s. ¢ 38 § 17; 1975 1st ex.s. ¢ 260 § 8A.80.010.)

Notes: )
Effective date — Severability -- 1975-'76 2nd ex.s. ¢ 38: Se_e notes following RCW 9A.08.020.

 Failure of duty by public officers: RCW 42.20.100.

http://apps.leg.wa.gov/RCW/default.aspx?cite=9A.80.010 6/6/2011
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- Chapter 42.23 ROW
Caode of ethics for municipal officers - coniract interests

RCW Sections
~ 42.23.010 Declaration of purpose.

42.23.020 Definitions.

42.23.030 Interest in contracts prohibited -- Exceptions.

s 42.23.940 Remote interests.

42.23.050 ,thlblted contracts void - Penalities for violation of chapter,

42.23.060 Local charter controls chapter.

42.23. 070 Prohibited acts.

42.23.900 Construction - Chapter applicable to state registered domestic partnerships ~— 2009 ¢ 521.

Notes: ‘
Cities, free passes, services prohlblted RCW 35.17.150.

County officers, general provisions: Chapter 36.16 RCW,
Ethics in public service act: Chapter 42.52 RCW,

Public employment, civil service: Title 41 RCW.

State officers, general provisions: Chapter‘43.01 RCW.

42.23.010
Declaration of purpose.

Itis the purpose and intent of this chapter to revise and make uniform the laws. of this state cancerning the transaction of
business by municipai officers, as defined in chapter 268, Laws of 1961, in conflict with the proper performance of their dutles
in the public, interest; and to promote the ‘effic iciency of local government by prohibiting certain instances and areas of conflict
while at the same time’ sanctlomng, under sufficient controls, certain other instances and areas of conflict wherein the private
interest of the municipal officer is deemed to be oniy remote, to the end that, without sacrificing necessary public responsibility
and enforceability in areas of significant and clearly. conflicting interests, the selection of municipal officers may be made from
a wider group of responmble citlzens of the communities which they are ca!led upon to serve. -

[1961 c268§2]

42.23.020
Definitions.

For the purpose of chapter 268, Laws of 1961:

(1) "Municipality” shall include all counties, cities, towns, districts, and other municipél corporations and quasi municipal
corporations organized under the laws of the state of Washingion;

(2) "Municipal officer” and "officer* shall each include all elected and appointed officers of a municipality, together with all
deputies and assistants of such an officer, and all persons exercising or undertaking to exercise any of the powers or functions
of a municipal officer;

(3) "Contract” shall include any contract, sale, lease or purchase;

(4) "Contracting party” shall include any person, partnership, association, cooperative, corporation, or other business entity
which is a party to a contract with a municipality.

{1961 c 268 § 3.3

http://apps.Jeg.wa.gov/RCW/default.aspx7cite=42,23 & full=true 6/6/2011 73
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42.23.030
Interest in contracts prohibited — Exceptions.

No municipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or
under the supetvision of such officer, in whole or in part, or which may be made for the benefit of his or her office, or accept,
directly or indirectly, any compensation, gratuity or reward in connection with such contract from any other person beneficially
interested therein. This section shall not apply in the following cases:

(1) The fumishing of electrical, water or other utility services by a municipality engaged in the business of furnish:ng such
services, at the same rates and on the same terms as are available to the public generally; ‘

(2) The designation of public depositaries for municipal funds;

(3} The publication of legal notices required by law to be published by any municipality, upon compeiitive bidding or at rales
not higher than prescribed by law for members of the general public;

(4) The designation of a schonl director as clerk or as both clerk and purchasing agent of a school district;

(8} The employment of any persen by a municipality for unskilled day labor at wages not exceeding two hundred dollars in
any calendar month. The exception provided in this subsection does not apply to a county with a population of one hundred
wenty-five thousand or more, a city with a population of more than one thousand five hundred, an irrigation district
encompassing more than fifty thousand acres, or a first-class schoo! district;

(8)(a) The letting of any other contract in which the total amount received under the contract or contracts by the municipal
officer or the municipal officer's business does not exceed one thousand five hundred dolfars in any calendar month,

(b} However, In the case of a particular officer of a second-class clty or town, or a noncharter optional code city, or a
member of any county fair board in a county which has not established a county purchasing department pursuant io RCW

38.32.240, the total amount of such contract or contracts authorized in this subsection (6) may eXceed one thousand five
hundred dollars In any calendar month but shall not exceed eighteen thousend dollars in any calendar year.

()i} In the case of a parficular officer of a rural public hospital district, as defined in RCW 70.44.460, the total amount of
such contract or contracts authorized in this subsedtion (8) may exceed one thousand five hundred dollars in any calendar
month, but shall not exceed twenty-four thousand dollars in any calendar year,

{iiy At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the rural
public hospital district shall increase the catendar year limitation described in this subsection (6)(c) by an amount equal to the
doltar amount for the previous calendar year multlplled by the change in the consumer price index as of the close of the tweive
-month period.ending December 31st of that previous calendar year. If the new dollar amount established under this
subsection is not a muliiple of ten dollars, the increase shall be rounded to the next lowest muitiple of ten dollars. As used in
this subsection, "consumer price index” means the consumer price index compiled hy the bureau of labor statistics, United
States department of labor for the state of Washington. I the bursau of labor statistics develops more than one consumer
price index for areas within the state, the index covering the greatest number of people, covering areas exclusively within the
boundaries of the state, and including all items shall be used.

{d) The exceptions provided in this subsection (8) do not apply to:
{D) A sale or iease by the municipality as the seiler or lessor;

(ii) The letting of any contract by a county with a population of one hundred twenty-five thousand or more, a city wnth a
population of ten thousand or more, or an irrigation district encompassing more than fifty thousand acres; or

(Iliy Contracts for legal services, except for reimbursement of expenditures.

(e} The municipality shall maintain: a fist of all contracts that are awarded under this subsection (6). The list must be made
available for public inspection and copying;

(7) The leasing by a port district as lessor of port district property fo 2 municipal officer or to a contracting party in which a
municipal officer may be beneficially interested, if in addition to all other legai requirements, a board of three disinterested
appraisers and the superior court in the county where the property is sltuated finds that all terms and conditions of such lease
-are fair to the port district and are in the public interest. The appraisers must be appointed from members of the American
Institute of Real Estate Appraisers by the presiding judge of the superior court;

hittp://apps.leg.wa.gov/RCW/default.aspxeite=42.23 & full=true | 6/6/2011
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(8) The iatling of any employment contract for the driving of a school bus in a second-class school district if the terms of
such contract are commensurate with the pay plan or col[ectiye bargaining agreement operating in the district;

(9) The Jetting of an employment coniract as a substitute teacher or substitute educational aide to an officer of a second-
class school district that has two hundred or fewer fuil-time equivalent students, if the terms of the contract are commensurate
with the pay plan or callective bargaining agreement operating in the district and the board of directors has found, consistent
with the written poiicy under RCW 284,330,240, that there is a shortage of substitute teachers in the school district;

(10) The letting of any employment contract to the spouse of an officer of a school district, when such contract is solely for
employment as a substitute teacher for the school district. This exception applies only if the terms of the contract are
commensurate with the pay plan or collective bargaining agreement applicable to alt district employees and the board of
directors has found, consistent with the written policy under RCW 28A.330,240, that there is a shortage of substitute teachers
in the school district;

{11) The letting of any employment contract to the spouse of an officer of a school district if the spouse was under coniract
as a certificated or classified employee with the school district hefore the date in which the officer assumes office and the
terms of the contract are commensurate with the pay plan or collective bargaining agreement operating in the district.
However, in a second-class school district that has less than two hundred full-time equivalent students enrciled at the start of
the school year as defined In *RCW 28A.150.040, the spouse is not required to be under contract as a certificated or classified
employee before the date on which the officer assumes office;

(12) The authorization, approval, or ratification of any employment contract with the spouse of a public hospital district
commissioner if: {a) The spouse was employed by the public hospital district before the date the commigsioner was initially
elected; (b) the terms of the contract are commensurate with the pay plan or collective bargaining agreement operating in the
district for similar employees; (c) the interest of the commissioner is disclosed to the board of commissioners and noted in the
official minutes or simjlar records of the public hospital district prior to the lefting or continuation of the contract; and (d) and the .
commissioner does not vote on the authorization, approval, or ratification of the contract or any conditions in the contract.

A municipal officer may not vote in the authorization, approval, or ratification of a contract in which he or she is beneﬂclally
interested aven though one of the exemptions allowing the awarding of such a contract applles The interest of the municipal
officer must be disciosed to the govering body of the municipality and noted in the official minutes or similar records of the
municipality before the formation of the coniract.

[2007 ¢ 208 §1,2006 012181, 2006 ¢ 114§ 1; 1089 c 261 § 2, 1097 ¢ 985 1; 1996 ¢ 248 § 1. Prior: 1804 ¢ 81 § 77, 1994 ¢ 20§ 1, 1983 ¢ 308 § 1;
1991 0363§120 1900 ¢ 33 § 573; 1080 ¢ 263 §1; 1983 1stex.s. c44 § 1, prior; 1980 ¢ 395§ 1; 1970 ex5. ¢4 § 1; 1971 ex.5.c 242§ 1, 1961 c 268 §
4]

Notes:
*Reviser's note: RCW 28A.150.040 was repealed by 2009 c 548 § 710, effective September 1, 2011.
Findings -- intent -- 1999 ¢ 261: "The legisiature finds that:

(1) The current statutes pertaining to municipal officers' beneficial interest in contracts are quite confusing
and have resulted in some inadvertent violations of the law.

{2) The dollar thresholds for many of the exemptions have not been changed in over thirly-five years, and
the restrictions apply to the total amount of the contract instead of the portion of the contract that pertains to the
business operated by the municipal officer.

(3) The confusion existing over thesé current statutes discourages some municipalities from accessing
some efficiencies available to them.

Therefore, it is the intent of the legislature to clarify the statutes pertaining fo municipal officers and
contracts and o enact reasonable protections against inappropriate conflicts of inferest." [19998 ¢ 261 § 1.]

Purpose -- Captions not law -- 1991 ¢ 363: See notes following RCW 2.32.180.

Purpose -- Statutory references -- Severability - 1990 ¢ 33: See RCW 28A.900.100 through
28A.900.102,

Severability -- 1989 ¢ 263: "If any provision of this act or its appucation to any person or circumstance is

held invalid, the remainder of the act or the application of the provision to other persons or circumstances is not
affected.” [1989 ¢ 263 § 3.]

http://apps.leg. wa.gov/RCW/defaultaspxZcite=42.23& full=true - 6/6/2011 s
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Severability ~ 1980 ¢ 39: "If any provision of this amendatory act or its application to any peréon or
circumstance is held invalid, the remainder of the act or the application of the provision to other persons or
circumstances is not affected." [1980 ¢ 39 § 3.]

42.23.040
Remote interests.

A miunicipal officer is not interested in a contract, within the meaning of RCW

42.23.030, if the officer has only a remote interest in the contract and the exient of the interest is disclosed to the goveming
body of the municipality of which the officer is an officer and noted in the official minutes or similar records of the municipality
prior to the formation of the contract, and thereafter the governing body authorizes, approves, or ratifies the contract in good
‘faith by a vote of its membership sufficient for the purpose without counting the vote or votes of the officer having the remote
interest. As used in this section "remote interest' means:

(1) That of a nonsalaried officer of a nonprofit corporation;

(2) That of an employee or agent of a contracting party where the compensation of such employee or agent consists
entirely of fixed wages or salary;

(3) That of a landlord or tenant of a contracting party;
{4} That of a holder of less than one percent of the shares of a corporation or cooperative which is a contracting party.

None of the provisions of this section are applicable to any officer interested in a contract, even if the officer’s interest is
only remote, if the officer influences or attempts to influence any other officer of the municipality of which he or she is an officer
fo enter info the contract.

[1999 ¢ 261 § 3; 1961 ¢ 268 § 5.)
Notes:
Findings -- Intent — 1988 ¢ 261: See note following RCW 42.23.030.

42.23.050
Prohibited contracts void -~ Penalties for violation of chapter.

Any contract made in violation of the provisions of this chapter Is void and the performance thereof, in full or in part, by a
contracting party shall not be the basis of any claim against the municipality. Any officer violating the provisions of this chapter
is liable to the municipality of which he or she Is an officer for a penalty in the amount of five hundred dollars, in addition to
such other civil or criminal liability or penalty as may otherwise be imposed upon the officer by law.

in addition to all ather penalties, civil or crimihal, the violation by any officer of the provisions of this chapter may be
grounds for forfeiture of his or her office.

[1989 0 261 § 4; 1961 ¢ 268§ 6]
Notes:
Findings -~ Intent - 1999 ¢ 261: See note following RCW 42.23.030.

42.23.060
Local charter controls chapter.

if any provision of this chapter conflicts with any provision of a city or county charter, or with any provigion of a city-county
charter, the charter shall control if it contains siricier requirements than this chapter. The provisions of this chapter shait be
considarad as minimum standards to be enforced by municipalities.

http://apps.leg.wa.gov/RCW/default.aspx?cite=42.23 &full=true 6/6/2011
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[1990 ¢ 261 § &; 1961 c268§16.l@ .

Notes:

Findings -~ intent -- 1999 ¢ 261: See note followmg RCW 42.23.030.

42.23.070
Prohibited acts.

(1) No municipal officer may use his or her position 1o secure special privileges or exemptions for himself, herself, or others.

(2) No municipal officer may, directty or'mdirectly, give or receive or agree to receive any compensation, gift, reward, or
gratuity from a source except the employing municipality, for a2 maiter connected with or related to the officer's services as
such an officer unless otherwlse provided for by law.

(3) No municipal officer may accept employment or engage in business or profassional activity that the officer might
reasenably expect would reguire or induce him or her by reason of his or her official position to disclose confidential
information acquired by reason of his or her official position.

{(4) No municipal officer may disclose confidential information gained by reason of the officer's position, nor may the officer
otherwise use such information for his or her personal gain or benefit.

[1994 ¢ 164 § 121.}
Notes:

Parts and captions not law - Effective date -- Severability — 1994 ¢ 154: See RCW 42.52.902,
42.52.904, and 42.52.905.

42.23.900
Construction ~ Chapter applicable to state registered domestic partnerships — 2009 ¢ 521.

For the purposes of this chapter, the terms spouse, marriage, marital, husband, wife, widow, widower, next of kin, and family
shall be interpreted as applying equally to state registerad domestic parinerships or individuals in state registered domestic
parthierships as well as to marital relationships and married persons, and references to dissolution of marriage shall apply
equally to siate registered domestic partnerships that have been terminated, dissolved, or invalidated, to the extent that such
interpretation does not conflict with federal law. Where necessary to implement chapter 521, Laws of 2008, gender-specific
tarms such as husband and wife used in any statute, rule, or other law shall be construed to be gender neutra!, and applicable
to individuals in state registered domestic partnerships.

(2009 6521 § 104.]

http://apps.leg.wa.gov/RCW/default.aspx?cite=42.23 & full=true 6/6/2011

27



R s o R e " v . s v P -

/"-_-7”\\‘
¥

" Chapter 42.23 RCW |
Code of ethics for municipal officers — confract interests

RCW Sections :
42.23.010 Declaration of purpose.

42.23.020 Definitions.

42.23.030 Interest in contracts prohibited -- Exceptions.

42.23.040 Remote interests.

42.23.050 Prohibited contracts void - P_en_altieé for violation of chapter;

42.23.060, Local charter controls chapter. .

42.23.070 Prohibited acts,

42.-2.3_.90'0 Cohs{'ruction -- Chapter applicable to state registered domestic partnerships - 2009 ¢ 521.

Notes: _
Cities, free passes, services prohibited: RCW 35.17.150.

County officers, general provisions: Chapter 36.16 RCW.
Ethics in public service act: Chapter 42.52 RCW.
Public employment, civil service: Title 41 RCW.

State officers, general provisions: Chapter 43.01 RCW.

http://apps.leg. wa.gov/rew/default.aspx?cite=42.23 6/6/2011
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Chapter 42,23 RCW
Code of ethics for municipal officers — contract interesis

RCW Sect_ions
42,23,010 Declaration of purpose.
42.23.020 Definitions. |
42.23.030 Interest in contracts prohibited -- Exceptions.
42.23.040 Remote interests.
4?.2_3.050 F_’_rohibit_gd contracts void — Penalties for violation of chapter.
42.23.060 Local charter controls chapter.
42.23.070 Prohibited acts.
42.23.900 Construction — Chapter applicable to state registered domestic partnerships — 2009 ¢ 521.

Notes:
Cities, free passes, services prohibited: RCW 35.17.150.

County officers, general provisions: Chapter 36.16 RCW.
~ Ethics in public service act: Chapter 42.52 RCW,
Public_: employment, civil service; Title 41 RCW.

State officers, general provisions: Chapter 43.01 RCW.

http://apps.leg. wa,gov/RCW/default.aspx?cite=42.23 6/6/2011 L8
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CITY OF STANWOOD

Regular Meeting of the City Council
Monday, May 7, 2001 - 7:30 p.m. - City Hall

MINUTES

Call to Order and Pledge of Allegiance

Mayur Matthew J. McCune calied the meeting to order at 7:30 p.m, and
led the Pledge of Allegiance. -

Rolt Cali

Clerk Treasurer Landy Manusl called the roll with the following
Councilmembers present; Herb Kuhnly and Cheryl Baker,
Councilmembers Thompson and Klasse were excused. There was no
quorunt.

Presentation

Mayor McCune presented former Councilmember Les Anderson with an
award plague, recognizing his years of service to the City of Stanwood.

Mr. Anderson resigned his Council seat in April to accept the, Public Works
Supervisar position.

Citizen Petitions, Comments and Communications (for non-agenda
items)

There were no citizen peliions, comments or communications.
Committee Reports |

Publi { Community Development Com

Community Development Director Stephanie Cleveland reported that the
committee has not met since the last mesting. Ms. Cleveland requested a

commiitee meeting to discuss the Pioneer Hills final plat prior to the next
Council meeting.

MM
LA

Starwood City Counclt
§.7.01 Reqular Meating
Page 1of3
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Finance / Personnel Commitiee

! g
Councilmember Kuhnly reported that commitiee has not met since the last meeting. e

ublic Safety Commitiee
Counciimember Anderson gave an Ambulancé Board report. . 4 /j

Police Chief Dave Bales gave an update on the scheduling of the 800 MHz workshop.

Chief Bales also reminded Council of the Police Department’s long-ferm planning meeting
on Wednesday, March 21, 2001 from 10:00 a.m. t0 2:00 p.m,

8. Miscellaneous Business
Councilmember Baker reported on the recent Library Board meeting.
9. Appropriations; Approve Payrolt Checks and Vouchers
Motion by Councitmember Thompson, second by Councitmember Kuhniy, to approve £70
vaucher checks #2630 through #2713 in the amount of $220,602.52 and payroll checks
#6806 through #6828 in the amount of $16,460,00. Motion unanimously carried,
16. Citizen Closing Comments -
There were no citizen closing comments.

. m - - = ,_*\
g

There-being no further business before the Councal Mayor McCune declared the meeiing

adjourned af 8:49 p.m. |
Ty oF s*mnwoon -
‘ »-) / ‘ - s
M bty feau— |

Matthewd McCune, Mayor

- g

Statwood City Comi]
3.19.01 Ropular Modting
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 Public Works / Communily Development Commlueej,?

» 104" Drive Reconstruction Project

Public Works Director Bill Beckman introduced Joel Birchman, of Perteet
‘Engineering, and presented Council with materials outlining proposed
changes to the 104™ Drive reconstruction project. Mr. Birchiman answered
technical questzons from the Council.

Motion by Councilmember Kuhnly, second by Gouncﬂmember Thompson,
authorize the Mayor to sign a suppliement coniract for the 104" Drive
reconstruction project, as submitted, in the amount of $27,891.00. A
discussion ensued regarding funding for the project. Clerk Treasurer Landy
Manuet msponded to Council's budget inquiries. Motion unanimously carried.

o 271% Strest Project

Mr, Beckman explained that in order to move the 271® Street project forward
it will be necessary to conduct an environmental assessment and budget for
drainage and water main improvements. He also informed Council that the
committee consensus was to proceed with the project rather than give up the
$250,000 grant. A discussion ensued regarding the possibility of doing one

Mation by Counciimember Kuhnly, second by Councfimember Klasse lo
authorize going to bid for consultant services for the 271% Sireet construction
HUD project. Motion unanimously carmed.

,Qwﬂmamb.e:(phmreponed that the commities met on April 5, 2001 to
-discuss the 104" Drive, Triangle Road, and 271% Street projects, as well as to
consider a request for a sewer connection at the Hamilton site.

: .

Mr Beckmg n announced that the Public Works Supervisor posifion has been
filled. Mayor McCune congratulated Counclimember Anderson on being chosen
fo fill the position and thanked him for his eight years of service on the City

. -Coungil. : :

/”"‘*\

. Community Development Director Stephanie Cleveland reminded Council of the
. upcaming warkshop on Tuesday, April 24, 2001 on the Essential Public Facilities
.interlocal and infill Development, and updated Councit on the Cedarhome
annexation petition, stating that the applicants have cbtained ali but 5% of the
required sighatures.

Stanwood Cily Cotmel!
4.16.81 Regulor Mwﬁng
Page 2 of 4

biological assessment for the entire area, as opposed o one for each pm}ect.'
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RCW 42.23.030
Interest in contracts prohibited — Exceptions.

No rpunicipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or
under the supervision of such officer, In whole or in part, or which may be made for the benefit of his or her office, or accept,
diregtiy or indirectly, any compensation, gratuity or reward in connaction with such contract from any other person beneficially
intergsted therein. This section shall not apply in the fnllowmg Cases:

{]) The furnishing of electricaf, water or other ullity services by a municipality engaged in the business of furnishing such
services, at the same rates and on the same terms as are available to the public generally;-

(2) The designation of public depositaries for municipal funds;

(3) The publication of legal notices required by law to be published by any municipality, upon competitive bidding or at rates
not higher than prescribed by law for members of the general public;
(4) The designation of a school director as clerk or as both clerk and purchasing agent of a school district;

(#) The employment of any person by a municipaiity for unskilled day labor at wages not exceeding two hundred dollars in
lendar month. The exception provided in this subsection does not apply to a county with a population: of one hundred
-five thousand or mare, a city with a population of more than ana thousand five hundred, an irrigation district
encgmpassing more than fifty thousand acres, or a first-class school district;

(6)(a) The letting of any other contracf in which the fotal amount recelved under the contract or contracts by the municipal
officer or the municipat officer's business does not exceed one thousand five hundred doliars in any calendar month.

{B) However, in the case of a particular officer of a second-class city or town, or a noncharter optional code city, or a
memiber of any county fair board in a county which has not established a county purchasing department pursuant to RCW
36.3p.240, the total amount of such contract or contracts authorized in this subsection (6) may exceed one thousand five
hundred doltars in any calendar month but shall not exceed eighteen thousand dollars In any calendar year.

{ )(i) In the case of a pariicular officer of a rural public hospital district, as defined in RCW 70.44 4560, the fotal amount of
sucH contract or contracts authorized In this subsection (6) may exceed one thousand five hundred dollars in any calendar
month, but shall not exceed twenty-four thousand dollars in any calendar year.

(i) At the beginning of each calendar ysar, beginning with the 2006 calendar year, the leglslative authority of the rural
public hospital district shall increase the calendar year limitation described in this subseciion (8)(c) by an amount equal to the
doligr amount for the previous calendar year muitiplied by the change in the consumer price index as of the close of the twelve
~morjth period ending December 31st of that previous calendar year. If the new dollar amount established under this _
subgection is not a multiple of ten dollars, the increase shall be rounded to the next lowest muitiple of ten dollars. As used in
this subsection, "consumer price index" means the consumer price index compiied by the bureau of labor statistics, United
States department of labor for the state of Washington. If the bureau of labor statistics develops more than one consumer
pricd index for areas within the state, the index covering the greatest number of paople, covering areas exclusively within the
bourjdaries of the state, and including all items shall be used.

(d) The exceptions provided in this subsection (6) do not apply to:

{I] A sale or lease by the municipality as the seller or lessor,

The letting of any contract by a county_ with a p_opulation of one hundred twenty-five thousand or more, a city with a

i} Contracts for legal services, except for reimbursement of expenditures

(€) The municipality shall maintain a list of all contracts that are awarded under this subsection {6}. The list must be made
avallable for public inspection and copying;

(#) The leasing by a port district as lessor of port district property fo a municipal officer or to a contracting parly in which a
municipal officer may be beneficially interested, if in addition to all other legal requirements, a board of three disinterested
appraisers and the superior court in the county where the property s situated finds that all terms and conditions of such lease
are fair to the port district and are in the pubiic interest. The appraisers must be appointed from members of the American
ithite of Real Estate Appraisers by the presiding judge of the superior court;

(8) The tetting of any employment contract for the driving of a school bus in a second-class school district if the terms of
suchfcontract are commensurate with the pay plan or collective bargaining agreement operating in the district;

d) The letiing of an employment contract as a substitute teacher or substitute educational aide to an officer of a second-”

—

httpt//apps.leg.wa.gov/RCW/default.aspx?cite=42.23.030 ' 6/6/2011
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No municipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or

r the supervision of such officer, in whale or In part, or which may be made for the benefit of his or her office, or accept,

diregtly or indirectly, any compensation, gratuity or reward in connection with such contract from any other person beneficially

inte

sted therein, This section shall not apply in the following cases:

services, at the same rates and on the same terms as are available to the public generally;

(#) The designation of public depositaries for municipal funds;

(1) The furnishing of electrical, water or other utliit'y services by a municipality engaged in the business of furnishing such

(3) The publication of legal notices required by law to be published by any municlpallty, upon competitive bidding or at rates

not i

gher than prescribed by law for members of the general public;

{4) The designation of a school director as clerk or as both ¢lerk and purchasing agent of a schoof district;

encgmpassing more than fifty thousand acres, or a first-class school district;

) The employment of any person by a municipality for unskilled day labor at wages not excesding two hundred dollars in
lendar month. The exception provided in this subsection does not apply to a county with a population of one hundred
-five thousand or more, a city with a poputation of more than one thousand five hundred, an krigation district

(8)(a) The letting of any other contract in which the total arount recsived under the contract or contracts by the municipal
officer or the municipal officar's business does not exceed one thousand five hundred dollars in any calendar month.

) However, in the case of a particular officer of a second-class city or town, or a noncharter aptionaf code city, or a

member of any county fair board in a county which has not established a county purchasing department pursuant to RCW
36.38.240, the total amount of such contract or contracts authorized in this subsection {(6) may exceed one thousand five
hungred doltars in any caiendar month but shall not exceed eightsen thousand dollars in any calendar year.

(@) In the case of a particular officer of a rural publlc hospital district, as defined in RCW 70.44.460, the total amount of
suchf contract or contracts authorized in this subsection (6) may exceed one thousand five hundred dollars in any calendar
month, but shall not exceed iwenty-four thousand dollars in any calendar year.

{if) At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the rural

hospital district shall increase the calendar year limitation described in this subsection (6){c) by an amount equal to the
amount for the previous calendar year multiplied by the change in the consumer price index as of the close of the twelve

-motjth period ending December 31st of that previous calendar year. If ths new dollar arnount established under this
subsection is not a multiple of ten dollars, the increase shall be rounded tq the next lowest multiple of ten dollars. As used In
this subsection, "consumer price index" means the consumer price Index compiled by the bureau of labor statistics, United
States department of labor for the state of Washington. If the bureau of labor statistics develops more than one consumer
index for areas within the state, the index covering the greatest number of people, covering areas exclusively within the
houndaries of the state, and including all items shall be used.

—
s

—

avalil

(d) The exceptions provided in this subsection (6} do not apply to:

A sale or lease by the municipality as the seller or lessor;

The letting of any contract by a county with a population of one hundred twenty-five thousand or more, a city with a
popdlation of ten thousand or more, or an irrigation district encompassing more than fifty thousand acres; or

) Contracts for legal services, except for reimbursement of expenditures.

ble for public inspection and copying;

Institite of Real Estate Appraisers by the presiding judge of the superior court;

such

http

/fapps.leg.wa.gov/RCW/default.aspx?cite=42,23.030

) The municipality shall maintain a list of ali contracts that are awarded under this subseciion (8). The list must be made

(7) The leasing by a port district as lessor of port district property to a municipal officer or to a contracting party in which a
municipal officer may be beneficially interestad, if in addition to all other legal requirements, a board of three disinterested
appraisers and the superior court in the county where the praperly is situated finds that all terms and conditions of such lease
are fair to the port district and are In the public interest. The appraisers must be appointed from members of the American

(8) The letting of any employment contract for the driving of a school bus In a second-class school district if the terms of
contract are commensurate with the pay plan or collective hargaining agreement operating in the district;

(9 The letting of an employment contract as a substitute teacher or substitute educational aide to an officer of a second-

6/6/2011



STANWOOD POLICE DEPARTMENT

DAVID S. BALES
Chief of Police

8727 - 2715t Street NW, Stanwood, Washington 98292-0127
Mail: Post Office Box 127

Police: 360-629-4555  360-435-7733 Fox: 360-629-2886
EMERGENCY: 911

June 12, 2000

Mr. Clint Kallock
PO Box 606
Stanwood, WA 98292

RE: Unlawful Drug Activity at 26925-103" Drive NW Staowood ~ Case # 00-594

'This i5 to notify you that the propexty at 26925 103" Dr NW, Stanwood Washington, occupied by
Jimmy Piexce, Heather Slater, Aubrey Laws, and other unidentified persons has been involved in illegal
drug activity. Public Records indicate that you hold an ownership interest in, or have management
responsibility for this property. The Stanwood Police Department has information which shows that ilegal
drugs have been sold, used, possessed, or manufactured at this location.

On March 9, 1988, the Washington State Legislature passed a law, RCW 7.43.010, which provides the

properties involved in illegal drug activity may be ABATED as a nuisance. By this letter yon are hereby

_ formatly placed on notice that the above referenced property is a location at which illegal drugs have been

" used, sold, possessed or manufactured, Property used for such a puspose is, by law, a misance. I you fail
to respond to this information regarding drag activity on the above referenced property, or if illegal dmgs
are again sold, used, possessed or manufactured on your property, legal proceedings may be initiated to
ABATE this mtisance (RCW 7.43.090). If an ABATEMENT ORDER is entered, the property can be
closed for up to one year, and will be subject to a Iiea for the costs of the AFATEMENT.

In addition, any person who manages or controls any building, and who knowingly rents, leases or makes
such building available for the mianufacture, delivery, sale, storage, or possession of illegal drugs, may be
committing a Class “C” Felony unless such person notifies a law enforcement agency of the drug
activity, or processes an Unlawful Detainer Action against the tenant ox occupant,

It is your responsibility to manage the nse of your property. In 1988 the Washington Legislature passed
HB1445. This measure allows landlords to quickly evict tenants known to be involved in dimg related
activities. You may avoid the above exposures by working cooperatively with the Stanwood Police
Department to halt or prevent the reoccurrence of drug activity at your property. Please Call Chief David
Bales at (360) 629-4555 within the next ten (10) days to discuss the criminal activity occursing on your

proporty.,

.

Sincerely,

75
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the duties of his office. (Ord. 1017, 1997; Ord.
814§ 6,1991; Ord. 729 § 1, 1987; Ord. 681 §
6, 1986; Ord. 647 § 6, 1984; Ord. 626 § 6,
1984; Ord. 614 § 6, 1983; Ord. 515 § 7, 1978;
Ord. 388 § 2, 1973).

2.08.260 Counncil member-—Compensation
— Reimbursement.
(1) Regular Meetings. The compensation of
each council member shall be $75.00 for each

~ regular meeting of the council, not to exceed

two meetings in any one month.

(2) Other Meetings. For attending any spe-
cial meeting; a regularly called committee
meeting; and for attendance at any Association
of Washington Cities, Puget Sound Govemn-
mental Conference, or other official meetings
authorized by the mayor or a majority of the
council, they shall receive the sum of $30.00,
except when the meeting is consecutive with a
meeting for which other payment is autho-
rized.

(3) Payroll Procedure.

(a) The city clerk-treasurer shall include
payment on the next payroll for attendance at

. regular and special meetings of the council

where roll is taken and minutes are recorded.

(b) A council member may submit a
payroll voucher, listing the date, place and pur-
pose of other meetings. The voucher is subject
to the audit and approval of the city council
before payment may be made.

(4) Expenses. Each member of the city
council shall be reimbursed for actual
expenses incurred in the discharge of his offi-
cial duties upon presentation of a claim there-
for, after allowance and approval by motion of
the city council. '

(5) The effective date of the ordinance cod-
ified in this section shall be Janurary 1, 2000.
(Ord. 1079, 1999; Ord. 945 § 1, 1995; Ord. 815
§ 1, 1991; Ord. 729 § 2, 1987; Ord. 650 § 1,
1985;.0rd. 403 § 1, 1973; Ord. 388 § 3, 1973).

2.08.350 Reimbursement of expenses.

(1) Reimbursements  Allowed. Meals
occurring when the officer, agent or employee
is on city business, or while in his official
capacity as officer, agent, or employee attend-
ing a meeting of an organization or group of
which the city is a member, or the officer,

(Revised 5/00)

agent, or employee is a member; lodging while
on city business, away from the city overnight;
automobile mileage at 90 percent of the stan-
dard mileage rate as set forth in the most cur-
rent issue of IRS Publication 17, while on city
business; parking tolls, public transportation,
and registration/material fees. Agents may
include persons requested by the city to act on
the city’s behalf or perform a service for the
city.
(2) Reimbursement Not Allowed. Alco-
holic beverages, traffic and parking tickets,
and expenses for persons not officers, employ-
ees, or agents of the city shall not be reim-
bursed. Reimbursement for expenses shall not
be allowed except as provided in subsection
(1) of this section.

(3) City Credit Cards. City credit cards may
in no case be used to provide gas, supplies or
other expenses of personal vehicles in lieu of
the automobile mileage rate.

(4) Reimbursement Procedure. All claims
for expenses by the mayor, council members,
or officers, agents, or employees of the city
shall be submitted and approved for payment
by the city ¢ounctl, as follows:

() Vouchers — General. All claims for
reimbursement shall be submitted on a
voucher provided by the city and shall be sub-
ject to audit and approval by the appropriate
department head and council.

{b) The voucher must state the date the
gxpense was incurred, the purpose of the
expense, the destination, the mileage for travel
mileage claimed, the name of the business,
organization, office visited or meeting
attended.

(5) Expenses Charged to City, The follow- -

ing expenses may be charged directly to the
city or prepaid when authorized.

" (a) Hotel, motel room charges, not to in-
clude parking, valet services, meals or other
charges. .

(b) Registration and other fees for meet-
ings, conferences, conventions, etc. which
may include meals, materials or other charges.

(6) Receipts Required. Receipts are
required for all reimbursement claims except
for the following:

(a) Tolls, parking, and other charges
where receipts are not normally available.



Assault

or third degree, or custodial assault, he or s\he assaults
another.

-(2) Assault in the fourth degree is a grbss misde-
mearnor. [1987 ¢ 188 § 2; 1986 ¢ 257 § 7.]

Effective date——1986 ¢ 257 §§ 3-10: Scc note following RCW
9A04.110.

Effective date——1987 ¢ 188: See note following RCW 9A.36.100.

Severability———-1986 ¢ 257: See note following RCW 9A.56.010.

9A.36.045 Reckless endangerment in the first degree.
(1) A person is guilty of reckless endangerment in the
first degree when he or she recklessly discharges a fire-
arm in a manner which creates a substantial risk of
death or serious physical injury to another person and
the discharge is either from a motor vehicle or from the
immediate area of & motor vehicle that was used to
transport the shooter or the firearm to the scene of the
discharge. .

(2) A person who unlawfully discharges a firearm
from a moving motor vehicle may be inferred o have
engaged in reckless conduct, unless the discharge is
shown by evidence satisfactory to the trier of fact to
have been made withoul such recklessness.

(3) Reckless endangerment in the first degree is a
class C felony. [198% ¢ 271 § 109.]

Finding——Entent——1989 ¢ 271 §§ 102, 109, and 110: Sce note
following RCW 9A.36.050.

Application——1989 ¢ 271 §§ 101 through 111: Sce nole following
RCW 9.94A.310,

Severability——-1989 & 271: Sec note following RCW 9.94A.310.

9A.36.050 Reckless endangerment in the second de-
gree. (1) A person is guilty of reckless endangerment in
the second degree when be recklessly engages in conduct
not amounting to reckless endangerment in the first de-
gree biat which creates a substantial risk of death or se-
rious physical injury to another person.

{2) Reéckless endarigerment in the second degree is a
gross misdemeanor. [1989 ¢ 271 § 110; 1975 Ist ex.s. ¢
260 § 9A.36.050.]

Finding——J¥atent——1989 ¢ 271 8§ 102, 109, and 11 "The legis-
iature finds that increased trafficking in flegal drugs has increased the
likelihood of "drive-by shootings,” [t is the intent of the legislature in
seetions 102, 109, and 110 of this act w0 categorize such reckless and
criminal activity inte a separate crime and to provide for an appropri-
ale punishment." [1989 ¢ 271 § 108.] "Sections 102, 109, and 110 of
this act” consist of the enactment of RCW 9A.36.045 and the 1989 ¢
27t amendments to RCW 9.94A.320 and 2A.36.050,

Application——1989 ¢ 271 §§ 101 through 111: See note following
RCW 9.84A.310.

Severabiiity——1989 ¢ 271: Sce note foltowing RCW 9.94A.310.

9A.36.060 Promoting a suicide attempt. (1) A person
is puilty of promoting a swicide attempt when he know-
ingly causes or aids another person to attempt suicide.

{2) Promoting a suicide attempt is a class C felony.
[1975 1st ex.s. ¢ 260 § 9A.36.060.]

9A.36.070 Coercion. (1) A person is guilty of coer-
cion if by use of a threat he compels or induces a person
10 engage in conduct which the latter has a legal right to
abstain from, or to abstain from conduct which he has a
legal right to engage in.

(1989 Ed.)

9A.36.080

{2) "Threat" as used n this section means:

(a) To communicate, directly or indirectly, the intent
immediatély to use force against any person who is
present at the time; or

(b) Threats as defined in RCW 9A.04. 110(25)(a),
{b), or (c).

(3) Coercion is a gross misdemeanor. [1975 Ist ex.s, ¢
260 § 9A.36.070.]

9A.36.080 Malicions harassment. (1} A person is
guilty of malicicus harassment if he maliciously and
with the intent to intimidate or harass another person
because of, or in a way that is reasonably related to, as-
sociated with, or directed toward, that person's race,
color, religion, ancesiry, national origin, or mental,
physical, or sensory handicap:

(a) Causes physical injury to another person; or

{b) By words or conduct places another person in rea-
sonable fear of harm to his person or propcrgy or harm
to the person or property of a third person. Such words
or conduct iaclude, but are not limited to, (i) cross
busrning, (ii) painting, drawing, or depicling symbols or
words on the property of the victim when the symbols or
words bistorically or traditionally connotle hatred or
threats toward the vietim, or (ili) written or ora} com-
munication designed to inlimidate or harass because of,
or in a way that is reasonably related to, associated with,
or directed toward, that person's race, color, religion,
ancestry, national origin, or mental, physical, or sensory
handicap. However, it does not constitute malicious ha-
rassment for a person to speak or act in a critical, in-
sulling, or deprecatory way unless the context or
circumstances surrounding the words or conduct places
another person in reasonable fear of harm to his or her
person or property or harm to the person or property of
a third person; or

(c) Causes physical damage to or destruction of the
property of another person.

(2) The following constitute per se violations of this
seetion:

(a) Cross burning; or

{b) Defacement of the property of the victim or a
third person with symbols or words when the symbois or
words historically -or traditionally connote hatred or
threats toward the victim,

(3) Malicious harassment is a class C felony.

(4) In addition to the criminal penalty provided in
subsection (3) of this section, there is bereby created a
civil cause of action for malicious harassment. A person
may be liable to the victim of malicious harassment for
actual damages and punitive damages of up to ten thou-
sand dollars.

(5) The penalties provided in this section for malicious
harassment do not preclude the victims from seeking any
other remedies otherwise available uader law. {1989 ¢ 95
§1:1984c 268 § 1; 1981 ¢ 267 § 1.]

Consiruelion——1989 ¢ 95: "The pravigions of this act shall be lib-
erally construed in order to effectuate its purpose.” {989 ¢ 95 § 3.}

Severabitity 1989 ¢ 95: "If any provision of Lhis act or its appli-
cation to any person or circumstance is held invalid, the remainder of
the act or the application of the provision to other persons or circum-
stances is nol affected.” [1989 ¢ 95 § 4.]

[Titte 9A RCW—p 13]

P vty
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Bohon v. Stanwood, Cause No. 73195-5-1

Brief of Appellant

Appendix A
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EDUCATION AND EXPERINCE

Background Info. Given at Stanwood Employment Interviews. By Public Works Supervisor,
ROBERT DONOHOE, ET. AL, '

Education

High School Graduation Ballard Seattle

Engineering Prep, Classes

AA Degree Buéiness . Shoreline CC

AA Degree Real Estate Everett CC

University of Washington

Pre Engineering & Air Force Reserve Officer Training

(Drop out after One Quarter Due to Ski Accident.)

United States Marine Corp 1953 — 1957

Non —~ Commissioned Officer- Squad Leader

Armored Amphibious Tractor- Tank Commander

Combat Infantry- Fire- Team- Leader

Atomic Biologic.al Chemical Warfare School |

United State Mariﬁe Corp Rifle Team, S.W Regional’s
Tracked Vehicle Maintenance, Squad Leader School.
1957 Inactive USMC Reserve

1961 Honorable Discharge with Korean Campaign Ribbon

USMC Correspondence School- Supervisor / Management

P



Work Experience

Summers between High School

Carpenter Helper ~ Fentron Industries
Machine Operator - N, W. Bolt -and —~ Nut

Baker Assistant — Frank Bakery

Private Industry Employment

3 years Floor Supervisor Ballard Hardware Store

6 years Assistant Manager — Waterfront Truck Service

11 years Marketing Representative ARCO Oil.Corp

9 years ARCO Oil Corp — Distribution

Washington State Real Estate — License

Manager Residential 4 Plex

Board of Directors of Investors — 80 units Complex |

Owner 3 Single Family Rental Houses

5 years Research and Development Director — Dicomp Enterprises

Commercial real Estate — Location Feasibllity Researcher & Development

57
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Proof Documents

| City of Stanwood — Copy of My Personnel File

Collective Bargaining Contract

Personnel Manuals

13 Certificates of Achievements

Education and Experience Resume

Personnel Evaluations

Pay Raises Approved

Job Descripﬁon

COS- False Documents Submitted for record in Public Office
COS- Budgets Documents

Kevin Hushagen File

Randy Richards File

EEOC File

Deposition File

2029 Pages COS Discovery Provided Documents

6 Years College

4 Years Military Service — USMC NCO

(ROTC} - Air Force Reserve Officer training @ U of Washington

Washington State Real Estate License



 INTERNATIONAL CONFERENCE OF. BUILDING OFFICJALS INTERNATIONAL FIRE CODE INSTITUTE  { VOIC "‘

5360 WORKMAN MILL ROAD » WHITTIER, CALIFORNIA 90601-2298
{310) 699-0541
FED ID# 95-2005137

[m Iw 14/96, I&w 1 14'55?' 1 l

"Mr Warren Bohon

Code Enforcement Officer
City of Stanwosd

10220 Z70th S5t NW
Stanwood, WA SED2

[

-

102352;"8

i UNIT PRICE

| DESCRIPTION‘ N _| QTY; SHIPPED. | QIY, BACKORD |-

1 URL gire Endg gersungel
eaT tration Fee B ' ' : $128.00
Event Ticket Fé& 0, 00
T TR "AMOUNT DUE
125.00 Q.00 Q.00 O, 00 125.00 0,00 $125.00

\LL RETURNS SUBJECT T0 A 20% RESTUGKING FEE

10 REFURDS ISSUED ON VERPAY LTS DNDER $5.00

YETURNED CHECKS SURJECT TO A $25.00 SERVICE CHARGE PLEASE MAKE CHECK PAYABLE T0: ICBO TR
\LL CREDITS MUST BE USED WITHIN 12 MONTHS o CUSTOMER GOl



~ ¥ VATIONAL CONFERENCE OF BUILDING OFFICJALS ‘@ _ INTERNATIONAL FIRE CODE INSTITUTE INVOIGE
LE

5360 WORKMAN MILL ROAD + WHITTIER, FORNIA 905601-2298
(310) 699-0541
FED ID# 95-2005137

L E R "
(Gﬁ 10/’ 14796, T’B?l 14‘93% 1

'Mr Warren Eohon ,

Code Enforcement Officer
City of Stanwond

10220 270th 8% NW
Btanwood, WA BEIDZ

b.

-~

1028623—8
_ITEM NO. -

" DESCRIPTION - | GY; SHIRPED | QTYBACKORD' | UNIT PRICE -

|eppl VB a&%ﬁ%@m@g@%&ﬂ
, 'laglstratinn (=1 o

Event Ticket

T TETT "AMOUNT DUE
128,00 Q.00 0. 00 0. 00 125.00 0.00 - $125.00
YL RETURNS SUBJECT T0 A 20% RESTOCKING FEE
10 BEFURDS ISSUED ON OVERPAYENTS tIRDER §6.00
1ETURNED CHECKS SUBJECT TO A §25.00 SERVICE CHARGE PLEASE MAKE CHECK PAYABLE T0: 1CBO Lo Ltune
\LL CREDITS MUST BE USED WITHIN 12 MONTHS
CUSTOMER GO
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Warren Bohon Personupel File

‘List of Contents [;‘4 P At f’dﬂw}
~FEe "",1"’ i A E

,'-,_-)‘c,uamr - .,-:"Erf»-: [y PV -

/f s 4 8t
o ?, & i ':’... ,;ag,‘f .—r-’&.- ./'-.v sobtagted

Pl

Fax cover sheet 2/13/06
Cobra Notice to Administrator
Sprinit/Nextel Notice
Letter dated 1/13/06
Memo dated 12/ 19/05 from Stephanie Hansen
Memeo dated 12/7/05 from Mayor Hsrb Kuhnley
Voided check #1758

- Performance Appraisal 1/26/05 +~
Payroli status change 1/1/05
DRS Annual Retirement Statement 2003
Payroll status change 1/1/04 o ,‘ by el
Performance Appraisal 2/28/02 FSoer s
Memo from Joyce George dated 9/8/03 re: Augnst 2003 payment et
Performance Appraisal 3/20/03 7T st & e i
DRS Annual Retirement Statement 2002 ,f sownd? Adeasinn
DRS Annual Retirement Statement 2001 I
Payroll status change 1/1/02 K -{"" et
Memo dated 9/5/01 from Joyce George i
Memo authonzmg paychecks to Nancy Fulleron when Warren isn’t available
4411101 i
Deferred Comp change form 10/31/00 :
DRS Annual Retirement Statement 2000
Check #3384 from Wairen to City
Empioyer invoice
Payroll status change 1/1/01

—_
3

| . W

aooaaaeaeoaaeaaaﬂee

Note to disconiinue ICMA payroll deduction 1/31/01
Fax 1/8/01 Maria Dahlin
DRS Verification of Employment
Letter to Joyce George 8/31/01
PERS membership eligibility
W-2 1999 .
Note to discontinue ICMA payroll deduction 3!31199
Performance Evaluation 1/4/00 " Zeee st
ICMA caich up sheets

" ICMA declaration of normal reiirement age 1998
ICMA catch up sheet
ICMA employee change form 1998
Worksheets
Payroll history reports 9/29/98

LR
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M. ndaWosma\Watren Bolon Filo Tndex 2006.d0c FEOA0M
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Memo Watren examined file 7/13/98

Memo to Richard Craig from Tim Nordtvedt 6/23/98
DRS Annual Retirement Statement 1997

ICMA enrollment form

DRS Annual Retirement Statement 1996

PERS statement

1995 payroll change

Memo to Gary Armstrong 1/25/96 A

NW Administrators — Cobra 1/3/96

Sexual harassmént policy 5/17/95

Memo from John Bach 5/23/95

PERS statement 1994

DRS enroliment form 1993

Memo to Mayor Larson 12/30/93

City drug policy acknowledgment 11/4/93

W-4 1992

Enrollment eligibility verification 10/15/92
Copies of Drivers License and Social Security Card
PERS Plan 2/DRS Member Handbook

Medical Plan B (AWC/Regence Blue Shield)
Dental Plan A (AWC)

Entire Contenis of Supervisor’s file as of 3/15/06

oy

AL indaFormaAWaimen Dohon File index 2006.doc

-

J0RMe
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Worver Belon

Jor completion of a training
session on the OSHA Hazard
Commaunication Standard.

o
Name of Company %‘L\M
Supervisor's Name W W

Date ?. 5’

Advantage Systems, Inc. R P.O. Box 152470 M Jrving, Texas 75016 0
‘ 91991 Advantaga Systems, Inc. @ 8M105
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INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

AR,

o S

WARREN BOHON

has satistactorily completed a course of instruction in

Aphdts

e

1L

9

1997 UBC Earthquake Regulations
“Overview and Perspective - Part 1"
and has been credited with .6 Continuing Educarion Units.

Awarded at Everetr, Washington on this 2nd day of February, 2000.

/ai,f.z;/

For the International Conference of Building Officials




INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

WARR

i

BOHON

has satistactorily completed a course of instruction in

Fire and Life-safety Issues of' Inspection
Issues of Inspection

and has been credited with .6 Continuing Education Units.

Awarded at Everert, Washington this 3rd day of Febtuaty, 2000.

%/.W

For the International Conference of Building Officials
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INTERNATIONAL CONFERENCE

AT TAN I AR

WY 7aY

0119). 00,

~ of BUILDING OFFICIALS

LI I

8 . Certifies that

\/\/AQ_Q_E ~N E)o\—sc:n\-.\

bas satisfactorily completed a course of instruction in

908

TRV TAITAN A

VT

&
WAL AR A

i

A

LI

Design Plan Review III
"Exiting” "

Ly AL

AL

WS

9

LA

1

and has been credited with 1.3 Continuing Education Units.

&

AW,

TGN

Awarded at Tumwater, Washington this 23rd day of February, 1996

S v

For the Internattonal Conference of Building Officials
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Awarded To

'FOR PARTICIPATION IN THE

1994 UNIFORM

-

Y

“SEMINAR

FIRE CODE

AUGUST 2, 1995
EVERETT, WASHINGTON




WEST WASHINGTON CHAPTER

CERTIFICATE OF APPRECIATION

Awarded To
WARREN BOHON

FOR PARTICIPATION IN THE

1994 UNIFORM
FIRE CODE SEMINAR

A

AUGUST 2, 1995
EVERETT, WASHINGTON

WILLIAM DOWE, CARPTER PHESIN 1T
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ol Lead

is Certifie k{?‘;ﬁ @

Sediment T n Course

3/18/97

tification Date

DQ,.».J S Dﬂ‘dé\_ | N, 3/18/2000

David S. Jenkins\/ ' Expiration Date
Statewide Erosion Control Co‘ordmator . '




+ American
Red Cross

+ American
Red Cross

This certifics that
WARREN BOHON

fhas completed the requirements for

STANDARD FIRST AID

sponsored by
Snohomish County Chapter

Nate completed

MAY 23 1995

This certifics that
WARREN BOHON

has compleied the requirements for

ADULT CPR

sponsored by

Snohomish County Chapter

Nate compleied

MAY 2 3 1965
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International Fire Code Institut

Certifies that

Y. T AN A WA TR TWTHT AN RYOT RV ATATATe T T MY TAY AT

Warren Bohon

has satisfactorily completed a course of instruction in
Overview of the Uniform Fire Code

and has been credited with 1.3 Continuing Education Ut

' Awarded at Bellevue, Washington this 20th day of Nc

Ao LA

A. Lee Wheeler, Chairman

CTAN AT T AN 7Y TS TAT. T TRV AN LYW TN TAYL AN AT 7AXETRTT A TH A [TAY, FRTATAT) 74V
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1 ~ INTERNATIONAL CONFERENCE

BLIS

of BUILDING OFFICIALS

Certifies thar

WARREN BOHON

has satistactorily completed a course of instruction in

s

AW AW AW

e

AR AR

D
o

AR

AW

Special Topics of Inspection

YR

and has been credited with .6 Continuing Education Units.

e,

Avwarded at Everett, Washington this 4th day of Febmai;_r, 2000.

Y Ay e

For the Interndtional Conference of Building Officials
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COUNCIL ON |
EDUCATION IN MANAGEMENT™

Certificate of Completiy,,

This Is To Certify That _ '
WARREN BOHON

Has Successfully Completed The Seminar

PERSONNEL LAW UPDATE

I

Conducted in BELLEVUE, WA ,on FEBRUARY 27 - 28, 1996

And Is Awarded 1.2 Continuing Education Units (CEU's)
' v

Diana Helfrich, Managing Director
Council On Education In Management
325 Lenno

n Lane, Walnut Creek, CA 94598
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TO: PAYROLL DEPARTMENT

P - .
PLEASE BNTER THE NGOWANGE!S) N YOURBECORDS TOTAKE. '
ereeer L L L 474/ | 1ent

7 g
| A S ) g féﬂf/
EMPLOT : AR
SOCIAL SECURITY Ho), S
THE CHANGE(S) R
¢ CHECKALLAPPLICABLE BONES fROM . T
{ ] DEPARTMENT
[ ws ~
. B’_s-ur-'r _ :
| S Z>3 /057D
/0 '
' REASON FOR THE CHANGE(S)
[ wmen {1 PROBATIONARY PERIOD COMPLETED .
; , Warre
;_‘ O eeHIRED ' : LENGTH OF SERVICE INCREASE \ has
' O raomoTon /I3 nEEVALUATION OF SXISTING JOB f;oﬁg
O pewomon L7 aEsieNaTION . -;arme
{1 mhansren [ nemmgMeNt 1992,
3 wemiT nerEase I Larose >F bim
- ise co
; [ unron somue ] piscuance
{ [ \EAVE OF ABSENGE FROM UNTIL : —od
i DAYE) (BATE)
\,_

[ omER  mxrramy,

CRAMGE AUTHORIZED e AT E,
CHANGE AFFROVED BY. L)‘DAT'-'-'




¢}

EFFECTIVE DATE

. Ly 1 04
NAME: ZLhmuuu, %SQAQX, PAYROLL #: 4985
4 SIMEET . . ) ' SOOIAL SECURITY RO,
' : : "~ .. FoR
e e -
ADDRESS 1 OoNLY | DATEOFBITH _
TELEPHONE,
L )
g FROM
CHANG E DOES NOT APPLY TC NEW EMPLOYEE) . _ TO .
JOB .
DEPARTMENT _
SHIFT | . | .
' . ‘ g 3 .
PAY B 578 (a /:L_w. /638 . Lo /i-/a-- )
[ REASD CHENGE )
[ HIRED U MERIT INCREASE (W LENGTH OF SERVICE INCREASE
0 REHIRED . (] RESIGNATION [J REEVALUATION OF GURRENT JOB
[ BROMOTION (] RETIREMENT £) FROBATION PERIOD GOMPLETED
{1 DEMOTION 1 LAYOFF 1 UNION f;ONTRAcT
(3 TRANSFER [1 DISCHARGE 0 _
GOMMENTS, IF NECESSARY _deda ity Mi’ﬁﬂm 15 _keep ﬁ”f%”
L - ﬁﬁqwaﬂf1@YJﬁwﬂﬁf“ﬂw¥é%wvﬁéfédxz“/gﬁﬁﬁw”
L dpveyrent %M (54 M,ﬂwﬂ’ by Lrash
A Cb iyt )4 | J
| CHARGED * 0 YES s
ComEr T SRR B | ]
— ' OTHER, EXPLAIN
; EaEet DY . A

meiieis e o _‘ AEEEGY 01337%/&{5[(;“2,’—
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JEMPLOYEE PERFORMANCE EVALUATION 227

‘,f:

MPLOVE - — a—
‘E L) ﬂﬂuﬁ-p—! Boidr) | ROl NFECEN
uARTMEMT g EMPLOYEE NO. wﬂﬁ &_) ‘Q\@ ez TR

DATE OF : DATE OF , '
!@mw VA . s /

REASON FOR EVALUATION

[ ] ANuAL Y= [l PERFORMANGE
[ ]enD OF PROBATION PROMOTION OTHER

INSTRUCTIONS: Evaluate employee s work performance as it pertams to the job requirements.
Circle the letter that best describes the employee’s performance since the last evaluation, Add comments
if necessary. (N/A if Not Applicable) :

E - Excelient A - Above Average S - Satisfactory D - Decreased Performance u- Unsatlsfactory
5 {SINCGELSETEVALIATION o ol o0 Snlt  CDNINERTS - . e i 2

/f,‘ ﬁ\mh%w :'?.:-;':':'J"/J _
/mb m&lé-rmmrw% (w@’f Py ﬁcsﬂésw 11

AVA]LABILITY
The degree to which an

{

employee is prompt,.follows rules - S
concerning break and meal penods D
and overall atiendance. AL
ADHERENGE TO POLICY E ) R O S R o A
The degree to which an \ﬁ) : U{K‘% .a\d.«!\ue& W MJ }\{tf' au:g o
~—oloyee Ifnllcms safety rules and S AM £ [9,[1 ﬂm m COA  pa J*‘f.)w / s / 5/
2 feguiations. D
. . , U e s )_;.}{3 ﬁ}fc_,g ¥l (‘m’}-&@} dmf&'
BEHAVIOR PATTERN _ CED) viadls o &
The stability, politeness, \ﬁr/ L’JW#—- 9{“’*‘? "9’ b "‘9}" : o e
andt rjluc:{g«;"ment shown 8 o IM\ J-QCJ’\ 1 CJ IS,Q t-%-é{ ﬂ;‘
on the jo! D ;

' U las Alligm I+ ./2.29393 P
CREATIVITY fE : A DUl
The degree to which an- e ‘%ﬁ"g £M S TR "(
employee suggests ideas, discov- S wgﬁgé\; d /g&#_{ ,4 D ﬁ;ﬁ, ] } !-,;
ers new and better ways of D
accomplishing goals. . - u j_vs Séhf}f‘"'\ {H{}[‘JMS ﬁmi @aﬁd‘o‘w g_}fi .;,é,, !

DEPENDABILITY ,

‘The degree 1o which an
employee can be refied upon
o complete a job.

Abd\fﬂ Wﬁwgﬁ &ul&@\m él. ﬁa.--../

",w@ﬂ

ili'qh[;EtfeEQ?eDeEgﬁm accomphshed‘. {;"“7[:;’) /J & *;uf r’iﬁf V‘fg ithom H: £ 8, Sr Jj é‘m SR
with litile or no supervision. S u ﬁ,{% ﬁu’ | WQ W\_ j‘\!

" B pltel ¢ Aelp et @ fé#wf il Zaame

[The gl_quge to which an employee. A Wl M “Hras e ¢l Wi" S

searches out new tasks and
expands ahilities professionally

‘mﬁg M [h{zfm/ﬁs Y A0 f:?ufmfs
“-"Vr-;-ai?'i?_g _ 2

i i -n-_v«,:‘.ii-;-.-'- AR TR B e S e gt b it S gl T S R AT T e PR AT T -....‘_‘.:--‘ —j_—: :.;;',., AT : e A7 RA] GiNUED ONRE\,EHSESKJE
nf‘dm‘s FE‘HM Ir’r N =) E}::ut"rn N Y Tar~ R L BT -J-E-; Pt

{U}L




. % Creativify.

R 0

~ ra»-- (S (/Wfﬁ

Evaluate the degree to which an employee O¢ 80 -89 (A 4 d"\ W LN % / v/ "‘ﬁ\
proposes ideas, finds new and better ways of O I 70 - 79 o [2
doing things, Ov 60- 69 ___ﬂ__k_ .____é..,_zn :féf é;e Zg]
- . PN
\ Tnittative: @O  90-100 TIndiahvwe 1~ colvire,
Tihe degree to which an employee seeks out O G 80 -89 LN~ p 6 b‘(‘v\—ﬁ "W 1"*(
new assignmenis and assumes additional duties I 70-79
when necessary. 8 U 6069 ho fg"M L 4 WM
§ nidia
). Adherence to Company Rules: @ 0 90- 100 ] T0 3y Becfer s jr“_
The degree to which an emplovee follows O G 80 -89 Loy U(W‘ ﬂ@&—\ /\J 6 / /M-\J (
policies and procedures regarding safely, I 70-79
security, other regulations and adheres to O 0 0@ c2d l-/ ‘:ﬂﬂ lic "‘é’§ .
carnpany policies. Ou 60 - 69
10. Personality: @ o 90- 100 (Jornto (M&W
Eualuatt; the employee’s cooperaliveness, O G 80 -89 ‘*fl’,(} It l{f 01(})’! M nii ‘LZ\
decision making shills, ability to work for and 70~ 79
with others and ability to handle confrontations. 8 ij 60-69 #1’ ;?}* bhe ;;5 WW 25
11, Communication Skills: @ 0 H0- 100 Jetran 9 <
Evaluate the employee’s ability to use language O G 80 -89 IEa) \H’f IO&J M\e! W {} LLF/\—\
effectively, abilily to express ideas clearly and -
grammatically, contmand of oral and written O ! 70-79 L~ poighot Cﬁ‘i"’w\'\
language, and ability to explain concepis to others. () U 60 -69
R 'mployee's overall perfarmance in cnmpunsnn fo pogition Q O_Mslanding 90-107
du.....s and responsibilities. O Good % .49
b/ Need -
Total Points + Number of Factors Raled Ouemll Rating Q Improvement Needed = 70- 79
(O Unsatisfactory 60 - 69

General Comments

Overall Accomplishments MMQP"’“ W’ [‘“5 Vﬁef')/ VJ‘M [ el Z/ﬁ\ W\/ ﬂ-‘ub} je =]

¥

n g lnn

:/G/H'\‘-‘\ S n

Joktpes o 1 bt Cerg

e V)
Goals for Irggrovégzemsw

__Conhrrie  stugly o rnsstiy g7 _alb

- @{ﬂMO W)

ﬁ\&/w

3
Developmental Needs , A‘f re J

N/ ng

ir M apls .,mmt,la ot _Yody & Corlls,

Absences: Frequency

Number of days

Employee Cornments

f ateiee

Next Reviewdate ___/__ [

Emp!oyee s
Signature _./

~ /) »
gzugcggg?; ’ W pate L. 125102

Date-&fM/M

Thmian Risowics) Porlormance Anpralssl #5865 (siogk), (58851 Gmprinted)
CEEUMTIALY This form does not constilute legal advice 1o the amployer. To determing whether an employee would vislale Fodsral, s'lma nr Local law, you should sesk prolessionat advice. )
Sellar asgumes na responsiifity for the employar's usa of this form sndl desizions based on the information provided ov *+ ~ .



. .PERSONAL RELATIONSHIPS ' R ! f o d s enlifs
. wilingness and ability - N dprnngren sl S & celba :

» communicate, cooparate, and S <, 2 A Wped, W
work with co-workers, supervisors, | D —EJI"{[ S & 5/ fiaat g“’g 5 Wi g
apghcustomers. U m[&f;g 25 (’.3&// Q,S N7/ o kees,
ke WLEDGE OF JOB AT Y -t weetd #1; w;
Useful technical skills and m n3 i ""j
linformation used at work. @& A Q(, oy F" Lo e, J:‘ a! a«ap
PRODUCTIVITY ' E N
" The accuracy of work finished AT ,..-J ol QW:ZJ? lﬂg /’.c?qtf/(,,! ¥ {;Q,,} :;-.5 e Ag.,
in & specific amount of time ““ss—”b I j{% oré 5 L o % "&3 Leee J é?
D
U ALy
QUALITY - E . B o . )
The accuracy, detail, and _i-gj) M&ﬁ-&, 'S g GnSCiPm 34 Iny 7"‘-‘}
acceptability of work _ ‘ .
accomplished. . D —ﬂz[lﬁﬁ M A .pm mo‘r'?r\c\ ”"’ub AL
— u colpty.

i Exce!lent | A . Above Average 'S- Satisfactory o A a oanc ] faory

\IEW ACCOMPLISHMENTS OR ABILITIES SINCE LAST EVALUATIdN
el a4 Lopedsy b U pppetrous  s9¢ 55 f';.g-u,..z_ o [PV IS
/4
e llidecy ] o Bulhine et Zpestey el Gonbonchon.

7 L
\‘th WHICH NEED !MPROVEMENT v M
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Instructéons: Cleurly evaluaie the major objectives the employee was expected lo accomplish and lo what extent these objectives were mel. Check mtmg
circle to indicate the employee’s-performance. Indicate N/A if not applicable. Assign points for each rating within the scale and write that number in the
corresponding points circle. Points will be totaled and averageddfor an overall performance score.

Performance Definitions

.Rating: Considering oll factors, check the definition which best
describes the employee’s overall performance,

O - Quistanding: This rating best describes a ievel of
accomplishment that goes well beyond reasonable but demanding
standards of perfonnance, espeaallt in the key, critical areas of
muajor responsibilities. .

G - Good: This rating is reserved for those who clearly demonsirate
performance which meets all the requiremenis of the position in

I - improvement Needed: This rating best describes employees
who have the ability o complete most assignments, however, the
need for improvement and further developmen! is clearly
recognized.

U - Unsatisfactory: This category includes the noticeably less than
acceptable. Performance of those whose work in ferms of quality
and quantity is obvioysly below job requirements, even when close

- supervision has been provided.
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Instractiens: Clearly evaluate the major objectives the employee was expecied to accomplish and to what extent these objectives were met, Check rating
circle o indicate the empioyee's performance. Indicate N/A if not applicable. Assign poinis for each roling within the scale and write that number in the
corresponding points circle. Polnts will be fotaled and everaged for an overall performance score.

Performance Definitions

Rating: Considering afl factors, check the definition which best
describes the employee's overall performance,

O - Outstanding: This rating best describes a level of
accomplishment that goes well beyond reasonable bat demanding
standards of performance, especially in the key, critical areas of
major responsibilities.

G - Good: This rating is reserved for those who clearly demonstrate

I - Improvement Needed: This rating best describes employees
who have the ability to complete most assignments, however, the
need for jmprovement and Ffarther development is clearly
recogmzed.

U- Unsahsfactory: This category :‘nciudes the noticeably less than
acceptable. FPerformance of those whose work In terms of quality
and quantity is obviously below job requirements, even when close

. A ot supervision has been provided.
performance which meets all the requirements of the position in P P

terms of quality and quantity of output.
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PERFORMANCE APPRAISAL

NAME: 5L z’i.— Y BT 8 shgio

POSITION: £ e dsi . linsapd et / _Cffa;ﬁ[ 3 £ F

DATE OF HIRE: /O /& .2

DATE ASSIGNED TO GURRENT POSITION: /C/ 7 2

APPRAISAL PERIOD: From;

PO To: Vv

APPRAISER: _(C1EvEI gt ALY es + DATE:  //=R&/c5

THIS APPRAISAL SHOULD BE COMPLETED BY BOTH YOU AND YOUR SUPERVISOR SEPARATELY
BEFORE YOUR MEETING. PLEASE USE THIS OPPORTUNITY TO COMMUNICATE ABOUT ISSUES THAT
ARE IMPORTANT TO YOU. THIS FORM IS CONFIDENTIAL. IT 1S FOR YOUR USE, AND THAT OF YOUR

SUPERVISOR. COPIES WILL BE KEPT AS PART OF YOUR PERSONNEL RECORDS.

. B Performance significantly exceeds the regquiraments of the job and is among
SUF’;‘”W the best in the depariment
&) ®  Achieves objeciives al a superior level and demonstiraies exceptional skills
and innovation in work perforrnance.
E s Exg " Performance excesds job reguirements in all major areas.
XCeers (ggf cfations Achieves perforrnance obiectives, ofien beyond expeciations.
_i\ﬂ | Ex o Perfiormance meets job reguirements Inﬁ!l—important areas.
eeis (aﬂpé;: mt ons Achieves performance obiectives as siaisd.
Performancs is below job requirements in one or more important areas and
] . immediate improvement will be required.
Below E—é:ggctaﬁans Periormance in ons or more skill areas Is less than expecied and needs
mprovement. '
Additional fraining or ieaming is required in order for objectives 1o be
achiéver. :
o Perfonmence is significantly below job requirements in several important
Unsatisfaciory areas.
{u) Parformance in several skill areas is substantizlly wesk,
Performance objectives are not met, even under close supervision.
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PART li:  GOALS & OBJECTIVES:
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Emplioyee Name: »L'Dr%.——v ;

Dat_e‘.,/ !Mlﬁf

For the period from: / / to: / /

1. Start by reviewing your job description, Does your job descfiption need io be revised to sliminate less
important aciivities so that you can take on oither, more imporiant activities: Are there any areas where it

would be helpful to clarify your role? {Job description can be attached.)
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2. Describe progress to achieve goais that you and your supervisor agreed o in your last performance
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N/

3 ldenﬁfy addiiional important assignmenis or responsibiiitiss that you completed this year in addition to
those identified in question #2.
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4, Recommend job-related and/or career goals you anticipate working this year. dentify specific activities
that you would ifke to work on in Js/upport of the City's work program for the next year, which begins on
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velop to enable you fo achieve personal endfor professional

5, What skiils or expertise would you like to de
dentify tralning needs along with racommenided fime

goals? What help do you nead from the Gity? |
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6, Do you have any suggestions on how o impro)
of increass productivity? What can managament do to make your job more satisfactory to you? {Opfional}
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b. Takes on assignments and atidresses problems of complatS.. s iaeees 0o D'/ o 2
S _ without being asked, '
8. TEAMWORK ’
a.  Conitlbutes o the inter-deparimental as well a5 CRywide spifil Ofnomrmrccannc T 0 @ 0 O

cooperation and positive image.

h, -~ Uses good interpersana! skills and exhibits a posifive atitude. . e 1 0 E’/ [
lrvolves and INforms Ofhers as APDFOPHEIE. . ....ccvv e sceerasess s esenmesiene s W 0 77 0 T
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C. MANAGEMENTISUPERVISORY INDICATORS (when applicable)

1. Provides clear direction 10 eMPIOYEES. . ..ue v cerrcrmc smiaemrersssssstssssmmmanmismmorssonseneee [ 0 L8 10 1

2. Provides fimely and meaningfut feedhack 1o employees. . o o o-0 o

3. Plans buogel based on goals and objectives and then montors ... N 30 TS N S o B |
expenditures to ensure fiscal responsibility.
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4, Pursues arganizafional goals ahead of personal 8gendas. . i sssnssenenns 3
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The Wort Hotel

i Page No. 1
' 30 North Glenwood P.O, Box 69
. Jackson, WY 83001
f Tel (307) 733-2190
| Fax: (307) 733-2067
Guest Name: Warren Bohon Roomi#: 111
14019 2nd Ave Nw Folio#: RI1EF74-1
Marysville, WA 98271 USA Group #:
Guests: 1
Clerk: TRF
CL #:
CC# FFEedrerire
Arrive: 01/712/11 Time:  02:02 PM Depart: 01/15/11 Time: 10:45 AM Status: HIST
_ Date . Description Reference Comment Charges Credits =:
S01/10/2011. . DEP VISA- - . e 01108130 - - .- Addekhaniin®g579 00537C $0.00- ~—- ($394.66)
01/12/2011  SILVER DOLLAR GRILL 1283 Silver Dollar Grille T#: 1-1283 $74.60 50,00
01/12/2011 ROOM CHARGE i1 $179.00 $0.00
01/12/2011  ROOM SALES TAX 111t Room Tax $10.74 $0.00
01/12/2011 COMMUNITY SURCHARY 111t COMMUNITY SURCHARGE AND T/ $7.59 $0.00
01/13/2011 SILVERDOLLAR BAR 1443 Silver Dollar Bar T#: 2-1443 $43.44 $0.00
01/13/2011 ROOM CHARGE mn $179.00 $0.00
01/13/2011  ROOM SALES TAX 111t Room Tax $10.74 $0.00
01/13/2011  COMMUNITY SURCHARS 111t COMMUNITY SURCHARGE AND T $7.59 $0.00
0171412011 SILVER DOLLAR BAR 1648 Silver Dollar Bar T#; 2-1648 $20.20 $0.00
01/14/2011 ACTIVITY DESK Vi#11992 All Trang $17.00 $0.00
01/14/2011 ROOM CHARGE 111 $179.00 $0.00
01/14/2011 ROOM SALES TAX 111t Room Tax $10.74 $0.00
01/14/2011  COMMUNITY SURCHAR( 111t COMMUNITY SURCHARGE AND T# $7.59 $0.00
01/15/2011  PAY VISA Ck Oui 10:44  *ekiekekidxxx(579 (05220 $0.00 (8352.37)
'F Folio Balance: $0.00 1
Signature:



Bohon v. Stanwood, Cause No. 73195-5-1
~ Brief of Appellant

Appendix B



- CITY OFFICIALS

Mayor
(Four Year Term)

Matthew J. McCune
Term expires 12/31/01

Council members

(Four Year Term)

Cheryl Baker Term expires 12/31/01

Shelley Klasse Term expires 12/31/01
Les Anderson Term expires 12/31/03
Bill Zingarelli Term expires 12/31/03
Paul Thompson Term expires 12/31/03
Planning Commissioners
(Five Year Term) '

Linda Utgard, Chair Term expires 12/31/02
Jim Lund : Term expires 12/31/02
Dave Eldridge Term expires 12/31/02
Herb Kuhnly Term expires 12/31/02
Dale Weber ' Term expires 12/31/04
Wade Starkenberg Term expires 12/31/03

Department Heads
Bill Beckman = Public Works Director
Stephanie Cleveland " - Community Development Director
Landy Manuel . Clerk Treasurer
Dave Bales Chief of Police
Scott Koehler Fire Chief

City Attorney

Thomas D. Coughlin




Ambulance
Les Anderson

Matt McCune

1996
CITY COUNCIL COMMITTEES

work 239-9741
home 629-2972
work 206 266-6718
home 629-6418

Education and Community Service

Erik Abrahamson
Randy Jergensen

Finance
Barb Gstohl
Les Anderson

Health
Erik Abrahamson

Library
Barb Gstohl

Ordinance
Randy Jergensen
Matt McCune

Public Safety
Les Anderson
Matt McCune

Public Works
Barb Gstohl
Les Anderson

home 629-3905
home 629-4028

home 629-3234

Regional Affairs & Community Transit

Randy Jergensen
Erik Abrahamson

Barb Gstohl (Alternate)

" Snohomish County Tomorrow

Matt McCune

Barb Gstohl (Alternate)

enclcomm.docre



City of Stanwood -

10220 270th Street NW
Stanwood, Washington 88292
(360} 629-2181
FAX (360) 629-3009

STANWOOD CITY COUNCIL
AGENDA
Regular Meeting of the City Council
Thursday, October 6, 2005 — 7:00 p.m. = City Hall

1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE

2. ‘RovL CaLL

3. Crrizex COMMENTS

4, AfPRoVAL OF THE AGENDA

5. CONSENT AGENDA
a. Approval of Payroll Checks and Vouchers . ‘ ‘ 5.1-52
b. Minuies of the September 135, 2005 Regnlar Meeting 5.3-5.6

6. PuBLiC HEARINGS

a. Ordinance 1178, Interlocal Agreement for Collection of School Impact Fees, 1* Reading 6.1-6.9
7. NEW BUSINESS |

a, Ordinance 1176, School ¥mpact Fees Proposed Code Amendments, 1 Reading 7.1-7.13

b.  Authorize Mayor to enter into Professional Sves. Agreement w/ Boggs Drainage 7.14-7.28

c. 2006 Draft Budget Presentation 7.29-7.41

d. Authorize Mayor to enter into Rate Study Agreement with HDR. Engineering 742-757
.

3. REPORTS OF OFFICERS AND COMMITTEES

Mayor’s Report
. City Adiministrator / Public Works
‘Community Development
Building
Parks
Finance
.Personnel / City Clerk
Public Safety

Fomre po op

9, Crrizes COMMENTS
10. ADJOURN TO EXECUTIVE SESSION
11. RECONVENE AND ADJOGRN
***PHRERE WILL BE NO STUDY SESSION TONIGHT***

Drcoraneg NGS:
Octones 20, 2005
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City of Stanwood

10220 - 270th Street NW
Stanwood, Washington 98202
(360) 629-2181 or (360) 620-4577
FAX (360) 629-3009

/gr.-"tl -ls"f

-_-ﬂ_;‘ll'&. OZﬁdﬁ/

Dear Applicant: |
Enclosed 'you will find:

Public Works job description

Employment application

Authorization for background investigation
General information for applicants

Please attach a resume to your application.

The City of Stanwood is a full service city, providing water, sewer, police and fire
protection. We have 26 full time employees and a general fund budget of
approximately 3 million dollars.

This position is open until filled.

%y




City of Stanwood

10220 - 270th Street NW
Stanwood, Washington 98292
{360) 629-2181 or (360) 629-4577
FAX (360) 629-3009

PUBLIC WORKS FOREMAN
CITY OF STANWOOD
Min. 3 yrs exp in util or general maint & trades area
" 2~3 yrs superv exp., sewer/wtr cert. pref. $3000~3750/mo
DOQ Open until filled. ZApply to: City of Stanwood,
10220 270th ST NW 98292 360-629-2181

PUBLISH EVEREYTT HERALD FRIDAY, SATURDAY AND SUNDAY,
JANUARY 12, 13 & 14, 2001

FAX NO. 425-252~5613

oas
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PUBLIC WORKS FOREMAN
POSITION DESCRIPTION

SALARY: $3,000 - $3,750/Month
STATUS: Exempt -

GENERAL PURPOSE

Supervises, plans, directs and 'organizes the operation/maintenance activities of
the water, sewer, street and parks functions within the Public Works
Department.

. SUPERVISION RECEIVED
Works under the immediate supervision of the Public Works Director.
SUPERVISION EXERCISED

Exercises close supervision over City maintenance workers and equipment
operators. The number of workers supervised currently consists of nine full time
employees and several seasonal employees. Primary emphasis is on the
purposeful supervision of work teams engaged in various public works activities
relating to water, sewer, street and park maintenance. Incumbent will develop
effective working relationships with program officlals, as weil as with City
employees and the generai “public. S

R

ESSENTIAL DUTIES AND RESPONSIBILITIES

Work is performed with considerable latitude for independent judgment and
action. Assignments are received in the form of oral instructions, work orders,
established maintenance and service schedules, blueprints, sketches and rough
notes. Rqu,[,es the application of sound judgment and the application of
technical engineering, trades and craft techniques and practices in a wide variety
of put blic works activities Work is reviewed for supervisom%effectiveness quality

ot

ordinance and Iocal pohcres and procedures

Aot ™ G e

T e TR

Supervises public works crews in a wide varlety of tasks, such as maintenance
and repair of water mains, pumps, motors, main line valves, fire hydrants,
meters and storage tanks, meter reading, operating and servicing heavy road
and construction equipment and light motor vehicles, cleaning roadside ditches,
culverts and catch basins, repaiting streets, guardrails and sidewalks, installing
and repairing street and traffic control signs, payment: striping, brush cutting and



tree trimming, clearing snow, ice and slide debris from streets and walks,
maintenance of bulldings and grounds, upkeep of city parks and maintenance
-and repair of sewer lines, pumps and related facilities.

Requisitions necessary supplies and services for dperations in an efficient and .
effective manner; ensures compliance of with City purchasing policies and
manages costs within allowable budgets. :

Provides on-site direction and guidance to employees during assignments and
inspects work In progress and upon completion, to insure compliance with work
standards and local codes and proper safety techniques.

Analyses and troubleshoots problems such as street and sidewalk damage or
obstructions, water and sewer main ieaks and breaks, malfunctioning or
inoperative water system pumps, motors, controls and water systems overload
or misuse.

Plans/schedules daily work assignments and establishes work priorities. |
Periodically inspects tools and equipment to insure proper care and maintenance
is being performed.

Prepares periodic work progress reports, maintains required records, logs, maps,

- “_“V"w,_ ,..4....-;...-......,.4,'»4,.,,
iU =i FRSTENTERY TR
S T

DESIRED MINIMUM QUALIFICATIONS

Education and Experience:

(a) Graduation from high school or GED equivalent, and

* (b) Minimum three years of progressively responsible work experience in
the utilities or general maintenance and trades area, with 2-3 years
supervisory experience. Any equivalent combination of education and
experience. | Py

(c) Certifications in water and/or wastewater preferred. W

Necessary Knowledge, Skills and Abilities: |

(a) Thorough knowledge of materials, methods and techniques commonly
used In construction, maintenance and repair activities, as relates to
assigned areas of specialization.

(b) Thorough knowledge of the accupational hazards and safety standards
and practices applicable to the work being supervised,

102
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(c) Good knowledge of Federal, State and local regulations and standards
and of City and department policies and procedures.

(d) Good knowledge of the properties, utilization and care of the
materials, tools and equipment used by the employees supervised.

(e) Ability Yo efficiently and effectively. supervise and coordinate skilied,
semi—sklllggj and unsiilled employees Jperforming a wide varlety of
maintenan€e, repalr and serwce functions.

(f) Ability to make sound and timely recommendations for project
implementation, and/or modification based upon established
department plans and results of persorial observations and needs
analysis.

(g) Ability to read charts, diagrams and blueprints.

(h) Ability to communicate orally and in writing and establish and maintain
effective working refationships with management, employees and the

e ar e s,

general public.

SPECIAL REQUIREMENTS
Valid State Drivers License, or ability to obtain one.
TOOLS AND EQUIPMENT USED

Knowledge of operation and use of motorized vehicles and equipment, including
dump truck, pickup truck, utility truck, tamper, plate compactor, saws, pumps,
compressors, sander, generators, common hand and power tools, shovels,
wrenches, detection devices, mobile radlo, phone, ditch witch, etc. Skill in use of
detection devices, mobile radio, phones, personal computer, including word
processing and other software, copy and fax machine,

WORK ENVIRONMENT

Work is performed primarily outdoors involving moderate risks, discomfort, or
unpleasantness such as high level noise, dust, grease or mud, moving vehicles or
machines, cold and/or wet weather, Normal safety precautions are required and
may wear some protective clothing and equipment, such as rain and snow gear,
boots, goggles and gloves.

PHYSICAL DEMANDS

Work requires some physlcal exertion, such as jong periods of standing, walking
over rough, uneven surfaces and recurring bending, crouching, stooping and
reaching and occasional lifting of moderately heavy items. Work requires
average physical agility and dexterity.

Pl ‘




SELECTIONS GUIDELINES

U 3 r‘)

Lo T . "
AT | U P
"'I“:M'Cf:iw.'f““w.v.n.

Formal application, rating of education and experlence; oral interview and ™~

reference check; job related tests may be required.

WA o i SR ek Pt

The duties listed above are intended only as illustrations of the various types of
work that may be performed. The omission of specific statements of duties does
not exclude them from the position if the work is similar, related or logical
assignment to the position.

The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the empioyer as the needs
of the employer and requirements of the job change.

o~



EMPLOYMENT | N

Applicants who are offered employment with the City of Stanwood will be required to pravide
propf of identity and authorization to work in the United States. This requirement is the result of
the{1986 Federal Immigration Reform and Control Act (IRCA). This law prohibits the hiring of
unquthorized aliens, A 11st of acceptable documents verifying identity and authorization to work
wil| be provided to applicants who are offered employment.

HOQURS OF WORK - The normal work week is forty (40} hours, Monday through Friday. Some

we.:kvggglg evening, holiday or overtime worlc may be required. —

o ™

/7 ATEWILL EMPLOYMENT - Except for those employees who are under contract, all employées K
\  arelconsidered *“at-will” employees. The employment relationship may be terminated by the City

- ..ar the employee at any time U S
‘_f"w CAREER OPPOR The City encourages career development for its e’nployees and QS %
" when possible, seeks to promo..e qualified employees from within the City. NN

Full-time employees receive fall medical, dental and vision coverage for &mpluyeu and
degendents, plus State Employee Retirement System for employee.

NQTE - The City of Stanwoad does not discriminate in hiring on the basis of race, creed,
colpr, ethnicity, national origin, sex, age, or marital status. In compliance with the Americans
with Disabilities Act, the C1ty recognizing the essential elements of 2 job, will determine -
reasonable accommodations to enable you safely and effecttvely to perform the job for which

you are applying.

ay' " -

G\Finance\Application Genlnfe.doc




GENERAL TNFORMATION FOR APPLICANTS

API*‘LICATIONS FOR. EMPLOYMENT WI'IH THE CITY OF STANWOOD ARE
AVAILABLE ONLY WHEN A VACANCY EXISTS AND ONLY FOR THE TIME PERIOD
SPECIFIED IN THE ANNOUNCEMENT. APPLICATIONS ARE AVAILABLE BY MAIL

OR] IN PERSON. IT IS NOT THE CITY'S POLICY TO FAX OR EXPRESS MALL
APPIICATION PACKETS.

FILING _QOF APPL_ICATION. - A formal application and skills inventoryfsupplemental
quTstionnalre (if required) must be fully completed and submitted to be considered for the

pogition for which you are applying. RESUMES ALONE ARE NOT SUFFICIENT FOR
CONSIDERATION, but may be atiached to the application,

CHOSING DATE - Applications may be filed in person, by FAX, or by mail. A}l applications.

myst be received by 5:00 p.m. on the CLOSING DATE unless otherwise indicated,

SCREENING - The quahty and completeness of the mformat:on that you provide on the
application form and skills mvcntory/supplemental questionnaire may determine whether or not
you are called for an interview. THE APPLICATION FORM AND SKILLS
INVENTORY/SUPPLEMENTAL QUESTIONNAIRE MUST BE COMPLETED IN THEIR
ENTIRELY IN ORDER FOR YQOU TO BE CONSIDERED FOR A POSITION. Incomplete

answers or “see resume” will result in your losing points in the rating process and possibly will
pievent you from being considered further.

TESTING ~ Knowledge, skills and/or physical tastmg may be required to meagure a candidate’s
ahlhty to perform essential functions of the posmon for which they are applying. Testing may
igclude typing, 10-key, spelling, composition, mathematics functions, code or drdinance
q\terpratatxon equipment operation, maintenance and repair skills, ete. Scores of these or other
bsts will be taken into consideration in determining whether a candidate comtinues in the
selection process.

.-g..—n-

NOTIFICATION - Persons selected for interview will be notified within approximately fifieen
113) days following the posmon closing date on the 39b announcement. If you need special
dccommodation during the interview phase of the selection process, please provide the City
seventy-two (72) hours advanced notice. The City endeavors fo reasonmably accommodate

bveryone, All applicants who are interviewed will be notified of the results on the interview .

hrocess by letier.

NOT SELECTED - No formal notification will be sent by the City to applicants not selected fﬁr
an interview, SHOULD THE SAME OR ANOTHER POSITION OPEN FOR WHICH YQU
WISH TO APPLY, YOU MUST COMPLETE A NEW APPLICATION AND SKILLS

INVENTORY/SUPPLEMENTAL QUESTIONNATRE TO BE CONSIDERED FOR THE NEW
OPENING.

G:Winance\Aaplication Genlnfo.doc
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CITY OF STANWOOD
Drug-~Frea Workplace

POLICY

Substance abuse in the workplace can affect job
performance, decrease productivity, lower morale, and
create a hazardous environment, thus being a relevant issue
for every City employee. The City establishes this policy
in regsponse to the growing awareness of the- dangers of -
substance abuse and in accordance with the Drug-Free
Workplace Act of 1988. -

The manufacturing, distribution, dispensation, possession
and use of unlawful drugs on City premises by City
enployees ig prohibited.

Employeas must notify the Cilty within five days of any
conviction for a drug violation in the workplace.

The Gity will endeavor to accommodate an employee with a
subastance abuse problem in rehabilitative efforts: however,
vicolations of this policy will result in disciplinary
action, up to and including immediate termination of
enployment. Continued poor performance, of failure to
successfully complete a rehabilitation program, are grounde
for dismissal. :

In keeping with its efforts to provide a drug-free
workplace for all its employees, the City understands that
everyone benefits trom 8 drug-tfree environment. The City
will strive, through ongoing training, to inform employees
about the hazards of substance abuse, and about counseling,
rehabilitation, and employee assistance programs that ares
available.

The City la aware of each employee’a persconal atake in

maintaining a safe and productive workplace and assures
confidentiality for employees seeking assistence or tor
employees reporting a suspected substance abuse problenm.

PROCEDURE

The City will provide a written copy of thias drug pelicy to
all employees and a copy of this policy in the orientation
of all new employees. )

Ongoing drug awvarenegss training willl be conducted within
individual departments for all City employees in order to
implement the City’s policy to maintain a drug-free
environment. Supervisors and managers will be given
additional training to recognize, document and handle
performnaence~related issues.

The medical insurance carrier for the City covers chemical
dependency treatment for the employee. Any Qity employee

AN

Y
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Jity of Stanwood

10220 - 270th Streat NW

Stanwood, Washington 98292

(206) 629-2181
(208) 652-9020

Robert N. lLarson
Mayor

CITY DRUG POLICY ACKNOWLEDGMENT

on _ :?Z’(,‘ pbrid 17[ > 19 23 , { reviewed the City

Drug Abuse Policy and Videos.

1. 2 o

2. 4 ' p e Abuoe fo) l
I understand the Cilty Policy, the avallability of treatment
through the City insurance carrier and my obligétion o inform
ny superior in writing, within Five (3) days upon my conviction

for & drug violation in the workplace.

///MW 2; | /%L ' Horemtn S /085

Employee Signature ' , bate
fq ‘ if‘x dAd\ A o m Y _//‘/r. J §3
‘Superviso ‘g\ne\.{ure Date

53

The City with the Scandinavian Flavor : 3
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wishing confidential aasistance ia encouraged to contact
the insurance carrier.

D. Employee acknowledgment and understanding of Awareness
Training recelived.

L. & A2 Do 4, 1573

Employee Signature Date

el Y Now S3

iéhature Date

"5 pervis- 
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City of Stanwooa -
10220 - 270th Street NW
Stanwood, Washington 98292

(360) 620-2181 (360) 652-9090
" EAX (360) 629-3009

CITY SEXUAL HARASSMENT POLICY

On/%&ﬂ}/ /]7 : 19 5&5’ + I reviewed the City

Sexual Harassment Policy and the video "Sexual Harassment

is Bad Business".

I understand the City policy concerning the right of any
employee to report sexual harassment to his/her supefvisor
and that disciplinary action will be taken against an
employee who commits or participates in any form of sexual

harrassment, up to and 1ncludlng termination of employment.

Employee Slg ture Date
CZZZEI;ké¢A4 ()t2lknjjé£E;*—ﬂ | ;57Z7£3/5a5’

Ygnature Dédte /
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Public Works
Gaty Armstrong
Richard Craig
Del Vey

Tim Nordtvedt
Warren Bohon
Nancy Fullerton
Sandy Hom
Jerry Cronin

Park/Street
Jerry Fure
Leeon Adams
Randy Richard

Sewer/Street
John Magill .
Kevin Hushagen

Water

Bill Beckman
John Case
Rod Sundberg
Tom Heaphy

City Clerk’s Office

Ray L. Nielsen
Joyce Geolge
Linda Heinichen
Paula Mick

Ambulance

Bev Handshumaker

s

DEPARTMENT LIST |
1995k

. -
LRy

| i’ubiic Works Director

Planning Direstor

Plumbing Inspector .

Building Inspector

Zoning Enforcer/Asst Fire Inspector

- Administrative Assistant I

Utility Clerk I .
General Services/Maintenance

Maintenance Leader
Maintenance Worker

- Maintenance Helper

Sewer/Street/Drainage Manager

‘Maintenance Leader

Water Department Manager
Maintenance Worker
Maintenance Worker
Maintenance Helper

Clerk Treasurer
Deputy Clerk
Records Specialist
Accounts Payable

Ambulance Billing Clerk

Fire Department (Volunteer)

Jerry Hood
Jack Freberg
LeRoy Moses

Fire Chief ' -
Assistant Fire Chief
Fire Marshall_lqg._;peg;q;

629-4577

629-9617

629-9782

629-9781

629-2181

629-3241

629-3897
629-3459
629-2653
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- S POSITION DESCRIPTION
| COMMUNITY DEVELOPMENT DIRECTOR

~ GENERAL PURPOSE

Performs a ‘variety of supervisory, administrative, technical and professional tasks in the
current and long range planning programs of the city related to the development and
implementation of land use and related municipal plans and policies.

SUPERVISION EXERCISED

Exercises supervision over permit coordinator, building mspector/code enforcement ofﬁcer
and other department staff.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Manages and supervises planning operations to achieve goals within available resources;
. plans and organizes workloads and staff assignments; trains, motivates and eva‘uates
- assigned staff; reviews progress and directs changes as needed.

Provides leadership and direction in the development of short and long range plans;
gathers, interprets, and prepares data for studies, reports and recommendations;
coordinates department activities with other departments and agencies as needed.

Provides professional planning and land use advice to Mayor, Council, Planning Commission
and department heads; makes private and public presentations to Councul boards,
commissions, civic groups and the general public. '

Assures that assigned areas of responsibility are performed within budget performs cost
contro! activities; monitors revenues and expenditures in assigned area to assure sound
fiscal control; prepares annual budget requests; assures effective and- efficient use of
budgeted funds, personnel, materials, facllities, and tlme

Determines work procedures, prepares work schedules, and expedites workflow; studies -
and standardizes procedures to improve effidency and effectiveness of operatlons

Issues written and oral instructions; assigns duties and examines work for exactness,
neatness, and conformance to pohcaes and proceclures

oy Maintains harmony among workers and resolves grlevances, g
Performs or assists subordinates in performmg duties; adjusts errors and complaunts

17



CITY OF STANWOGOD | B

1998 BUDGET SUMMARY Pl
. - Contractual increases for wages are 3.7% for police, 3% for public works, 4%

for administrative employees and 3% for exempt.

- Retirement, L & I and unemployment rates are expected to decline sli ghtly
Medical costs will rise about 3%.

- School Resource Ofﬁcer added funded for 1998 in part by COPS grant.

- Part time Animal Controt Ofﬁcer changed to full time Code Enforcement
Officer,

- Creating a paid Reserve Ofncer position twelve hours per week at $8.00 per
hour, no benefits.

- Assistant Plénier to permanent full time position with befiefits:

- $25,000 for hardware, software and wmng for networking Cxty Hall and Police
Station.

- Amounts adéequate to pay 1997 & 1998 costs for jail, prosecuting attomey and
public defense pending confract settlement.

- Replacing police chief vehicle.
- Adding night daty officer position in fire department.
. - Establish reserve for recreation center.

- Setup and fund eqmpmcnt replacement reserves for both general govemment
and utilities.




Memorandum :
TO: Community Development Department
FROM: Stephanie Cleveland, Community Development Director W C |

SUBJECT: 2002 Budgetl Requests

DATE: . September 13, 2001

That time has sprung up on us again—or me, maybe I should say. For the next two weeks I
will be working on preparing the 2002 departmental budget. Please jot down any requests or
thoughts or heeds or pie-in-the-sky whims you have—anything that you think will improve
your productivity or that of the overall department, Classes, furniture, contracts,
employees. Please don't forget to include estimated costs associated with your item. Please
get your list to me by Friday, September 21. {Sorry for the short notice.}

Here are some thoughts I had that some of the noted individuals might want to think about,
Nancy—Ordering new notice board signs.

Ann~Watershed contract; engineer contract, intern needs.

Linda—Supply budget; print budget.

Tim—Contract amounts.

For your reference, I included this year's budgets attached.

Thanks.

£

Aplanning\siephanie\memo.doc . page 1
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ties of his office. (Ord. 1017, 1997; Ord.
814 § 6, 1991; Ord. 729 § 1, 1987; Ord. 681 §

6, 1986; Ord. 647 § 6, 1984; Ord. 626 § 6,
1984; Ord. 614 § 6, 1983; Ord. 515 § 7, 1978;
Ord.|388 § 2, 1973).

2.08{260 Council member~Compensation

— Reimbursement.

(1} Regular Meetings. The compensation of
eachjcouncil member shall be $75.00 for each
regular meeting of the council, not to exceed
two meetings in any one month.

(2) Other Meetings. For attending any spe-~
cial |meeting; a regularly called committee
meefing; and for attendance at any Association
of Washington Cities, Puget Sound Govern-
mental Conference, or other official meetings
authgrized by the mayor or a majority of the
coungil, they shall receive the sum of $30.00,
except when the meeting is consecutive with a
meeting for which other payment is autho-
rized.

(3) Payroll Procedure.

(a) The city clerk-treasurer shall include
payment on the next payroll for attendance at

. regular and special meetings of the council

whete roll is taken and minutes are recorded.

- |(b) A council member may submit a
payrpll voucher, listing the date, place and pur-
poselof other meetings. The voucher is subject
to audit and approval of the city council
before payment may be made,

(4) Expenses. Each member of the city
couricil  shall be reimbursed for actual
expenses incurred in the discharge of his offi-
cial duties upon presentation of a claim there-
for, dfter allowance and approval by motion of
the ¢jty council.

(5} The effective date of the ordinance cod-
ified|in this section shall be Janurary 1, 2000.
{Ord| 1079, 1999; Ord. 945 § 1, 1995; Ord. 815
§ 1,[1991; Ord. 729 § 2, 1987; Ord. 650 § 1,
1985; Ord. 403 § 1, 1973; Ord. 388 § 3, 1973).

208350 Reimbursement of expenses.

(1) Reimbursements  Allowed. Meals
occufring when the officer, agent or employee
is on city business, or while in his official
capagity as officer, agent, or employee attend-
ing 4 meeting of an organization or group of
which the city 18 a member, or the officer,

(Revisrd 5/00)

2-6

agent, or employee is 2 member; lodging while
on city business, away from the city overnight;

automobile mileage at 90 percent of the stan-
dard mileage rate as set forth in the most cur-
rent issue of IRS Publication 17, while on city
business; parking tolls, public transportation,
and registration/material fees. Agents may
include persons requested by the city to act on
the city’s behalf or perform a service for the
city.

(2) Reimbursement Not Allowed. Alco-
holic beverages, traffic and parking tickets,
and expenses for persons not officers, employ-
ees, or agents of the city shall not be reim-
bursed. Reimbursement for expenses shall not
be allowed except as provided in subsection
(1) of this section.

(3) City Credit Cards. City credit cards may
in no case be used to provide gas, supplies or
other expenses of personal vehicles in lieu of
the automobile mileage rate.

(4) Reimbursement Procedure. All claims
for expenses by the mayor, council members,
or officers, agents, or employees of the city
shall be submitted and approved for payment
by the city council, as follows:

(a) Vouchers — General. All claims for
reimbursement shall be submitted on a
voucher provided by the city and shall be sub-
ject to audit and approval by the appropriate
department head and council.

(b) The voucher must state the date the
expense was incurred, the purpose of the
expense, the destination, the mileage for travel
mileage claimed, the name of the business,
organization, office visited or meeting
attended.

(5) Expenses Charged to City. The follow-
ing expenses may be charged directly to the
city or prepaid when authorized.

(a) Hotel, motel room charges, not to in-
clude parking, valet services, meals or other
charges. )

(b) Registration and other fees for meet-
ings, conferences, conventions, etc. which
may include meals, materials or other charges.

(6) Receipts Required. Receipts are
required for all reimbursement claims except
for the following:

(a) Tolls, parking, and other charges

where receipts are not normally available.

N



CITY OF STANWOOD B e

1998 BUDGET SUMMARY e
F
E lifures: )
d - Contractual increases for wages are 3.7% for police, 3% for public works, 4%

for administrative employees and 3% for exempt.

- Retirement, L & 1 and unemployment rates are expected to decline shghtly
Medical costs will rise about 3%,

- School Res_,our_ce Officer add_ecl funded for 1998 in part by COPS grant.

- Part time Animal Control Ofﬁcer changed to full time Code Enforcement
Officer. _

- Creating a paid Reserve Officer position twelve hours per week at $8.00 per
hour, no benefits.

+ Assistant Plntier to pexmanent full time position with benefits:

~ $25,000 for hardware, software and wiring for networking City Hall and Pohce
Station.

- Amounts adequate to pay 1997 & 1998 costs for jail, prosecuting attorney and
public defense pending contract settlement.

- Replacing police chief vehicle.
- Adding night daty officer position in fire departmen{.
. - Establish reserve for recreation center.

- Setup and fund cqmpment replacement reserves for both general govemment
and 'utilities.
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Public Records Disclosure

® RCW 10.97.100 aunthorizes police departments to collect reasonable fees for the
dissemination of criminal history record information to aaenc:es and persons other

~ than other cmmnal justice agencies.

® RCW 3. 62 060 and RCW 3.62.065 authorize municipal courts, and municipal
departments of district courts, to charge specific fees for various services, including
duplication of part or all of the electronic tape or tapes of a court proceedmg

nat tapewm be mrsna di

he tape tothe reduest"

Prompt Responses Required—RCW 42.17.320
" {Within five business days of receiving a request for a public record, a city must respond by either:
o Providing for inspection and/or copying of the record;

® Acknowledging receipt of the request and providing a reasonable estimate of the
ﬁme necessaty to respond; or

® Denymg the request. Xfarequest is denied, a written statement st accompany the

P denial setting out the specific reasons therefor.

RT) Note that althongh responses must be made within Sve days, another
il gtatute requires cities “provide for the fullest assistance to inguirers
“and the most timely possible action on requests for information.”®
BT Faﬂure to_provide a written response within the five day ;:enod can result in
a civil award of statutory panalttes.

|Adciitional Time for Response—RCW 42.17.320

Additional time to respond to a request may be based upon the need to:

BROW 42.17.290, emphasis added.

0Sea RCW 42.17.340(4) and DOE I v, Washington State Patrol, 80 Wh. App. 296 (1958

34




f. Public Safety

Councilmember Baker provided an ambulance report and announced that the
next committee meeting is scheduled for 6/10/04.

Fire Chief Kevin Taylor reported on budget issues, the Captéin assessment
center, labor negoﬁatlons, the grant for Fire Department bicycles.

City Attorney Grant Weed reported on a recent State Supreme Court decision
that declares the criminal offense of 3© degree driving with ficense suspended
 as unconstitutional.

8. Adjourn to Executive Session

Mayor Kuhnly adjoumed the meeting at to executive session at 7:31 p.m. to
discuss potential litigation.

g, Reconvene and Adjourn
The meeting reconvened at 8:06 p.m.

Motion by Councilmember Klasse, second 'by Councilmember Baker to authorize
the Mayor to sign a release and settlement agreement as discussed in executive
session. Mation Carried Unanimousty.

Motion by Councilmernber Klasse, second by Councilmemhber Chappel 1o
authorize the Mayor to enter info an emergency Public Works contraci fo repair
the sewer trunkling on 271 Streef NW, Motion carrfed unanimousfy.

City Attorney Grant Weed stated that his office would prepare the formal
resolution for the emergency Public Works coniract and bring it forward.at the

next regular meeting.

There being no further business before the Council, Mayor Kuhnly declared the
meeting adjourned at 8:09 p.m.

CITY OF STANWOCOD
) . VW
U Mk St S
H.W. Kuhnly, Ma;y/ ¢ Tynda L. Jeffries, Gity Clérk
rSlanwaod Clty Councli
06.03.04 Regular Meefing
Page 3 of 3
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AFFIDAVIT OF SERVICE

STATE OF WASHINGTON ) ' .
) ss: AFFIDAVIT OF SERVICE

County of Snohomish )

f;?_)k [f Mﬂﬁm being first duly sworn, upon oath deposes and says:

That at all times hereinafter mentioned, s/he was and now is a resident of the State |
of Washington, over the age of eighteen years, not a party to or mterested in the
foregoing matter, and competent to be a witness therein; that on the gz day of

September . 2007, sfhe)did duly serve the attached COMPLAINT FOR INJUNCTIVE

RELIEF AND DAMAGES upon (1 /7y _p~-Sy#m 048> by delivering to and leaving

withsaid __ (1 /7y /at his/her home or ofﬁc Reeeptionist-jh Stanwood, said

Snohomish County, the cngmal or a true and correct copy '

Time: /2 (A3~ )77

Place: Mz&w
SUBSCRIBED AND SWORN to before me this é‘ t day Ofﬁé‘ﬁﬂm

2007

Siole of Washington
SUSAN G WILEV-POE

¥ My Appoinfmeni Expires May 23, 2011 [




AFFIDAVIT OF SERVICE

STATE OF WASHINGTON ) .
) ss: AFFIDAVIT OF SERVICE
County of Snohomish )

L L R Apap2nsp?Y . being first duly swom, upon oath deposes and says:

That at all times hereinafter mentioned, s/he was and now is a resident of the State
of Washington, over the age of eighteen years, not a party to or mterested in the
foregoing matter, and competent to be a witness therein; that on the Zﬁf y of

September _, 2007, s/@dld duly serve the attached COMPLAINT FOR INJUNCTIVE
RELIEE AND DAMAGES upon Mlégm_by delivering to and leaving

with said &lgﬁmm@er home or/61

Snohomish County, the original or a true and correct copy thereof.
Time: /X /A $ /2P)

Place: Sy AAVILO> gZzz;! Bz % W

SUBSCRIBED AND SWORN to before me this ¢ % day of @(ﬁf&ﬁy\w

in Stanwood, said

2007

- “‘**mwé; / Ol @&.

Ntary Pubilo
8506 0 Washingion
SUSAN & WILEV-DOE

%ty Appolntment Expires May 23, 2011 [
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/‘ b. City Administrator / Public Works

a. Mayor

Mayor Kuhnly reported that the Cliy has agreed to keep Church Creek Park |
open during winter daylight hours provided no vandallsm occurs,

k)

City Administrator Beckman announced that city employee Kevin Hushagen
has recelved his Wastewater Treatment Group 3 certificate and urged Councll
\ and staff to congratulate him for achieving this difficult certification.

Administrator Beckman also provided updates on saveral road construction ,
i

x _projects.
G Community Davelopmient

Director Hansen distributed copies of the updated Comprehensive Plan
documents and building and iand use permitting logs. Director Hansen also
reported on the 2008 Community Enhancement Awards which will be
presanted by the Mayor at the 11/8/05 Chamber meeting.

-

d. Building

Councilmember Powell reported that the commitiee is scheduled to meet on
Monday, 11/7/05 at 5:15 p.m. i

e. Parks

Counciimember White requested a status report on the horseshoe pits at
Heritage Park. Mr. Beckman reported that the project would begin in the near

future.

-W - e
/1. Finance Y
!

Director Brown requested a comimittee meeting prior to the next City Counci |

“mesting.
[P Y

e T ’-..\\
.

/ b Personne! / Clerk \ ' !

.

THmm——

!’ Councilmember Baker requested informatlon on elected officals training for
\___.=208 T

h. Public Safety

Counciimember Baker provided an ambulance report and reported that the
committee met fo discuss vehicle replacement issues.

e T

Stanwaed Clty Councit
11.03.05Regular Meeling
Pagedof4
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INCENTIVE PAY ASSUMPTIONS:
For 1997 Budget
‘09-Det-98

A, Public Works Certificate Pay: $10/ceriificate

“Monthly ' Annual
Employee Pramium Ceriificates ; Premium
L. Adams . $30 Water Distribution Specialist 1 $360
&, Sign & Marking Speciallst _
. SWeterBisiutiorManager— L lafsiay <5
J. Fure $30 . Work Zone Safety Speclalist $360
1 , " Fiagging & Traffic Contro!

. Sign & Marking Speclalist ,
K. Hushagen - $70 © Wastawater Treatment Plant Operato[\ $840.
'_];; 2z Slgn & Marking Specialist I I~z

T Slgn & Marking Speclalist | |
5 Z Water Distribution Specialist | “¢~ 2.

EREm e T Te e e e e badram L T

Water Distribution Manager |
Water Distribution Manager !

R. Richards T 540 Water Distribution Specialist 1 $480
vt ‘0 , Work Zone Safety Specialist
Mflé’ m Sign & Marking Specialist
et ' Flagging & Traffic Control :
T. Heaphy $2 Walar Distrbution Speclalist1 | - $240
W/fo ) Flagging & Traffic Control .
R. Sundberg «;0 10 Waler Distribution Specialist 1 $420
B. Longevity Pay Public Works:
Tenure Premium Paid
8-8 years (7th & 8ih $60 per month
8-10 years - : $120 per month
10-12 years $180  per month
12-14 years $240 per month
15-20 years .- $300 per month
Wéﬁs’ $350° per month
a5 375
C. Longevity Pay Administrative Employees:
Tenure ' Pramium Paid
6-8 years $60 per month
8-10 years $120 per month’
10-12years =~ - 9180 per month
12-15 yoars $240 per month
45+ years o $300 per month

D00937

s
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17th Annual Washington Water/V..stewater Operations Workshop _
March 21, 22, 23, 1995 Water CEUs Awarded | /¢

Vancouver, Washmgtnn T?J:\_ﬂﬁn Total CEUs Awarded | /
Name: \4—\/\@ \ j

Home Address: 2 \3\ et \AJQca\ 2 Ll V‘LQ \ ‘ _
Clty: RT/“L\A wtg® (D (‘g\ ‘ State: LA H—' zp TP AT 2,

Are you certified in Washington’s Water Works Certification program? Check if yes.
Note: Sessiom marked ( *) are not relevant to waler works professional growth.

PLEASE SEE REVERSE SIDE FOR CEU VALIDATION INSTRUCTIONS.

‘Water ‘Wastewater

Early Bird — .1 Certification — .2 Certification — .2° Liability — 2 .. Tomr—.1
‘w0 W Wetro
Water : Wastewater _
Evening — .2 Regulations — .1 Regulations — .1* Sued — .1
Wotre
SERIES A — WATER DISTRIBUTION & TREATMENT , SERJES B — WASTEWATER TREATMENT
Session  CEDs  Validation Session CEls Validation
K2 IS ' SR 2
a QIR B2 1
A3 -2 | onem B-3 2
3 % S ONBM - g B4 1
A5 2 - B-5 2*
welre
1 : ) ‘ : 1
K6 B Wetre - 56
AT 2 Wetro B7 b
A8 .1 _ Wetrc B-8 Nk

WW115/850220T

D00939
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WASHINGTON STATE DEPARTMENT OF AGH!C_ULTUHE {(WSDA) PESTICIDE LICENSE '

1

Instructions Please Hote
1. BEMOVE License and Personal Aeceriification 1. The Commercial Operator ficense (lype 02)is only valid when working lora WSDA
Course Record at perforations. . ficensod GommerclalApplicator. ] " :
2 FOLD where indicated, - 2. The Poblic Operator-{type 03} and Public Consultant {type 0B} licenses are only :

. ; . valid when employed by a public agency. .
3. GABRY Licensé/Course Recordina safe place. 3. The Dealer Manager license {type 09) is only valid when employed by a licensed
Pesticide Daaler outlet.

RECERTIFICATION COURSE RECORD

{Use ic mainiain personal records)

R . 1987
Ay WASHINGTON STATE DEPARTMENT OF AGRIGULTURE
PESTICIDE LICENSE

- - Daie S;‘:;:;_ A Nammm Credits *
RICHARD, RAMDALL D w 3
2312 SUNDAY LAKE RD i
STANWOOD, WP 9R2492-9239 3
Lsc Typs Recert: . -
g2, - - - 941998 :
0B, £4£231

CATEGORIES - LIGENSE NO.
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‘What Are Public Records?

A “public record” is defined to include,

... any writing containing information relating to the conduct of government or the performance of
aty governmental or proprietary fanction prepared, owned, used, orretamedbyanystateorlocal
agency regardless of physical form or charactexistics."”

“Writing™ is also defined in the disclosure statutes:

“Wiiting™ means handwriting, typewriting, printing, photostating, photographing, and every other
means of recording any form of communication or representation, including, but not limited to,
letters, words, pictures, sounds, or symbols, or combination thereof, and all papers, maps, magnetic
or paper tapes, photographic filros and prints, motion pictore, film and video récordings, magnetic
or punched cards, discs, drums, diskeites, sound recordings, and other documents including existing
data compilations from which information may be obtained or translated. ™

Whether private business records can relate to “conduct of government” has not beer addressed by
Washington couxts.” However, the Washington Supreme Court has held that where “records relate to the
conduct of . . . [a public agency] . . . and 1o its governmental function. . . . [TThe records are *public records’
within the scope of the public records act.™™ _

Local governments are not required to create documents in order to comply with a request for specific
information.*' Rather, they must produce existing records for review and copying. Alsol;riz“cal govemments -
are not obligated to compile information from various reconds so that information is in a form that is more :
useful to the requestor. For example, if someone wants records concerning the time it took the city fire
partment to respond to residential fires occusring between midnight and 6:00 a.m. over a two year period,
e city only needs to provide copies of existing records.” City employees are not reguired to do research -—
or private individuals.®

"RCW 42.17.020(36).

BRew 42.17 020(42).

¥See Kenyon, supm note 4 (discussing private reconds that-may become subject fo the PDA though ifs use by a
blic agency).

Beoonfederated Tribes of Chehalis Reservation v. Johnson, 135 Wn.2d 734, 748 (1993) {holding that records
shiowing amount of community contributions paid by tribes underthe terms of a hribal-state gaming compacts are within the
of the PDA).

( *eitizens for Fair Share, 117 Wn. App. at 435 (citing Smith v, Okancgan County, 100 Wn. App. 7, 13-44
2000)). _

LSmith, 100 Wn. App. at 18.
gonamy v. Cily of Seaitle, 92 Wn. App. 403, 409 (1993).
Public Records Disclosure 6
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City of Stanwood

10220 270t Street NW
Stanwood, Washington 98292
{360) 629-2181

- FAX {360) 629-3009
September 11, 2003
Gary Schmitt )
Business Representative
PO Box 764

Mt, Vernon, WA 982730764 - - . ..
Dear Mr. Schmitt; I3

The City is in receipt of your letter concerning the Street/Parks Lead Position.
Unfortunately due to financial constraints and other priorities of the City, as
permitted under the Management Rights section of the collective bargaining

. agreement, we have decided to not fil} the Maintenance Lead position.
Therefore no vacancy notice will be posted.

with regards to your request for additional compensation for Mr. Adams and Mr,
Richard, there has been no essential change In their job duties or workload to
warrant additional compensation, ~“The supervisory and budgetary duties of the
lead position have been performed by the Public Works Supervisor since the
creation of the supervisor position several years ago.. The remaining job duties
are the.same as those plready pesformed by Mr, Adams and Mr. Richard, Any
effect that the elimination of the lead position has on the remaining positions is
at mkc:tstow minimal. If you have information that would show otherwise, please let
me .

Despite budget constraints, the City would be more than willing to meet with you
to discuss any further concerns or issues relating to this job elimination.

/S;cyw,» .
e ,.7/
.-"~Land$Mam% |
/" Difector of Hinance ‘

RECEIVED
SEP 1 b 2003
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gmem/ eamsters Local Unmn, 231

Frocessing and Carnery Workers, Whatcom, Sen Juan, Stagit an!ishnd Courtis,

Teamstars, Warchouse Emplayees, Law Enforcarnent and Public Biyioyoes,
mmmmmmm WWWWhmmwmmmwmmmmw Waghington

Affilidted with the I:womationa! Brotherhood of Teamsters -
: BRANCH OFFICE:

GOLLING, Sacrolary-Treasurer s
EcaeRT, Bushiess Aepresentative STEVEN CHANDLER, Busingss Repressntaliva
EN THORP, Business Aepresentative 420 Gates Strest
PO Box 764

gham, WA 98227-0298 ME. Vermon, WA 98273-0764
{360) 336-3129 » Fax (360) 336-3120

734-7760 » Fax (360) 734-7783

August 25, 2003

Landy Manu!
Finance/Personnel Director
10220 270™ NW
Stanwood, WA 98262 -

Reference: Street/Park Maintenance Lead Position

Dear Mr. Manul,

The recent retirement of the Street/Parks Maintenance Lead has created an
opening that requires posting pursuant io our collective bargaining agreement.

The Union has determined the essential duties and responsibilities of the Lead
position are being performed on a daily basis by Teamster bargaining unit
members Randy Richard and Leeon Adams.

We request Mr. Richard and Mr. Adams be compensated for all hours performing
Lead duties since the vacancy. In addition, we request this vacancy be posted
pursuant to Article VI,

V! PROBATION PERIQD, LAYOFF, RECALL AND JOB VACANCIES,
specifically Article(B.9 Yob Vacancies and 6.5.1.
' ehould be ©. S a-ne-cz
Please call me at 360»336-3929 to discuss this matter further.

Respectfully,

T Sulek

Gary Schrmtt Business Representatwe

CC: Jerry Cronin —-Steward
‘Russ Reid - Counsel

aulifion



10220 270th Straet NW
Stanwood, Washingion 98292
{360} 629-2181
FAX (360) 628-3009

May 11, 2005

Erik Abrahamson
27119 102 Drive NW
Stanwood, WA 98292

Re:  Public Disclosure Request dated March 29, 2005 titled ... details of the settlement
payoff after termination (of Gary Armstrong) September or October 1998.”

Dear Mr. Abrahamson;

As you know, the City is required to make “public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
promptly available to any person.” RCW 42.17.270. “Public records” aré defined in RCW
42.17.020(36), and relate to “any writing containing information relating to the conduct of
government or the performance of any governmental or proprietary function, prepared,
ovmed, used or retained by any state or local agency, regardless of physical form or
characteristics.” Therefore, the City is not requ:ted to create records in order to respond 1o
citizen requests.

The City is allowed to charge a fee for the copying of public records, which is calculated in
the manner set forth in RCW 42.17.300. The City is required to establish procedures to
provide for full public access o public records, but alse “to protect public records from
damage or disorganization, and to prevent excessive interference with other essential
functions™ of the City. RCW 42.17.290.

With the above in mmd, the following are the City's responses to your requests (as identified
above);

1. “All details relating to the reasons for Gary Armstrong’s termination — how much time
remained on his contract and the monetary settlement amount o setfle the contract
dispute.” The city has located a file generated by former City Attorney Tom
Coughiin eatifled “Gary Armstrong, Admin/Pablic Works Director” which includes
information concerning termination issues. The information contained in this file
may be subject to atéorney/client privilege and therefore mot subject to disciosure.
We have asked owr current city attorneys to conduct a review of this file in erder to
determine which records, if any, are disclosable and they have informed us that



their office will need watil Friday, May 20, 2065 io complete it
City Clerk Lynda Jeffvies will contact you by Friday, May 28,
0 your veguest,

1 /"—'IJ { /
Zil;;“sj: /

City Clerk

SIS e
ng / I{% %&ﬁw%ﬁ
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If gmergen uest, indlcated red: o7
. ﬁ?]éﬂg& %@%’H’gg)ﬂ hﬁi‘ g lh”x:

- records will not be used for mmerc:a! purposg

LI IE TR g T

10220 270™ Street NW RECEIVED

' MH\{ Sta d, WA 98292 ' |
H‘i | 1(13";%{)3 629-2181 MR 29 g

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS

'Date /77@1'»{ 24 Rp0s

Requestor's Name_ £ 7 X /47"@4 By ST '
Address___ 22/ 9 [SP2 N Dr va/

Ciy WO state L :
S —— 7

gl et oy
TP p

bnegéﬂ Qﬂ Sf&f

RECQRDS REQUESTED:  somen/T™ W@WE{/L}'W)/

Please describe the records you are requesting and any additionaj inforrmation that will -
help us located them for you as qulr:kly as possible.

;ﬂx.a DM JW/M /Q WM C-»—M)/
o, ’ . Y u j .
W aw,%cr W/ WD THESROETBRY SEFTRE 2

AIRO LU 1T 70 SETRE_THE. Con/rmdei™ TRSPHTE. .

I certify that the lists of individuals obtained through this mquest for public

(.

i wleal ot sl ndiondhe sl e
X

Number of copies /

Number of pages A4L LRELS mbﬁ? It Pl

Per page charge &8 (S5 |
TOTAL charce® IS | o

adhs St ol Rkt ool i

Person Receivmg Requestl Department

*Ingtructions for City Employee recsiving request: have requestor complata form, then date stamp
and forward to the Clerk Treasurer Doparbment. All raquests for disclosure of public records must
he reviewed by tha Gity Cierk Treasurer prior to being filled.
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What Are Public Records?

- A “public record” is defined to include,

. . amy writing contmmng information relating to the conduct of government or the performance of
any governmental or proprietary function prepared, owned, used, or retained by any state or local
agency regardless of physical form or characteristics."” ,

“Writing” is also defined in the disclosure statutes:

“Writing” mreans handwriting, typewriting, printing, photostating, photographing, and every other
means of recording any form of communication or representation, inclnding, but not limited to,
letters, words, pictures, sounds, or symbols, or combination thereof, and all papers, maps, magnetic
or paper tapes, photographic films and prints, motion picture, film and video récordings, magnetic
or punched cards, discs, drums, diskettes, sound recondings, and othex documents including existing
data compilations from which information may be obtained or translated. ™

Whether private business yecords can relate to “conduct of government” has not been addressed by
Washington courts.”” However, the Washington Supreme Court has held that where “records relate to the
conduct of . . . {a public agency]. . andtonsgovemxmntalfuncuon. -« . [TThe records are ‘public reconds’
within the scope of the public records act.™®

Local governments are not required to create documents in order to comply with a reguest for specific
information.® Rather, they must produce existing records forreview and copying. Also, local governments  ~——

are not obligated to compile information from various records so that information is in a form that is more :
useful to the requestor. For example, if someone wants records concerning the time it took the city fire
department to respond to residential fires occurring between midnight and 6:00 a.m. over a two year period,
the city only needs to provide copies of existing records.” City employees are not required to do research -
for private individuals ®

YRcw 42.17.020(36).
BRow 42.17.020(42).

See Kenyon, sapfa tote 4 (drscussmg private records that smay become subject to the PDA though its use by a
public agency).

Beonfederated Tribes of Chehalis Reservation v. Johnson, 135 Wn.2d 734, 748 (1998) (holding that records
showing amount of community conbributions paid by tribes under the terms of a tribal-state gaming compacts are within the .
scope of the PDA).

3eitizens for Fair Share, 117 Wn. App. at 435 (citing Smith v.. Okanogan County, 100 Wn. App. 7, 13-44
{2000)). .

2Smith, 100 Wn. App. at 18.
Bgonamy v. City of Seattfe, 92 Wh. App. 403, 409 (1993).

Public Records Disclosure 6
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City of Stanwood

10220 270th Strest N
Stanwood, Washingion 98292
~ (360) 620-2181
FAX (360) 829-3009
May 11, 2005
Erik Abrahamson
27119 102* Drive NW
Stanwood, WA 98292

Re: Public Disclosure Request dased May 5, 20035 titled “Applications for employment of all
- candidates to be interviewed on the second attempt to fill the position prior 1o employment of
Leslie Anderson.”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and copying,” and
the City must “upon request for identifiable public records, make them promptly available to any
person.” RCW 42.17.270. “Public records” are defined in RCW 42.17.020(36), and relate to “an:

writing containing information relating to the conduct of government or the performance of any
governmental or proprietaxy function, prepared, owned, used or retained by any state or local agency,
regardless of physical form or characteristics.” Therefore, the City is not required to create records in
order to respond to citizen requests.

The City is allowed to charge a fee for the copying of public records, which is caloulated in the
manner set forth in RCW 42.17.300. 'Ihe&ty:swqmwdtoestabhshpmuedmmprowﬁeibrﬂxu
public accesstopubhc records, but also “to protect public records from damage or di

and to prevent excessive interference with other essential fonctions™ of the City. RCW 42.17,290.

With the above in mind, the following are the City's responses to yous requests (as identified above):

1. “There were at least three applicants who applied for the position of public works sepervisor.
Please forward copies of those applications of individuals who were interviewed.” Records
responding to this request are exempt from disclosure under RCW 42.17.310(1)(t) which
states that “all applications for public employment, including names of applicants, resumes,
and other related materials submiited with respect to an applicant” are exempt from pablic
inspection or copying.

Very truly yours,
e,
*7{ Y dﬁv% "’"\/D(;/j -

A ynda L. Yeffiics, CMC
City Clerk

ra



. | CITY OF STANWOOD _{
10220 2707 Street NW
Stanwood, WA 98292

(360) 629-21 81

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS
=
Date Wﬂy 4 M )

Requestor's Name, 7

Addre 527// ‘5 [0t D /z/h/
e : 45%”*97?3777
Ciy_%&gl__ Statedv B Zp 5 fﬂe.z_. Phone 2, p tog San”

_If emergency request, indicate date desired: _ﬁ{_m?é_i_

CORDS REQUEST
RE EQUES i 5 m«mgzr-efﬁﬁ/ ,44,43;;.., ﬁrﬁﬁM;&fMWEar
Title of Record 2z, Ao AN L7 AR

Date of Record&tammmz#@w

Please describe the records you are requesting and any additionat information that will
help us Iocated them for you as quxckly as poss:b!e

o~ b

r
ey Le4'C f'ﬂ“t"' AAALEL TS 3320 AT A7l SELS H Y Gotizs 1 frerdet enwe JJJ

I certify that the Tifts of individuals obtained through this request for publ:c
records will not be used for commepeipl pu

- Requestor's Signature '

dokekhkekvwk Yook k

Number of copies . _

L2 ek ok

,Numbér of pages o

Per page charge &P

'TOTAL cHarce £.A0 o

Person Recewmg Request / Department LQ@”

*nstructions for City Employee receiving request: have ragquestor compiste form, then date stamp
-and forward to the Clerk Treasurer Department. All requests for disclogurs uf public records must
hre reviewed by the City Clerk Treasurer prior to being filled.




City of Stanwood

10220 - 270th Sirest NW
Stanwood, Washington 98292
(360) 629-2181 or (360) 629-4677
FAX (360) 629-3008

PUBLIC WORKS FOREMAN
CITY OF STANWOOD
Min. 3 yrs exp in util or general maint & trades area
2-3 yrs superv exp., sewer/wtr cext. prei. $3000-3750/mo

DOQ Open until f£illed. Apply to: City of Stanwood,
10220 270th ST NW 98292 360-629-2181

PUBLISH EVERETT HERALD FRIDAY, SATURDAY AND ﬁf{:mDAY,
JANUARY 12, 13 & 14, 2001
FAX NO. 425-252-5613

.
Y e

Heo



MIN.

2-3 YRS SUPERV EXP., WIR CERT PREF. $3200-3950/MO
DOQ, CLOSING DATE 3/30/01. APPLY TO: CITY OF

STANWOOD, 10220

City of Stanwood

10220 - 270th Street NW
Stanwood, Washington 28292
(360) 629-2181 or (360) 6294577
FAX (360) 629-3009

PUBLIC WORKS SUPERVISOR
CITY OF STANWOOD

3 YRS EXP IN UTILITIES, STREETS & PARKS MAINT.

270TH ST NW 98292 360-629-2181

PUBLISH SEATTLE TIMES SATURDAY, SUNDAX MARCH 17 & 18
FAYX NO. 206-464-2582

oyl

bo— €277

AT



SUPERVISOR.

PUBLIC WORKS FGREMAN
POSITION DESCRIPTION

3200 - 8750

SALARY: $3666 - $3,750/Month
STATUS: Exempt

GENERAL PURPOSE

Supervises, plans, directs and organizes the operation/maintenance activities of

the water, sesar, street and parks functions within the Public Works
Department.

SUPERVISION RECEIVED

Works under the immediate supervision of the Public Works Director.
SUPERVISION EXERCISED

Exercises close supervision over City maintenance workers and equipment
operators. The number of workers supervised currently consists of nine full time
employees and several seasonal employees. Primary emphasis is on the
purposeful supervision of work teams engaged in various public works activities
relating to water, sawer, street and park maintenance. Incumbent will develop
effective working relationships with program officlals, as well as with City
employees and the general public.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Work is performed with considerable latitude for independent judgment and
action. Assignments are received in the form of oral instructions, work orders,
established maintenance and service schedules, blueprints, sketches and rough
notes. Requires the application of sound judgment and the application of
technical engineering, trades and craft technigues and practices in a wide variety
of public works activities. Work is reviewed for supervisory effectiveness, quality
and timeliness of completed projects and conformance with governing laws,
ordinance and local policies and procedures.

Supervises public works crews in a wide variety of fasks, such as maintenance
and repair of water mains, pumps, motors, main line valves, fire hydrants,
meters and storage tanks, meter reading, operating and servicing heavy road

-and construction equipment and light motor vehicles, cleaning roadside ditches,

culverts and catch basins, repairing streets, guardrails and sidewalks, installing
and repalring street and traffic control signs, payment striping, brush cutting and



tree trimming, dearing snow, ice and slide debris from streets and walks,
malintenance of buildmgs and gmunds upkeep of city parks ancbmainteRakes

Requisitions necessary supplies and services for operations in an efficient and
effective manner; ensures compliance of with City purchasing policies and
manages costs within allowable budgets.

Provides on-site direction and guidance to employees during assignments and
inspects work in progress and upon completion, to insure compliance with work
standards and local codes and proper safety technigues.

Analyses and troubleshoots problems such as street and sidewalk damage or

obstructions, water and sewser main leaks and breaks, malfunctioning or
inoperative water system pumps, motors, controls and water systems overload
or misuse.

Plans/schedules daily work ass:gnménts and- éstabhshes work priorities.
Petiodically inspects tools and equipment to insure proper care and maintenance
is being performed.

Prepares periodic work progress reports, maintains required records, logs, maps,
blueprints and chatts. Verifies employee time and attendance records.

DESIRED MINIMUM QUALIFICATIONS

Education and Expatience:

(a) Graduation from high school or GED equivalent, and

(b) Minimum three years of progressively responsible work experience in
the utilities or general maintenance and trades area, with 2-3 years
supervisory experience. Any eguivalent combination of educatlon and

experience.
- (©) Certifications In water saors:

AR bR ] preferl‘ﬁd.

Necessary Knowledge, Skills and Abilities:

(a) Thorough knowledge of materials, methods and techniques commonly
used in construction, maintenance and repair activities, as relates to
assigned areas of specialization.

(b) Thorough knowledge of the occupational hazards and safety standards
and practices applicable to the work being supervised.



Qo

(c) Good knowledge of Federal, State and local regulations and standards
and of City and department: policies and procedures.

(d) Good knowledge of the properties, utilization and care of the
materials, tools and equipment used by the employees supervised.

(e) Abllity to efficlently and effectively supervise and coordinate skitled,
semi-skilied and unskilled employees performing a wide variety of
maintenance, repair and service functions.

(f) Ability to make sound and timely recommendations for project
implementation, and/or modification based upon established
department plans and results of personal observations and needs
analysis.

(g) Ability to read charts, diagrams and blueprints. .

(h) Ability to communicate orally and in writing and establish and maintain
effective working relationships with management, employees and the
general public.

SPECIAL REQUIREMENTS
Valid State Drivers License, or ability to gbtain one,
TOOLS AND EQUIPMENT USED

Knowledge of operation and use of motorized vehicles and equipment, including
dump truck, pickup truck, utility truck, tamper, plate compactor, saws, pumps,
compressors, sander, generators, common hand and power tools, shovels,
wrenches, detection devices, mobiie radio, phone, ditch wiich, etc. Skill in use of
detection devices, mobile radio, phones, personal computer, including word
processing and other software, copy and fax machine.

WORK ENVIRONMENT

Work is performed primarily outdoors involving moderate risks, discomfort, or
unpleasantness such as high level noise, dust, grease or mud, moving vehicles or
machines, cold and/or wet weather. Normal safety precautions are required and

may wear some protective clothing and equlpment such as rain and snow gear,
boots, goggles and gloves. ,

PHYSICAL DEMANDS

Work requires some physical exertion, such as long periods of standing, walking
over rough, uneven surfaces and recurring bending, crouching, stooping and

reaching and occasional lifting of moderately heavy items. Work requires
average physical agllity and dexterity.

14



SELECTIONS GUIDELINES

Format application, rating of education and experience; oral interview and
reference check; job related tests may be required.

The duties listed above are intended only as illustrations of the vatious types of
work that may be performed. The omission of specific statements of dutles does

not exclude them from the position if the work is similar, related or logical
assignment to the position.

The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs
of the employer and requirements of the job change.
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" If emergency request, indicate date sired: ;murw‘-

" Requestor's Sighature

- W W B el et e

ma\ ' 10220 21?'0TH Street NW : HEC"—“"VED
ﬂLE A ‘! ~ Stanwood, WA 98282 MAR 29 25
(360) 629-2181 c"YOFsmmwdoo

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS

| Date ﬁﬁ% AG 2m0s

Requestor's Name_Zy7 ) /JTJM@*
Address___ 272// 9 /57;4«/(- Dr- v/ |

ity TEA WP o iz FFR29 we3L0 L2 -
City =7 State %z"f,m,»'e Z 20

ense Qual) ABSNE 379 /z-v), 7 b prcxe " @iWW
RECORDS REQUESTED: - m
E LY
Title of Record 2™ 7.
SEFTHENEN '
Date of Record Z; .Z' £Z ;?rfy

Please describe the records you are requesting and any additional irfformation that will -
help us located them for you as quickly as possible.

HAL DETHILE WWM /';? VBE_RELEIAK Fr &Mx/

| PR x Efem/wﬁaw — SB) I L0 b

/é’mgz_ 2ED m/ /%g’ CoporgeT WD THESD OWETZR 14  SETTREES

%

I certlfy that the hsts of md:wduals obtained thmugh this request for public
records will not be used for commercial pun

Wk vkt Aty . peesidcde ik il e e v Jesr i " sl ok dmbonde sk P Py Skt dodedeiesk ek e i

Number of copies /

Number of pages AL _LOFE£S REAATED S S I PRo ot
Per page charge 8 .[S ’ |

TOTAL charceS, IS .

Person Recemng Requestl Departme%
T

*Instructions fcr City Employee receiving request: have requestor complete form, then date stamp
and forward {o the Clerk Treasurer Department. All requests Tor disclosura of publlc records muast
he reviewed by the City Clark Treasurer prior to being filled.
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City of Stanwood

10220 270th Sireet NW
Stanwood, Washingion 86292
{860) 628-2181
FAX {(360) 620-3000

May 11, 2005

Erik Abrahamson
27119 102™ Drive NW
Stanwood, WA 98292

Re:  Public Disclosure Request dated March 29, 2005 titled “...details of the settlement
payoff after termination (of Gary Armstrong) September or October 1998.”

Dear Mr. Abrahamson:

As you know;, the City is required to make “public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
prompily available to any person.” RCW 42.17.270. “Public records” are defined in RCW
42.17.020(36), and relate to “any writing containing information relating to the conduct of
government or the performance of any governmental or proprietary function, prepared,
owned, used or retained by any state or local agency, regardiess of physical form or
characteristics.” Therefore, the City is not requlred to create records in order {o respond to
citizen requests.

The City is allowed 1o charge a fee for the copying of public records, which is calculated in
the manner set forth in RCW 42.17.300. The City is required to establish procedures to
provide for full public access io public records, but also “to protect public records from
damage or disorganization, and to prevent excessive interference with other essential
functions” of the City. RCW 42,17.290.

With the above in mmd, the followmg are the City's responses o your requests (as identified
above):

1. “All details relating to the reasons for Gary Armstrong’s termination — how much time
remained on his contract and the monetary settlement amouxt to seitle the contract
dispute.” The city has located a file generated by former City Attorney Tom
Coughlin entitled “Gary Armstrong, Admin/Pablic Werks Director” which includes
information concerning termination issues. The information contained in this file
may be sabject to attorney/client privilege and therefore not subject to disciosure.
We have asked our current city attorneys to conduci a review of this file in order to
determine which records, if any, are disclosable and they have informed us that



R

their office will need until Friday, May 20, 2005 to complete its review of this file.
City Clerk Lynda Jeffries will contact you by Friday, May 20, 2005 with a response

{0 your request.

Very truly yours

;\ )},1 t\gi
LyndaL J
City Clerk

Lo

AT



e

(IS oS

To: Stephanie Hansén Cleveland
AND
Incoming Mayor Ms Diane White

From: Warren Bohon
Subject: Reporting Improper Governmental Action
Date: 12/13/05

I am herein officially notifying you in writing that ! am seeking protection against “RETALIATION
FOR REPORTING IMPROPER GOVERNMENTAL ACTIONS”

1 do it in this manner in another Good Faith effort to resolve this issue “ IN-HOUSE” rather than
escalating it to “OUTSIDE AGENCY’S «.

My reading and vnderstanding of the City of Stanwood’s (COS) Personnel Manual that addresses
the” Procedure For Seeking Relief Against Retaliation * affords me rights that cannot be superseded by
either Mayor Kuhnly or Bill Beckman (BB). That section of the COS personnel manual addresses “an
employees belief that an improper action has occurred”.

It specificatly provides him 125 days to have that belief evaluated and determined by an
Administrative Law judge (ALJ) Not Mayor Kuhnly And Not Bill Beckman,

It is my understanding that the decision of an ALY is then appeal’able to Superior Court, Court Of
Appeals, State Supreme Court, and U.S. Supreme Court, Not Mayor Kuhnly and Not Bill Beckman,

The last two sentences of the COS Personnel Manual, Section 10, read as follows, ——rruaseue
“Officers, Mangers, and Supervisor are responsible for ensuring the procedures are fully implemented
within their areas of responsibility”, and, “Violations of this policy and these procedures may result in
appropriate disciplinary action, up to and including termination”.

On December 8, 2005 Mayor Kuhnly had issued to me, via Bill Beckman and yourself a letter
proving Mayor Kuhnly and Bill Beckman themselves had determined “my belief that COS actions
constituted an illegal retaliatory action”, (quotation marks are quoting my claim).

Undisputedly the underlying circumstances and occurrences will prove, by a Preponderance of
Evidence that Mayor Kuhnly and Bill Beckman are Prejudicially Biased parties who if allowed to succeed
in their efforts to terminate my employment will be found to be a violation of “The Appearance Of Fairness
Doctrine™, and / or © Due Process Of Law™ to which 1 am entitled. '

1t is my belief and therefore my claim that Mayor Kuhnly’s Jetter is a Pretextual Attempt to
escape the liabilities that could be assessed against himself, Bill Beckman, and the COS if I prosecute this
matter beyond “IN HOUSE” determingtion.

Stephanie, you are aware of my age. It is important that you, as an involved party, ensure that
mayor Kuhnly and Bill Beckman are aware of it. '

To terminate a person my age is the severest act an employer can do to an employee,

If the COS proceeds to terminate my employment [ will be fully justified in seeking the
severest of penalties be assessed against all relevant parties.

Termination of their employment and claim of personal liability will be pursued by me in
addition to liability of “ The City OF Stanwood”.

iq47
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As I advised you over two weeks ago, I am today submitting a request for approval of
vacation. _

~ The stress and anxiety the Cities actions have caused me in threatening my tivelihood, my
safety and my firiure welfare, warrant approval of this request.

I am advised by Tim Nordtvedt that he has arranged matters so that my being away from the
Jjob will not cause undue inconvenience fo the City Of Stanwood.

For the City to disturb or relocate my office during the time I am away and / or to terminate
my employment given the existing Circumstances will be further proof of illegal, pretextual acts,done in
BAD FAITH. '

~ This letter will be turned into the City well within 30 days of December 8, 2005 and prior to
1:30 pm December 13, 2005 :

.'/7-\\‘
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City of Stanwood Memorandum
TO: Mayor Herb Kuhnly
'd
FROM: Stephanie Hansen, Community Development Director 6?\
CGC: Bill Beckman, City Adminigtrator/Public Works Director

Lynda Jeffries, City Clerk/Human Resources Director
SUBJECT:  Recommendation for Termination of Warren Bohon's Employment

DATE: December 20, 2005

Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, ] am recommending
the termination of Warren Bohon’s employment with the City. Mr. Bohon currently
holds the position of Building Inspector/Code Enforcement Officer.

Termination of Mr, Bohon’s employment is recommended as the disciplinary action
resulting from the following conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of the
City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our

employees, on or off premises.

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

Mr. Bohon has organized at least one off-hours meeting and engaged with Public Works
employees and city council members in order to discredit and undermine the work efforts
and reputations of Mr. Bill Beckman, City Administrator/Public Works Director, and Mr,
Les Anderson, Public Works Supervisor. He has made several written and verbal
unsubstantiated and/or false derogatory statemeuts intending to damage the integrity of
these two persons and to undermine their supervisory authority. Most recently he has
refused to relocate his work space to City Hall per both my and the Mayor’s direct orders.

I recommend termination of Mr. Bohon’s employment, and a that you schedule a pre-
termination hearing with yourself and Mr. Bohon at your earliest convenience, leaving
enough notice to Mr. Bohon to prepare for the meeting. The purpose of that meeting
would be to give Mt. Bohon the opportunity to provide you any other information he
decms relevant before you make any final decision on my recommendation.

page 1



1 am available for any questions you have regarding this memo.

Thank you.

page 2
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City of Stanwood Memorandum

TO: Mayor Herb Kuhnly

. ~
FROM: Stephanie Hahsen, Community Development Director @9\
ce: Bill Beckman, City Administrator/Public Works Director

Lynda Jeffries, City Clerk/Human Resources Director
SUBJECT:  Recommendation for Termination of Warren Bohon's Employment

DATE; December 20, 2005

Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, I am recommending
the termination of Warren Bohon’s employment with the City. Mr. Bohon currently
holds the position of Building Inspector/Code Enforcement Officer.

Termination of Mr. Bohon’s employment is recommended as the disciplinary action
resulting from the following condnct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of the
City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our
employees, on or off premises.

9.1.11 Insubordination, mcluding a refusal or failure to perform assigned work.

Mz, Bohon has organized at least one off-hours mesting and engaged with Public Works
employees and city council members in order to discredit and undermine the work efforts
and reputations of Mr, Bill Beclanan, City Administrator/Public Works Director, and Mr,
Les Anderson, Public Works Supervisor. He has made several written and verbal

.. ). unsubstantiated and/or false dero gatory statements mtendmg to damage the integrity of

U T2 s R L. — Sy Y. O

refused to relocate his work space to City Hall per both my and the Mayor’s direct orders.

amt [P

I recommend termination of Mr. Bohon’s employment, and a that you schedule a pre-
termination hearing with yourself and Mr. Bohon at your earliest convenience, leaving
enough notice to Mr. Bohon fo prepare for the meeting. The purpose of that meeting ...
would be to give Mr. Bohon the opportunity to provide you any other information he

deems relevant before you ) malce any final declsum on. my recommendatlon
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Ianuary.zﬁ, 2006

.~ Mr, Warren Bohon
831 E. Port Susan Terrace
Camano Island, WA 98282
' Re: Returning of City Propetty -

. Dear Mr. Bohow: .

As you are aware, your employment with the City of Statwood terminated on Jamary 13,
2006, To date you have not tetorned any of the city property in your possession, Please

return the following items by Jammary 30, 2006:
1. Building keys
A~ keyy
3. City ID badge
4. Celiphone
5. Any other cify property in your possession
Sincerely,

Lyndal,, Jeffries
City Clerk/HR Director
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Memorandum

TO: Mayor Matt McCune
FROM: Stephanie Cleveland, Comimunity Development Director %%D/‘
SUBJECT:  Building Inspector Salary Adjustment

DATE: December 13, 2000

Mait,

Here's the paper work for Warren's solary ddjﬁsfmem per the 2001 budgé‘r. Please sign ot
the flag and return o me or Joyce. The adjustment is for $250 per month beginning on
January 1, 2001, o

T}.mnksl

Ao

e Spaci Slenlero 5’7/; e @//%
LA Ao ;4/%/ ~ _/gf 7

Giplanhing\stephanie\mema.do¢ page %
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The Honorable Mayor H.W. Herb Kahnly
City of Stanwood
6/25/04

We, the employees of the Stanwood Public Works Department, have three grievances with the
City alf having to do with the questionable behavior of Leslie Anderson, the City's
Superintendent of Public Works. Not included in those grievances has been a deeply seated
concern among employees from the start of Anderson’s employment about the questionable
practice in which Leslie Anderson was selected for the position under the authority of Mayor
MecCune.

1. A very serlous issue Is “favoritism™ that Les Anderson has practiced toward one specific
employee. Anderson has allowed thai employee to break rules and engage in wrong
behavior with impunity. The rule governing bereavement Jeave was compromised, The
most serious offense was the employee intentionally did not record correctly water meters
to favor himse!f when assigned to read water meters for the City. When caught by staff
that employee was given no reprimand. The office employee who caught the deception
was reprimanded and now fears for her personal reputation,

2. Les Anderson is a “bully” type leader, who attempts to manage employees through the
practice of intimidation as opposed to applying simple firm, positive leadership skill.

3. As a group, the employees of the Public Works Department have witnessed Les
Anderson often talk in a demeaning way about other employees and tax paying citizens in
the commumity as well behind their backs. Les Anderson does not characterize the model
expected of a “public servant” paid by the taxpayers to “serve” the community.

4. As a group, we know from experience that Leslie Anderson is not qualified to be the
Superintendent of Public Works. He exhibits carelessness about knowing what has to be
done arid that what has to be done be done well,

5. Under his supervision, Leslie Anderson has created a hostile environment among
employees due to several acts of poor performance in handling his duties and then
placing the blame on employees caused by his own failures to perform or incompetence.

6. We have had numerous other issues directly pertaining to Leslie Anderson which
continue to reflect on the bargaining unit's confidence in his abilities to remain as a
supervisor, . '

7. A vote on the above issues resulted in an éight to one in favor of “no confidencs” in
Leslie Anderson remaining as Superintendent of Public Works for the City of Stanwood.
The ¢ight employees who so voted wish the “no confidence” results to be taken seriously
by management by a serious investigation into Leslie Anderson’s conduct which witl
likely lead to his replacement as Superintendent of Public Works, We as a bargaining unit
are fully prepared to carry out the results of this vote to the highest level.

It should be pointed out that only in the last three years have we had such numerous issues and
grievances in the Department of Public Works. Some of us have been with the City for quite a
number of years and have a clear understanding Ji what 4 “public servant” is and how wel the
Pepartment operates when managed competently. We strongly request that you review these
matters and seriously consider terminating Lestie Anderson’s employment as a publlc servant for
the City of Stanwood.

Sincerely,
City of Stanwood

Public Works Department
Local 23]

D00861
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~danuary 15, 2002

To: Stephanie Cleveland
From: Bill Beckman

Re: Office épace at Public Works building

of an issue. Ineed to moye Jerry Cronin to

% s

Currently Warren Bohan is occupying two s
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= WARREN BOHON _

881 Bast Port Susan Terrace

Camano Island, WA 98292 — e
206/387-0596 -~ 206/778-~7385

pprii 9, 1992

Personnel Department
City of Stanwoord
Stanwood, WA

Re: Assistant Codes Inspector position
Dear S8ir;

My nature is to be an active worker and I find I am too young to enjoy
retirement from a regular work schedule. I miss the working environment and
the everyday awareness of advancements in construction-materials-technology,
energy conservation, snvironmental matters and new zoning methodelogy.

My circumstances, bachground and interests lend themselves well to meet the
need expressed in your advertised job opportunity as an Assistant Cedes
Inspector and I am very interested in obtaining the required International
Conferance of Bullding Officials (ICBO) certification. I have the flexibility
to work either part-time as presently advertised or full-time as need may later
demand. I enjoy a long-standing marriage to the same person, gualify as a non~
smoker, non-drinker, use no drugs, and have an excellent credit record and am
bondable if necessary.

Because of no pressing demand at either location, my time is spent about 50%
on Camano Igland in a small fully equipped cabin and 50% in a full-size
residence in fdmonds. I spend increasingly more time at the Camano Island
location due Lo its ultimate establishment as a full-time residence. I could
readily reside and work from there at any Lime hereafter,

. I enthusiastically look forward to your notification to appear for a personal

interview. Thank you for your time in reviewing these application documents.

Respectfully yours,

Warren E. Bohon

Enclosure: Application for Employment
Employment Resuwe

| (o]
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APPLICATION FOR EMPLOYMENT . .
{PRE-EMPLOYMENT OUESTIONNAIRE) © (AN EQUAL OPPORTUNITY EMPLOYER) o
FPERSDNAL INFORMATION . : , - 5
| oare April 8, 1992 g
GCIA i
namg___ BOHON WARREN EDGAR RomeeR N ., |-
“TABY “FIRST MIDGLE
. IPRESENT ADDRESS 8425 198th Pl. S.W. Edmond WA 98026
~ sgrﬁﬁgl 4 : méf‘w BTATE
_#HMANENT AppRess 881 E. Pork "Susan Terrace Camano Island WA 98292
. STREET : ) oY STATE
— PHonENg, 778-7985 ~ 387-0596 ARE YOU 18 YEARS ORDLOER ' Yes¥ _ Nog
SPECIAL QUESTIONS
DO NOT ANSWER ANY OF THE QUESTIONS IN THIS FRAMED AREA UNLESS THE EMPLOYER HAS CHECKED A -
BOX PRECEDING A QUESTION, THEREBY INDICATING THAT THE INFORMATION IS AEQUIRED FOR A BONA FIDE 5
QCCUPATIONAL GUALIFICATION, DR DICTATED BY NATIONAL SEGUHITY LAWS, OR IS NEEDED FOR OTHER ﬁ
LEGALLY PERMISSIBLE REASONS.- . =
[J Height fest inches D CitizenofUS,.__.Yes ____No %1
(1 Weight . lbs, ' [7 Date of Birth"
L] What Foreign Lengueges do you speek fluentiy?____ Read — Write
O
"Tha Age Dissrimination in Employment Act of 1967 prohnbll:a dlscriminution on the banis of pge with respect to Individyels who are ot
luagy 40 but Jass then 70) yaera of aps.
EMPLOYMENT DESIRED F‘é
pogimiony ASSistant Codes Inspector 8&‘&55‘;,%%1. immediately  SALMIY §10/kour Jz 2
N R T T TS e T o
AFE YOU EMPLOYEDNOWe MO~ ° 00 T Epsgoﬂﬁ‘gp‘?e’gé’ﬁ%ﬁ%wvem A
i N T )
Evtn APPLIED TO THIS GaMpany Berosg? ~  No = " wyepes WHEN?
Lo B I uit . ‘-‘ 'ND.UF m'mu'\vﬂu M .
DUCATION NAME ANDLOCATION OF ScHOOL | ‘ ATYl'EE?\InDsED GRABUAE? SUBJECTS STUDIED
. dams Elementary
GRAMMAR SCHOOL :
eaktle (Ball rd) 6 Yes Regular curriculum
HIGH SCHOOL ' - Wood Shop
Ballard High School 3 Yes Pre-College
COLLEGE verett GCommunity College 2 Yes Math & Electronics
' Shoreline Community College 2 Yes Bus,, Real Estate
R '
BCHOOL

*The Age Discrimination in Employrment Act of 1867 prohibits diserimination on the basls of age with respect to individusls who are et lesst A0 but less
than 70 years of age. .

US. MILITARY OR  USMG  PRESENT MEMBERSHIP IN
NAV*L SERVICE pang COTPOral NATIONAL 7t 'R vy RESERVES DO

Y PN IYTLIC S POy




FORMER EMPLOYERS (LIST BELOW LAST FOUR EMPLOYERS, STARTING WITH LAST ONE FIRST), ..

e e e b ety
MONTH. ﬁ:fu YEAR NAME AND ADDRESS OF EMPLOVER , ;- *| =7 satanv" *  POSITION REASDN FOR LEAVING
FAOM ‘ ' ) '
T0 See attached resume © - . .
FAO '
70
FRO
Ta |
FRO

)

REFERENCES: GIVE THE NAMES OF THREE PERSONS NOT RELATED TD YOU WHDM 'YOU HAVE KNOWN AT LEAST ONE YEAR.

NAME + © - .-ADDRESS - . BUSINESS ACCEARSED
) 15220 117th P1, N,E. ~ hasistant VP & Mgr.(Ret.)
Iyar M. Johnson Bothell, WA 98011 ° '*° Wash, Fed. Bldg. Office " b4
2 4 2107 142nd 8.E. Buyer |
Ggrald E, Hall Mill Creek, WA 98012 poeing Airplane Go. 44
3 El . 1005 Rainier Ave. Bo.  President N
. “Cdeil Leung " -»  lBeattle, WA 98144 TRCO Corp. : 19

pn?jlcm. RECORD: “See attached

110 YOUHAVE ANY PHYSICAL LIMITATIONS THAT PRECLUDE YOU FROM PERFORMING ANY WORK FOR WHICH YOU ARE BEING CONSIDERED? oYes iNo

PLEALE DESCRIBE:

o oake o , W35 TOBE, FL.5W, Edmonds, WA B80T TTB=T985

EMERBENGY NOTIFY Drienna M. Bohon 881 E. Port Susan Ter., Camano Island - 387-0596
NAME AGGRESS PHONE NO.

"} CER[MFY THAT THE FACTS CONTAINED IN THIS APPLIGATIDN ARE TAUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE
. AND UNDERSTAND THAT, IF EMPLOYED, FALSIFIED STATEMENTS ON THIS APPLICATION SHALL BE GROUNDS FOR DISMIgSsAL.

" 1 AUTHORIZE INVESTIGATION OF ALL STATEMENTS CONTAINED HEREIN AND THE REFERENCES LISTED ABOVE TO GIVE YOU ANY
‘AND AL INFORMATIDON CONCERNING MY PREVIOUS EMPLOYMENT AND ANY PERTINENT INFORMATION THEY MAY HAVE,
Eggﬁli T\mh éﬂgAﬂh}"lE—!f%%WYIOSS AND RELEASE ALL PARTIES FROM ALL LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM

_ | UNDERASTAND AND AGHEE THAT. IF HIRED, MY EMPLOYMENT IS FOR NO DEFINITE PERIOD AND MAY, REGARDOLESS OF THE

CATE F PAYMENT OF MY WAGES AND SALARY BE TERMINATED AT ANY TIME WITHOUT ANY PRIOR NOTICE”
1 J NS ttn_ .{’ Mﬂ
garg | APTiL 9, 1992 SIGNATURE /
DO NOT WRITE BELOW THIS LINE .

INTERVIEWED BY : A DATE

MRED:|D Yes o No POSITION ~ DEPT.

SALARY/WAGE : ‘ ! DATE REPDRTING TO WDHK

APPHD\LEU: 1. 2, 3 :

EMELOYMENT MANAGER GERT, HEAD T GENERAL MANAGER

Thig fornk has been dasigned to strm cumpl;;th State :n-&_Federal fair am;f;;menr. practice laws prohibiting employment discrimination, This -
Anplicatign for Employment Foem 15 soid for genarat use throughout the United States, TORS assumey no respansibility for the inclugion in seid lorm of
any quesyions which, when asked by tha Employer of the Job Applicent, may violate State and/or Federal Law. '
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- WARREN BOHON

881 EBast Port Susan Terrace
Camano Island, WA 98292

206/387-0596 - 206/778~-7985

EMPLOYMENT RESUME
Remodel and rehabilitation of owned rental property. 1989 - Present

This has involved zoning code research, familiarity and compliance. It has
also involved attendance at LID proposal hearings and adjacent or contiguous
proparty owner involvement during the full course of LID improvements.
Included also was familiarity with building and soil structure integrity,
energy conservation, waste elimination, water supply and electrical utilities
in relation to urban, suburban and waterfront properkties.

ARCO. Novembher 1964 -~ took retirement November 1989

My employment with ARCO was split 50% in product distribution throughout the
state of Washington and 50% as a marketing representative in the northwest part
of the state. My marketing responsibilities involved market research, site
fzasability, =zoning regulation and new and remodel constructions to meet the
building and zoning codes of citles such as Seattle, Issaguah, North Bend,
Renton, Woodinville and Alderwood Manor. I had responsibility for finding,
purchasing, designing and construction of service stations and bulk plants and
the overseeing of their operations once completed. This involved working with
architects, design engineers, contractors, city bullding departments and '
inspectors in relation to zoning codes. I placed third on the west coast in
obtaining new accounts and was regularly in the top third percentile in other
business contests. :

Melrose Aunto Service. July 1957 - November 1964

I progressed to manager and left that job when the facilities were scheduled
for removal to construct a multi-gstory office building. I worked there full-
time six days per week and attended college evening classes in architectural
drawing, surveying, electronics, land use and appraisal of real estate., I
completed the Shoreline Community College real estate degree program and was on
the Dean’s honor list while employed full time.

Military.

While in the service I qualified as a member of the U.5.M.C. rifle team,
participating in United States southwest regional matches. I alsc graduated
from a 6-month amphiblous vehicle maintenance school, and a 2-week atomic
biological and chemical warfare school. I was a non-commisioned officer (NCO)
crew chief on an amphibiocus vehicle. I received an honorable discharge with a
good conduct medal and recommendation for re-enlistment.




References - Continued i
Jaines L. Rondeau 886 E. Port Susan Terrace, Camano Island 98292
Acquainted 19 years

Former Director of Labor and Industries for the State of Washington and
National Director of Personnel Planning for Scott Wetzel Services, Inc.,

risk managers (retired)

Presently Vice President of the International Boxing Federation

a national oxganization providing support services to agents, brokers and corporate’



City of Stanwood

10220 270th Strest NW
Stanwood, Washington 98282
(360) 628-2181
FAX (360) 629-3009

) At —
December 27, 2005 o . Samgly Seekesest T

Mr. Warren Bohon ' : L e
881 E. Port Susan Terrace ' ~/ ﬁ
Camano Island, WA 98282 ‘

Re: Scheduling of Pre-Termination Hearing

Dear Warren:

Please be advised that I have reviewed Ms. Hansen’s memo dated December 20, 2005
recommending the termination of your employment with the City of Stanwood.
Termination was recoramended as the disciplinary action resulting from the following
conduct as enumeraied in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of
the City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or
could reasonably be expected to damage the integrity or reputation of the -
City or our employees, on or off premises, -

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

~ After reviewing the information, it appears there is sufficient cause to proceed with a pre-
‘termination hearing. Your hearing is scheduled for January 9, 2006 at 3:30 p.m. af the

Stanwood Fire Station (small conference room). Pursuant to section 9.3 of the Personnel
Policy Marual, this is your opportunity to firnish additional facts before a termination
decision is made. If you choose not to attend the pre-termination hearing, a decision will
be made based upon the information we have.-You may have one representative attend
the hearing with you. '

Mayor-elect Dianne White has been asked to attend the pre-termination hearing. She will
be taking the Qath of Office on January 5t 2006 and will be briefed on this matter prior




.to the bearing. Any final declSlOIl concerming your employment status will be made by

Mayor-glect Whlte

Mayor H.W. Kuhtly
City of Stanwood

C: - 'Bill Beckman, City Administrator/Public Works Director
Stephanie Hansen, Community Development Director
Lynda Jeffries, City Clerk/Human Resources Director

HWK:}j
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Memorandum
TO: ~ Warren Bohen, Building Inspector/Code Enforcement Officer
FROM: Stephanie Cleveland, Community Development Director "

SUBJECT: Personnel Issue

DATE: September 20, 2001

Tn response to your request of August 31, 2001, plaase find attached fwo memos, Both aru
addressed to the Mayor and Council regarding 2001 budget requests last year. The first
draft of the memo, dated September 29, 2000, makes the case for a salory increase for
youp position for $511 per month, The second memo, dated OcTober 24, 2000, reflects the
negotinted amount ($250 per month). Unfortunately, the negotiations beiween the mayor
and the department heads are not done in writing, but in meetings, so T cannot provide a
written respanse from the Mayor as it does not exist. The second memo does, however,
indicate that the second atmount was due to budget cuts. If memory serves, over $300,000
wos cut from the proposed budget last year (all via verbal negotiations),

., Thanks.

Gr\planning\stephaniatmemo.doc
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Memorandum

TO! Mayor Matt MeCune - '
FROM: Stephanie Cleveland, Community Development Directoﬂ
SUBJECT:  Proposed 2001 Budget M
DATE:  * September 29, 2000 3

I am pleased to present you and the City Couneil with the proposed budgets for the Community
Development and the Building Departments

MNext year pmmlses to keep our departments. busy, even busier than this year, although this hardly
scems possible. In the beginning of the year, we are anticipating the annexation of ncarty 400
acres {(Cedarbome and TBD/Gedstad annexations). These will result in an immediate increase in
platting activities, with an increase in building permit activity 1o follow late in the year and on

into 2002,

To add to our workioad, several State mandates will require Staff time and/or consultant
coniracts. These projects include the following: :

GMA Compreliensive Plan Update. The Growth Management Act requires that cities.review
and update their Comprehenswa Plans every five years. By September 1, 2002, cities must “take

. steps™ toward that review. Our approach is to divide up this significant worl in the years 2001

and 2002. The year 2001 will begtu with rev:smg the City’s land use inventory, mapping the
inventory, conducting and updated land use capacity analysm, revising the Land Use Element,

and also revising the Natural Features Element.
This will set the stage for continued work in 2002, mcludmg review and revision of all

the other clements, environmental (SEPA) review, public review, agency review, and adoption.
Consultants wil} be required for work on the plan in both years. 'We have allocated -

$25,000 for work on the plan in 200). '
The long-awaited impacts of ESA will finally begin to surface in 2001, While nules fog

cutthroat trout ar already in effect, those for Chinock salman will go into effect on January §,

2001. It will likely be necessary for the City to seek a “limit™ from the National Marine Fisheties
Servico (NMFS) to continue both Issuing permits for development and continuing road
malntenance activities. How we go about this is still very much up in the air, There are three or
four choices that I can discern at this time, and 1 will be convening a committee made of
councilmembers, planning commissicglers, staff, and citizens to help lead the Clty in the right

direction.
Meanwhile, any chosen path will require that the City establish baseline conditions of its

salmon resources and buffers and what is required to establish restoration goals. A large chunlf of .

the proposed budget for professional services ($30,000) wilt be directed toward this effort. This
work will include hiring of a biologist to perform field assessments and compile a report that wiil
sorve as the scientific basis for future BSA-related regulations and decisions, as woll as updates to
the Comprehensive Plan’s Natural Features Element and the Shoreline Master Program (sce

below).

Gi\planning\staphania\meme.dos page
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Shoreline Master Program Update. Also by September 1, 2002, cities-are raquired to update
their Shoreline Master Program and submit it to the State for review, The fust step to this reviow
is to conduct a shoreline inventory/assessment. Staff sces quite 2 bit of overlap between this field
work that needs to be done, and work that falls under the “ESA” and “Best Avail. Science™
categories. Therefore we propose to corabine the field work for the three items. Sce discussion

undar “BSA™ above.

Bust Available Science. GMA also requires that cities incorporate “best available seience” into
the process when adapting policies and regulations that affect natural systems, especially ESA-
affected streams. The state has defined best available scicnee to include several different
methods—first amang them is field inventory prepared by a qualified biologist. Therefors, the
study work propesed under “ESA™ above will also serve to help the City meet the criteria for
incorporating best availabie science into both the Natural Features Element of the Comp Plan and

fisture regulations,

Buildable Lands, City Staff will be working with Snohomish County collecting data, checking
maps, verifying assumptions, clc.

Staffing ‘

‘The proposed budget shows several adjustments to salaries, for an increase of $14,991 over 2000
actual levels. Increases are proposed for the following employees as follows:

Planner: Due to [ack of office space, no new permanent staff is proposed to handle the increase in
work load, Instead, the planner position will be increased to .8 FTE on an as-needed basis. In

addition, we propose to contract with a recently retired local planner to hiandle any overflow plats
or current planning applications. The work related to the long-range State mandates listed above
will be directed to consultants, where greater expertise can be obtained. Increasing the plannc
position to 4 days/weck for 6 months results in at increase of $3,792 for the year. :

Building Inspectar/Code Enforcement Officer; The City's Building Inspector has beent working
for the City for § years, earning $2300/month split between the Community Development
Department and the Building Department. His salary is at the low end of the stated range of
salaries for Inspectors/Code Enforcement Officers in small cities. However, his salary is $705
befBw the low end of the average actual salary for the cities. It is $511 less than the average low
end of actual salaries for five comparative cities (Arlington, Burlington, Duvall, Lake Stevens,
and North Bend). Warren Bohon, the incumbent employee. is an excelleni inspector with years
of experience, but he lacks formal certification. A certified inspector with his experience should
be paid at a mid-range or higher. Because of the lack of certtfication 1 propose a correction to
bring his salary to the average low salasy of the five cities, for a total increase of $6,132 between
the two departments for the year. .In the event that Mr. Bohon gains the required certifications, an
additional increase in his salary for 2002 may be proposed during tlie next budget cycle,

Permit Coordinator: The split between Buildfng, Community Development, and Public Works is
praposed for 2 change, as follows:

45% Building
10% CD
Giplanningstephanievnemo.dos page 2
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CITY OF STANWOOD RECEIVEDC
10220 270™ Street NW
Stanwood, WA 98282 MAR 2 9 2003

g
(360) 629-2181 ! CITY OF STANWOOD |

REQUEST FOR DlSCLOSURE OF PUBLIC RECORDS

Date_[%ﬂf% oZ‘? )Wb

Requestor's Name f?"’K %fﬁ% TS

Address___ X /7 4 /[ J,Z,,_/ 2?" el T s

City ,.%ymm State - o FLRD 2 Phone S0 Zfﬂf?ﬂfp

If emergency request indicate date desired: /WM 3/ 22T , wa
Plegse z%f%é’a\x A28/ MWJWW -2 ﬁ Ptz 4

RECORDS(%%%;T%Q 2oyt T 7 S ETREIN ]

Title of Record PC»R‘/"S’?ML CZ’)”)/}/ & 71; 7 ST B POFTID
Date of Record_Apzn i n. oy DetEnnset 1994 il (977

Please describe the records you are requesting and any additional information that wil
help us located them for you as quickly as possuble

/%L DWAS ﬁm TP 779% fm B A gzmo

[ certify that the lists of individuals obtained through th:s request for publj
records will not be used for commegrgjal purposes.

Requestor's Siginature

Feck drivioiehirdoked doitioieiok ok doicirivinkioiok dok ol ek deke bk Wl Ik dokek deioionelededoioioieleiedel vol sl vrithedek frdedetole ok deeiok doloiofol ek i d ek ek

Number of copies /

Number of pages 8

Per page charge f"-/g

TOTAL CHARGE S H#S - ‘

Parson Receiving Requestl Departmentfﬁg-
(/

*Instructions for City Employea receiving request: have requestor complete form, then date stamp
and forward to the Clerk Treasurer Department. All requests for disclosure of public records must
be reviewed by the City Clerk Treasurer prior to being filled. S



1y of Stanwood

10220 270th Street NW
Stanwood, Washington 98292
(360) 629-2181
FAX (360} 629-3009

April 18, 2005

Erik Abrahamson
27119 102™ Drive NW
- Stanwood, WA 98292

Re:  Public Disclosure Request dated March 29, 2005, titled “Copy of employment
contract between Bill Beckman and the City of Stanwood”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
promptly available to any person.” RCW 42.17.270. “Public records” are defined in
RCW 42.17.020(36), and relate to “any writing containing information relating to the
conduct of government or the performance of any governmental or proprietary function,
prepared, owned, used or retained by any state or local agency, regardless of physicat
form or characteristics.” Therefore, the City is not required to create records in order to
respond to citizen requests.

The City is allowed to charge a fee for the copying of public records, which is calculated
in the manner set forth in RCW 42.17.300. The City is required to establish procedures
to provide for full public access to public records, but also “to protect public records from
damage or disorganization, and to prevent excessive interference with other essential
functions” of the City. RCW 42.17.290. '

With the above in mind, the following are the City's responses to your requests (as
identified above);

1. “Copy of employment contract between Bill Beckman and the City of Stanwood.”
Enclosed is the employment contract between Bill Becloman and the City of
Stanwood for the position of Public Works Director. For the position of City
Administrator, the contract has yet te be finalized.
2. “All details related 1o the reasons Bill Beckman was selected to replace Gary P
Armstrong’s duties as Public Works Director.” There are no records in the city’s -
files that respond to this request.



3. “...plus all details relating to the selection process to become City Administrator. » / W /
There are no records in the city’s files that respond to this request.

Very truly yours,

Lynda L. Jeffries, CI\@Q '

City Clerk
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AGREEMENT BETWEEN
Bill Beckman
and the
City of Stanwood

This agreement between the City of Stahwood, hereinafter referred to as “City” and Bill

Beckman, hereinafter referred to as “Department Head” shall be effective from January 1, 2004
through December 31, 2005.

1. Purpose: The purpose of this agreement is to establish compensation, and provide for
benefits, holidays, vacation, sick leave, compensatory time, termination and
retirement/separation.

2. Compensation: Department Head shall receive 2 monthly salary as follows:

For the period January 1, 2004 through December 31, 2004 a monthly salary of $5,770.
Salary for the period January 1, 2005 through December 31, 2005 shall be determined upon
completion of a performance evaluation by the Mayor.

3. Benefits: City will pay, in addition to the compensation set forth in Paragraph 2 above, the
following benefits:

The City will pay 100% of the premiums for the Department Head and eligible dependents
for the following insurances offered by the City through its membership in the Association of
Washington Cities.

Medical: Regence Blue Shield, Plan A, January 1, 2004 through March 31, 2004;
Plan B, April 1, 2004 through December 31, 2005 or _

Group Health Cooperative of Puget Sound, Copay Plan 1, January 1, 2004
through March 31, 2004; Copay Plan 2, April 1, 2004 through December 31, 2005
Dental: Washington Dental Service, Plan A

Viston: Vision Service Plan, Full Family-No Deductible

Group Life: Standard Insurance, $10,000 Basic Life Policy.

Long Term Disability: Standard Insurance, 60% Benefit after Ninety (90)

Day elimination period

In addition to the above the City will pay the employer’s portion of applicable payroll taxes
and benefits for: social security, Medicare, retirement (PERS2), and L. & I. The Department
Head is also eligible to participate at his own costs via payroll deduction in the programs
offered through the City for Standard Insurance Supplemental Life and the deferred
compensation program offered through ICMA Retirement Corporation.

4. Reimbursement for Expenses: City will reimburse the Department Head for mileage,
meals, lodging and educational expenses in connection with City business af the
rates/amounts provided for in the Stanwood Personnel Policy Manual.

5. Holidays: Department Head shall be entitled to the holidays as set forth in the Stanwood
Personnel Policy Manual. '



6. Vacation: Vacation with full pay shall be accrued in equal monthly amounts according to
the following schedule, placement on the schedule shall be basad on an anniversary date of
May 23, 1973:

Years of Service Number of Days per Year
1st through 5th year - 12 days (96 hours)
6th through 10th year 15 days (120 hours)

After the tenth year one additional day (8 hours) per year shall be added to a maximum of 25
days (200 hours) per year. Vacation leave shall not be permitted to accrue in excess of 30
days (240 hours) plus the current calendar year accrual throughout the year, but in no event
shall the total exceed 240 hours at December 31st of each year. Negative vacation balances
will not be allowed.

7. Sick Leave: The Department Head shall earn non-occupational sick leave at the rate of eight
hours per month. Sick ieave shall not be accrued in excess of 90 days (720 hours) at any time
throughout the year. :

8. Compensatory Time: The Department Head shall be allowed to accrue compensatory time
at an hour for hour rate up to a total of 90 hours per calendar year. All unused compensatory
time in excess of 80 hours as of December 31* of each year shall be forfeited without pay.
Compensatory time shall accrue for Council Meetings, Council Workshops, Commission or
Agency meetings, emergency call-outs, and related City activities.

9. Applicability of Personnel Policy Manual: The Department Head shall serve at the
pleasure of the Mayor. Those provisions of the City of Stanwood Personnel Policy Manual
relating to discipline and termination procedures shall not apply to this agreement. In the
event of any other conflict between the terms of the personnel policy manual and this
agreement, the terms and conditions of this agreement shall apply.

10. Termination: If Department Head is terminated for cause prior to completion of this
contract, the Department Head will receive,

a) Severance pay in the amount of three months salary.

b) Balance of accrued vacation up to 240 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salaty by 173.3 hours.

c¢) Balance of compensatory time up to 80 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salary by 173.3 hours.

- 11. Retirement/Separation: Upon retirerient or separation under this contract the Department

Head shall be compensated as follows:

. 4) Balance of accrued vacation up to 240 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salary by 173.3 hours.
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Question: Must the city disclose copies of the city's bank records?

Answer: Yes. The bank records concem public funds and should be disclosed upon request.
There is one exception: if the city's bank accounts are kept in such a way that disclosure of
a particular account record would reveal exempt tax information, then that data shouid not
be disclosed. For instance, if a city has only two or three motels, disclosure of hotel/motel
tax revenue could enable a person to estimate the income of a pariicular taxpayer. '

2 amren v. City of Kalama, 131 Wn.2d 25, 37 (1997).

l3ld_ .

I4fd.

King County v. Sheehan, 114 Wn. App. 325, 355 (2002); see also Yousoufian v. Office of King County
Executive, 114 Wn. App. 836, 846-47 (2003) (“Once & viclation of the PDA has been established, courts are required to
award reasonable attorney fees and statutory penalties.”); Cilizens For Fair Share v. State Dept. of Corrections, 117 Wn.
App. 411, 437 (2003),

¥gae Chapter 42,30 RCW.

8 Public Records Disclosure

record.”” The court reasoned that its interpretation was
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b) Balance of compensatory time up to 80 hours at 100% of the hourly rate. The hourly rate -

shall be determined by dividing the current monthly salary by 173.3 hours.

¢) One third (33%) of accrued sick leave at 100% of the hourly rate. The hourly rate shail
be determined by dividing the current monthly salary by 173.3 hours.

12. Duration: This agreement shall be in full force and effect from J anvary 1, 2004 throu
December 31, 2005. / =

Vil
13. Jurisdiction/V enueiApplicable Law: This contract shall be interpreted under the laws of the
State of Washington. Venue of any action brought to enforce the terms of this contract shall
be Snohomish County, Washington.

14. Alternative Dispute Resolution: Prior to commencement o any legal action to enforce the
terms and conditions of this agreement, the parties agree to submit any dispute arising
hereunder to the Dispute Resolution Center of Snohomish County The parties shall each pay
one-half of the cost of said mediation.

15. Prevailing Attorney’s Fees: In any legal action brought to enforce the terms and conditions
of this contract the prevailing party in any said legal action shall be entitled to reasonable
attorney’s fees and costs.

Executed this 3> day of January 2004.

City of Stanwood

YA Bicesdocdrpor.

"H. W. Kuhnly, Ma)y/ Bill Beckman, PW Director
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REQUEST FOR DISCLOSURE OF PUBLIC RECORDS
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Address___ 2219 /02 D v/
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If amnergency request, indicate date d: 271 2 '
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RECORDS REQUESTED T oI TRALT ggywzg@lGAﬁyWW?m

Title of Record m Gﬁz aﬂmm@ AWD DL"W/AS’ pF THE

~SETTHL 27
- Data of Record Ve ray /*?%F/

Please describe the records you are requesting and any additional information that will -
help us located them for you as quickfy as possibie.

HAL DETRILS ﬁ’W/M /1:9 %%zez:mm/%e Gty
BRrnsTREWeE TERm1 AT Dy —LP80 (I I £
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! cemfy that the lists of md’mdua!s obtamed through this request for public
records will not be used for commercial purposg .

 Requestor's Signature
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Number of pages [)»"M ﬂ%é@ RELATHDF P It P&
Per page charge H.(5 .

TOTAL CHARGE . IS .

Person Receiving Request / Departmeﬁ%
N

¥

*Instructions for City Employee receiving request: have requestor complete form, then date stamp
and forward to the Clerk Treasurer Dapartmsnt. All requests for disclosure of public records must
be raviewed by the City Clerk Treasurer prior to being filled.
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City of Stanwood

10220 270th Sireet NW
Stanwood, Washington 88282
(360) 629-2181
FAX (360) 629-3009

May 11, 2005

Frik Abrahamson
27119 102™ Drive NW
Stanwood, WA 98292

Re:  Public Disclosure Request dated May 5, 2005 titled “Applications for employment of all
candidates to be interviewed on the second au:empt to fili the position prior to employment of
Leslie Anderson.”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and copying,” and
the City must “apon request for identifiable public records, make them promptly available to any
person.” RCW 42,17.270. “Public records™ are defined in RCW 42.17.020(36), and relate to “any
writing containing information relating o the conduct of government or the performance of any
governmental or proprietary function, prepared, owned, used or retained by any state or local agency,
regardless of physical form or characterisiics.” Therefore, the City is not requlred o create rccords n
order to respond to citizen requests.

The City is allowed to charge a fee for the copying of public records, which is caleulated in the
manner set forth in RCW 42.17.300. The City is required to establish procedures to provide for full
public access to public records, but also “to protect public records from damage or disorganization,
and to prevent excessive interference with other essential functions” of the City. RCW 42.17.290.

With the above in mind, the following are the City's responses to your requests (as identified above):

1. “There were at least three applicants who applied for the position of public works supervisor.
Please forward copies of those applications of individuals who were interviewed.” Records
responding to this request are exempt from disclosnre under RCW 42,17.310(1)(¢) which
states. that “all applications for public employment, including names of applicants, resumes,
and other related materials submitted with respect to an apphcant” are exempt from public
inspection or copying,

Very truly yours,

)ﬁkdﬁfda L? AN 44@() ™~

. “Lynda L. Jeffrics, CMC
City Clerk



City of Stanwood Memorandum

TO: Mayor Herb Kuhnly
FROM: STephanfe Hansen, Community Development Director @t)(
cc: Bitl Beckman, City Administrator/Public Works Director

Lynda Jeffries, City Clerk/Human Resources Directar
- SUBJECT:  Recommendation for Termination of Warren Bohon's Employment

DATE: December 20, 2005

~Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, I am recommending , |
the termination of Warren Bohén’s employment with the City. Mr. Bohon currently
holds the position of Building Inspector/Code Enforcement Officer.

Termination of M. Bohon’s employment is recommended as the disciplinary action
resulting from the following conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disroption of the
City’s business or the work effort of other employees.

9.1,10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our
employees, ot or off preinises.

0.1.11 Insubordination, including a refusal or failure to perform assigned work.

Mr. Bohon has organized at least one off-hours meeting and engaged with Public Works
employees and city couneil members in order to discredit and undermine the work efforts
and reputations of Mr. Bill Beckman, City Administrator/Public Works Director, and Mr. y
Les Anderson, Public Works Supervisor. He has made several written and verbal '
unsubstantiated and/or false derogatory statements intending to damage the integrity of

these two persons and to undermine their supervisory authority. Most recently he has !
refused to relocate his work space to City Hall per both my and the Mayor’s direct orders. ’

I recommend termination of Mr. Bohon’s employment, and a that you schedule a pre-
termination hearing with yourself and Mr. Bohon at your easliest convenience, leaving
enough notice to Mr. Bohon to prepare for the meeting. The purpose of that meeting
would be to give Mr. Bohon the opportunity to provide you any other information he
deems relevant before you make any final decision on my recommendation.
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1 am available for any questions you have regarding this memo.

Thank you.
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